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GOVERNMENT OF KERALA 

Abstract 
AGRICULTURE DEPARTMENT - FARMS WORKERS PENSION RULES 

AMENDMENTS - ORDERS ISSUED 


AGRICULTURE (FARMS) DEPARTMENT 
G.O. ( P ) No. 159/82/AD . 

Dated, Trivandrum , 30th April 1982 , 
Read:-1. Notification No. 78691/AFI/82 /AD dated 8-12-1980 . 

2. Letter No. PRI/GI/6-124 /80-81/390 dated 3-3-1981 on the 

Accountant General, Kerala . 
3. Letter No. THI- 13074/82 dated 19-3-1982 from the Director 
of Agriculture. 

ORDER 
Government of Kerala hereby issue the following amendments to 
the Departmental Farm Workers Pension Rules published under 
G. O. ( P ) 248 /80/ AD dated 8th July 1980 in Part I of the Kerala Gazette 
No. 32 dated the 5th August 1960 , as amended, namely : 

AMENDMENTS 
In the said Rules 

(1) in rules 4 (e) (i) , 5 (i) and 6 the word " Agricultural shall be 
deleted . 

( 2 ) in rule 4 (e ) (ii), between the words four months and " Unless 
otherwise ordered by Government" , the words at a time shall be inserted . 

(3 ) in rule 1 (c) ( iii), the words or fractions thereof occurring 
between the words 200 such days" and "will be considered shall be 
deleted. 

(4 ) in rule 5 (iii ) for the words " the period of service upto the 
date on which he makes the option " , the words “ The period of service 
upto and including the last day of the month in which he makes the 
option ” , shall be substituted . 

(5 ) in rule 15 , for the last sentence under the note, the following 
shall be substituted, namely : 

" Items (c) and (d ) above will include step children and 
adopted children . 

G. 753. 


(6 ) in rule 21, the cxisting note shall be renumbered as Notc (2) 
and the following shall be inserted as Note (1), namely : 

“ Note 1: Items 5 (i) and (2) will include a judicially separated 
spouse. 

(? ) (a ) in form No. 1 under the heading " Remarks of the Head of 
the office below item 4 the following item (5) shall be inserted . 
5 Service verified upto . 

( date ) for 

(pay bills, acquittance rolls and similar records 
referred for verification to be specified) . 
Note: (1) The verification of service referred to above should be in 

respect of all service qualifying for pens.on. 
(b ) The certificates specified under item 3 & 4 along with CPF 

certificate in the following form has to be recorded in the 
Service Book over the signature of pension Sanctioning Authority . 
« Certified that the Government s share of contribution with 
interest thereon which should have otherwise gone to the 
employee has not been /will not be paid to him but has been / 
will be credited to Government" . 

By order of the Governor , 
P. VISWANATHAN Nair , 

Special Secretary. 
To 

The Direetor of Agriculture. 
The Director of Animal Husbandry . 
The Director, Dairy Development. 
The Registrar, Kerala Agricultural University . 
The Accountant General ( Chis issues with the concurrence of the Finance 

Department) 
The Finance Department (No. 6002/AW . B2 /81/Fin dated 26-11-1981 ) 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O.( Rt.)No. 152/82 /LBR . Dated, Trivandrum , 16th February 1982 . 

The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the President, Kolani Service Co -operative Bank Limited No.969 
Kolani, Thodupuzha, 

Kolani P.O and the workman of the above Bank 
Sri T. M. Xavier , Thottumkal House , Kolani P.O., Thodupuzha 
received by Government on 12-2-1982 is hereby published under section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary . 


In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 22nd day of November, 1981) 

Present 
SHRI K. KANAKACHANDRAN , B.Sc., LLB., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 54/75 

Between 
The President, Kolani Service Co-operative Bank Limited No.969, 
Kolani, Thodupuzha , Kolani P.O. 

And 
The Workman of the above Bank Sri T. M .Xavier, Thottumkal 

House, Kolani P. O., Thodupuzha . 
Representations: 
Sri A. K. Avira , 
Advocate , Ernakulam . 

For Management. 
Sri P. F. Thomas, 
Advocate, Ernakulam . 

For Workman . 
G. A , 41/V . 
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AWARD 
This Industrial Dispute came up for adjudication on a reference by the 
Government by G O.Rt.1416 /75/LBR dated 4-12-1975 . The issue referred 
is the dismissal of one T.M.Xavier, formerly the Secretary of Kolani 
Service Co-operative Bank No. 959 , Kulani, Thodupuzha. 

Sri T.M. Xavier (hereinafter referred to as the workman ) was 
dismissed from the service of the Employer Bank Viz . , Kolani Service 
Co-operative Bank , Thodupuzha on 25-11-1970 pending enquiry by Ext. 
M13 proceedings. The case put forward by the Employer Bank is as 
follows: 

By aboutNovember 1970 , the Employer Bank experienced financial 
difficulties and that resulted in thorough probe by the then Board of 
Directors. An Enquiry Committee was constituted which consisted of five 
of the Board of Directors. After thorough investigation , the matter was 
placed before the Board of Directors on 25-11-1970 and on that date itself it 
was decided by passing a resolution to the effect that a detailed enquiry in 
respect of the financial dealings of the workman should be conducted and 
pending enquiry the workman should be placed under suspension . This 
resolution is Éxt. M11 . After the service of notice of suspension , the 
committee continued their enquiry and noted some more instances of mis 
appropriation . After the enquiry, by resorting Rule 9 (a ) of the special 
service conditions (Marked as Ext.M38 ) it was decided to initiate disciplinary 
proceedings against the workman . A memo of charges was framed and the 
same was communicated to the workmen on 27-1-1971. Ext . M17 is 
the memo of charges. 
For reference, I am extracting below the charges: 
1. Kuttiyamma Theophilus member No. 721 of the bank had remitted 

Rs. 3173.90 towards her S.T.loan amount on 10-10-1971 and the 
Secretary, the workman had issued receipt No. 318 to her . But 
the Secretary had not remitted the said amount and had not entered 
the same in the day book. He had not shown the said amount in 
the counterfoil of the receipts maintained in the bank . At the same 
time in the counterfoil it is written receipts on account of sales in 
Kolani Ration Depot Rs. 51.13" . This is a clear case of misappro 

priation . 
2. Chittettu Mathai, bank member No. 866 had remitted Rs. 1109.92 

towards his S.T.loan amount and the Secretary issued signed 
receiptNo. 315 dated 30-10-1970 to him . But the Secretary had 
not credited the said amount in the day book nor had he shown 
the same amount in the counterfoil ofthe same receipts kept in the 
bank. At the same time in the said counterfoiſ under date 
28-10-1970 it is written " receipts on account of sales in Kolani 
Ration Depot Rs. 99.60” , The Secretary had misappropriated 
the above amount. 
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3. In the S.B.pass book issued by the Secretary to Krishnan Nair 

Sankaran Nair , Ullutippil, Kolani, two deposit amounts are given 
credit to Rs. 500 on 8-6-1970 and Rs. 1000 on 12-8-1970 . But in 
the bank s S.B.account credit of Rs.500 on 8-6-1970 is not given , 
nor does it find a place in the day book of the same. The said 

amount has been misappropriated by the Secretary . 
4. Devassy, member No. 792 and Kuriakko , member No. 448 had 

entrusted with the Secretary a sum of Rs. 4310 for being remitted in 
their S.B. loan account numbers 329 and 340 respectively and the 
Secretary had given a receipt, written in his own hindwriting 
and signed by him for the same amount. But bank member, the 
aforesaid Devassy had given a complaint to the Board that he had 
not been given due receipts for the amount. This is also a case of 

misappropriation . 
5. Mathai, bank member No.545 had given Rs.105.89 to Board 

member Sri T. O. Philip on 17-10-1970 to be handed over to the 
Secretary Sri T.M.Xavier for clearing his outstanding balance 
in M. L. account No. 74 . As the said Sri T. P. Philip did not 
mect the Secretary in the bank at the time on 17-10-1970, he had 
given the amount to Sri T. P. Chacko , Peon of the bank for 
handing it over to the Secretary and the said T. P. Chacko had 
entrusted the amount with S :cretary on the same date . But bank 
member, the said Mathai had put in a complaint to the Board 
that the Secretary had not given him the receipt for the same. As 
the amount has not been duly account :d the Secretary had 

misappropriate the amount. 
The memo of charges required the workman to submit his explanation 
within 7 days from the date of rec.ipt of the same . 

To Ext . Mi7 caarge 
sheet, an explanation was given to the employer on 1-2-1971 . Ext . M18 
is the explanation submitted by the workman . Since the charges were of 
serious nature, it was decided to conduct a detailed enquiry against the 
workman . By Ext.M19 notice of enquiry, workman was informed that an 
enquiry against him would be held on 11-2-1971 at 4 p.m. in the office of 
the Bank . The workman wrote a letter saying that he had nothing to add 
more than what he has said in Ext. M18 explanation . Ext . M20 is the 
reply of the workman . The Bank was of the view that the Police investi 
gation against the workman was not a bar for conducting the domestic 
enquiry . Therefore after considering the charges and the explanatiou given 
by the workman , it was unanimously found by the Enquiry Bjard that the 
workman was guilty of all the charges levelled against mm . By Ext. M21 
resolution dated 11-2-1971, it was decided to dismiss the worsman troin the 
service of the Bank with effect from the date of suspension and also to seek 
approval from the Deputy Registrar ut Co-operative Societies. The Deputy 
Registrar of Co-operative Societies by Ext. M24 proceedings gave approvel 
to the dismissal of the workman . Accordingly Ext. M23 dismissal order 
was served on Watcher, 
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The workm in filed the claim statement to the effect that he was 
appointed as a Secretary in the Employer Bank during the year 1965 and he 
had a clean record of service as the Secretary of the Bank. At the time of 
dismissal he was drawing a total remuneration of Rs. 225 p.m. and he is 
not gainfully employed anywhere now . He was suspended from the service 
of the Bank by making frivoulus allegation . After his suspension , Police 
cases were also registered against him alleging misappropriation of money. 
Although he was convicted by the Additional First Class Magistrate Court, 
Thodupuzha (the offence alleged in I.C. 96/71 relates to charge No.1 and 
charge No.2 is relating to cc . 114/71 before 1st Class Magistrate, 
Thodupuzha ) he was acquitted by the Additional Sessions Court, Ernakulam 
in a Criminal Appeals No.21 of 1973 and 22 of 1973 . It was further 
contended that his dismissalwas without conducting a proper enquiry and 
disciplinary action was taken in gross violation of natural justice . Only 
sheer out of vengeance and in order to conceal the unfair practice of the 
Board Members including the President, he was shunted out from the 
service of the Bank.. 

The question whe the enquiry conducted by the employer Bank was 
proper or not was treated as a preliminary issue by my predecessor 
Tribunal. The question of propriety of enquiry was raised at the time 
when the management adduced evidence. Thus this Tribunal was called 
upon to pronounce on the validity of the domestic enquiry. By an order 
dated 3-3-1979my predecessor held that no valid domestic enquiry was 
conducted by themanagement against the delinquent workman . This order 
was not at all challenged by the management till this date and threcfore 
the preliminary finding that the domestic enquiry conducted by themanage 
ment would vitiate still stands valid . Before the preliminary order was 
passed , the management examined their witness Ext.MWI to MW10 and 
marked Ext.ML to M25. On the workman s side Ext. D1 to D9 were marked . 
After the preliminary order, the witnesses already examined on the side of 
the management were recalled on a petition moved by the workman and 
they were subjected to cross examination by the workman . MW11 was 
examined on the side of the management. After the preliminary order and 
Ext.M26 to M42A were marked on the side of the management while 
MWII was examined . On the side of the workman , he alone was examined 
as WW1 and marked Ext. D. 10 to Ext. D13. 

Now I wish to deal charges one after another with reference to the 
evidence adduced in this case . As I said earlier charges No. 1 and 2 extra 
cted above were subject matter of criminal trail against the nan . These 
charges aginst the workman were falsification of account and misappropriation 
of money. It is not disputed by the employer Bank that the first two charges 
levelled against the workman were the same as the offence alleged in Crime 
case No. 96 of 1971 and 114 of 1971 before the Additional First Class 
Magistrate Court, Thodupuzha . The trial Magistrate convicted the work 
man . He had taken up the matter before the Additional Sessions Court, 
Ernakulam by filing Criminal Appeals No.21 of 1973 and 22 of 1973. Since 
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the above said two charges now before this Tribunal for adjudication are 
the same as those of the criminal proceedings and the Sessions Court in its 
appellate jurisdiction had decided the matter and those findings still 

remain unshakened, I am afraid to differ from the findings of Learned 
Sessions Judge after having a reapprasal of evidence . I am quoting here the 
relevant extract of the judgem nt of the learned Additional Sessions Judge, 
Ernakulam in Criminal Appeals No. 21 and 22 of 1973. 

" The accused however maintains that neither Ext. P2 nor Ext.P1 
is signed by him (Ext. Pl and P2 are receipt No.318 and 315 as 
referred to in charges No.1 and 2 ) or issued by him against any 
payment made to him . The Signatures on Ext. P2 and Pl which 
had been denied by the accused hid not been proved in the 
manner required by law by getting the same examined and compa 
red with the admitted Signature of the accused by an expert . There 
is not enough material, therefore, in these two cases to arrive 
at a conclusion that the amount covered by Ext. Pl and P2 had 
been received or utilised by the accused or to prove that he had 
misappropriate those amount commuting in the process, falsifica 
tion of account. I therefore, I allow these two appeals, finding 
the accused not guilty . The conviction and sentence 

accordingly set aside . 
Ext. D 13 is the copy of the judgements in the above appeals . 

In view of the positive findings given by the Appellate Crinal 
Clourt , on the first two charges, it is unnecessary for me to differ from 
it on the basis of insufficient evidence adduced by the employersank . 
Chc evidence adduced here as well as before the Criminal Court was in 
incredible form and sufficient hint was given by the Icarned Sessions 
Judge regarding lack of expert evidence on the signatures of the workman . 
Further evidence adduced on these charges before this 

Tribunal / only 
strengthened the case built up by the workman . The judgement of the 
Sessions Judge was rendered as early as on 26-10-1973 . Even before this 
Tribunal although enough time was got, no attempt was made by the 
employer to prove the allegation of foregery by the examination of a hand 
writing expert . Since no improvement was made in the nature of evide 
nce adduced in this case with regard to the first tw ) charges, I do think 
that the finding of the Appellate Criminal Court will be sufficient to 
enter into a conclusion on those charges. Therefore I am skipping from 
further discussion on the evidence adduced on those charges . I am of 
the view that the employer has filed to establish the first two charges. 
Coming to the third charge, it has to be said that the 

managment 
has miserably failed to substantiate their case . This charge relates to the 
misappropriation of 500 rupees entrusted to the workman for remitting in 
the bank account of one Krishnan Nair Sankaran Nair on 8-6-1970 . 
MW9Krishnan Nair Sankaran Nair , it is alleged , had deposited 500 rupees 
on 8-6-1970 and 1,000 rupees on 12-8-1970 in the Bank but in his S. B. 
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account only 1,000 rupees is seen to have been remitted . Ext . M6 is the 
Pass Book which was proved through MW9. In Ext. M6, there is only 
one entry regarding remittance of rupees 1,000 on 12-8-1970 . Ext . M36 
is the page 3 of the Account book in which entries relating to the remittance 
of MW9are written . The account holder Sri Krishnan Nair Sankaran 
Nair was examined before this Tribunal (as MW9) and he had deposed that 
on 25-3-1971 he presented a cheque for drawing rupees 1,500 . He further 
told that the cheque presented by him was dishonoured by the bank saying 
that only rupees 1,000 was remitted by him in the bank . Thus according 
to him he cameto know about the deficit of the amount in his deposit only 
on 25-3-1971 when he presented a chcque for rupees 1,500. " If that be 
the position and the irregularity was dictated by him only on 25-3-1971, 
there is no scope for a charge on that behalf being included in the memo 
of charge served to the workman 27-1-1971 . According to MW9, by 
pointing out the deficit in his account he had submitted 

a written com 
plaint before the bank only after 25-3-1971 . I peruse the entries in the 
Pass Book as also in the Account Book . There is 

entry regarding the 
reinittance of rupees 500 on 8-6-1970 in Ext. M6 Pass Book . But the entries 
of rupees 500 on 8-6-1970 and Rs. 1000 on 12-8-1970 are in different hand 
writing and the initials puttherein are also in a different inks. Accor 
ding to the workman the amount might have been received by the Clerk 
in the Bank. The present Secretary was the Clerk at the time of the alleged 
misappropriation of funds and he was examined here as MWII . In an 
attempt to show further that the Bank received Rs. 500 from Krishnan Nair 
Sankaran Nair, the bank had adduced evidence with regard to an arbitra 
ion proceedings filed by MW9 for recovering a sum of Rs. 500 from the 
bank. The arbitration suit was decreed in favour of the plaintiff MWI. 
However the Secretary of the Bank conceded that the Bank did not contest 
the arbitration proceedings and the bank alone was in the party array 
in that arbitration proceedings. I f MW9 is the person who should have known 
first about deficit in his account came to know about it only on 25-3-1977, 
it is obscure to understand how the managing committee could frame 
ta charge even before the shortage of money was actually dictated by the 
depositor himself . 

From these circumstances it can only be concluded 
that there was collusion between MW9 and the bank in their effort to 
substantiate this charge. In these circumstances I am of the view that 
the employer Bank has faileú to prove the third charge . 

The fourth charge is also very surprising. This charge is based on 
a receipt for Rs. 4,310 alleged to have been issued by the workman on 
21-10-1970 to one Devassia . Initially a copy of this so called receipt was 
produced and marked in this proceedings as Ext . M4. Later Ext. M37, 
which is said to be the original of Ext. M4. was produced and marked . 
The fourth charge was framed on the basis of a complaint submitted by 
one Devasia that out of the 

amount covered by Ext. M4 receipt, only 
2,155 is given credit to on 21-10-1970 and the balance amount was 
misappropriated by the workmen . The above Devassia was examined 
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before this Tribunal as MW5. MW5 and his father had loan accounts in 
the bank and the amount due by them to the bank was entrusted to the 
workman while he was at Thodupuzha on 21-10-1970 . The place 
Thodupuzha is about 3 miles away from the Bank . The date 21-10-1970 was 
a working day and why this much amount was entrusted to the Secretary on 
that day is not explained . The case of MW5 is that Rs. 2,155 was entrusted 
to him by his father for remittance in the Bank . The father ofMW5 is no 
more now and the entrustment is not at all proved in their proceedings. 

The workman denies the issuance of receipt like Ext. M37 . According to 
the workman , only 2,155 rupees was remitted by Devasia (MW5) and the 
same was given credit to in the bank account and necessary entries are their 
in the account Book and proper receipt was also given to MW5. MW5 
had sworn before this Tribunal that he had made complaint on this behalf 
(regarding the non remittance of Rs. 2155 ) . However this complaint 
was not produced by the Bank before this Tribunal. 

In respect 

of the 
remittance of MW7 receipt was issued on the date of remittance itself in 
the bank . The other amount belongs to MW7 s father has not been 
remitted at all . To substantiate this charge, certain elements have to be 
proved . Whether MW5 s father (who is not more) had entrusted that 
amount to his son and whether the son MW5 had entrusted this amount in 
turn to the Secretary the workman . There is no proof to answer there 
questions except an unstamped receipt Ext. M37. In view of the fact that 
the workman denies the execution of Ext. M37 at any time, the signature 
therein said to be that of the workman should have been subjact to 
expert opinion . I am of the view that it is very unsafe to believe the 
testimony ofMW5 . Moreover I do not understand what is the need for 
issuance of Ext. M37 when there was a proper receipt for the remittance of 
Rs. 2,155 on the date of entrustment to the workman i. e . on 21-10-1970 . 

To circumvent possible argument this regard , the employer had put 
forward the case through MW5 that the receipt was given by the work 
man only on 25-11-1970 , the date on which the workman was suspended 
from service . Possibly to strengthen the case, evidence was adduced by 
the bank regarding the filing of arbitration case against the father of MW5 
for the realisation of the amount due from him in the loan No. 340 . 
This will not in any manner strengthen the case built up by the employer 
bank against the workman . In this circumstance it is unsafe to rely on 
the evidence of the employer bank to fix guilt on the workman on the 
fourth charge. 

The next charge relates to misappropriation of Rs. 105.89 belongs to 
one Mathai, member No. 545. It is very interesting to read this charge 
and I am extracting this charge once again , to high light the tricky method 
adopted by the employer bank . 

" Mathai Bank No. 545 had given rupees 105.89 to Board Member 
Sri, T. O. Philip on 17-10-1970 to be handed 

over to the 
Secretary Sri T. M. Xavier for clearing his outstanding balance 
in M. L. account No. 74. As the said Sri T. O. Philip did not 


an 
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meet the Secretary in the bank at the time on 17-10-1970 , he had 
given the amount to Sri T. P. Chacko , Peon of the bank for 
handing it over to the Secretary and the said T. P. Chacko had 
entrusted the amount to the Secretary on the same date . But the 
bank member, the said Mathai had put in a complaint to the 
board that the Secretary . had not given him the receipt for the 
same... As an amount has not been duly accounted the Secretary 

had misappropriate the amount” . 
This is a very curious charge . Without any suspecion either on the 
Board member T. O. Philip or on Sri T. P. Chacko, Peon the employer 
straught away came to the conclusion that only the Secretary 

had 
misappropriated the amount. I do not think any reason for examining this 
charge in view of the fact that on the allegation of misappropriation of thiss 
amount Sri T. P. Chacko , Peon of the bank was dismissed and 
it 

subject matter of Industrial Dispute before this 
Tribunal in an earlier occasion . This fact was conceded by the counsel 
for Management. The charge against the T. P. Chacko , Peon for mis 
appropriation of this amount was found to be proved and this Tribunal 
had upheld the dismissal order passed against the Peon T. P. Chacko . That 
being the position it is impossible to fix the guilt on the workman for the 
misappropriation of the amount which was evidently committed by the 
Peon . Knowing well the real position , I am surprised , why the Employer 
had not delected the 5th charge from the consideration of this Tribunal. 
It is unfair on the part of the employer bank to retain such charge also 
when already there was a finding by this Tribunal that it was the Peon who 
actually misappropriated the amount. Two persons cannot misappropriate 
the same amount at a time and there was no evidence in this case that the 
misappropriation was on account of a collusion between the Peon and the 
workman . Therefore it is needless to say that this 

charge is 

absolutely 
aseless . 


was 
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From the forgoing discussion I have to hold that none of the charges 
against the workman were proved . The consequence of this finding in the 
normal course would have been reinstatement of workman with continuity 
of service and full back wages. But due to the following reasons I am of 
the opinion that relief of rienstatement is not at all conducive to the 
future working ofthe Employer Bank. So much bitterness was there. 
Although the employer had failed to establish the charges, thatdoes not 
mean that the workman is an innocent person . I am not prepared to give 
him a clean chit. It will not be improper or unfair if I may say that the 
workmen is capable of enough manipulation. The whole structure of the 
evidence is like that. The employer failed to establish the case against him 
because of the frivelous way of framing charges and lithargy in adducing 
sufficient evidence . By taking a cue from Sessions Court s observation , the 
employer could have adduced evidence in accordance with law with the aid 
of an handwriting expert. The employer failed in their burden of proof, 
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Most shabby way of dealing is with regard to charge No. 3. I do not 
think Ext. M6 was issued to the MW9 without the knowledge ofworkman . 
In Ext. M6 there is clear signature of workman similar to his signature in 
other documents. However theworkman denies that signature in Ext. M 6 
as it is not that of him . His case is that the manipulation was done by 
the Clerk in the Bank . No attempt was made to adduce evidence regarding 
the normal way of issuing Pass Book to account holders. There are two 
entries in Ext. M6, one on 8-6-1970 with the initial deposit of Rs. 500 
and the other on 12-8-1970 with a deposit of Rs. 1000 . In folio 3 of 
Ext. M 35 (Account book of the bank) only an entry regarding remittance 
of Rs. 1000 on 12-8-1970 is there . It is very curious ta note that the 
first line in Ext. M35 is liſt without any entry . This sort of starting from 
2nd line is not seen in any other 

pages wherein 

accounts are started . 
Temporary misappropriation of this kind is possible if the entire Account 
Books are with the custody of Secretary . A Depositor in the normal course 
will be satisfied if all his remittance are there in the Pass Book . The case 
on hand with reference to charge No. 3 is possibly of the like. But the 
evidence tentered by MW9, had shaken the entire thing when he deposed 
before this Tribunal that only when his cheque for Rs. 1500 
dishonoured by the Bank on 25-3-1971, he cameto know that his enitial 
deposit was not given credit to . He further tells that immediately after 
detecting this error he submitted a formal complaint to the Bank . The 
Account Book Ext. M35 was with the Bank and in that there was no entry 
regarding remittance of Rs. 500 on the date 8-6-1970 . Then without a 
complaint from the depositor how the enquiry committee came to the 
conclusion after the investigation that Rs. 500 remitted by MW9 was not 
given credit to and the amount was thus misappropriated . In an attempt 
to establish the allegation , possibly at the instance of Employer , MW9 
might have presented a cheque on 25-3-1971 . This was the way in which 
Management attempted to establish the charges. The workman was 
much benefited by the frivolous modus- operandi adopted by the employer 
to fabricate evidence in this case . No evidence is also before me to show 
that the workman is gainfully engaged anywhere now . 

This much I want to say about the merit of evidence adduced by the 
Employer Bank . In view of my finding that the Employer had failed to 
establish the charges and my disinclination to order reinstatement of the 
workman , the reliefs which I wish to mould in this case are to the following 
extent: 
(a ) Since the dismissal of the workman is not justified , he is ertitled 

to for his full back wages from the date of dismissalwhich 
made effective from the date of suspension viz., 25-11-1970 till 
the date of coming into force of this award . For the computation 
of wages, the total salary he was receiving as on 25-11-1970 will 
be Rs. 225P . M. His total wage arrcars is inclusive of the 

yearly increments for which he would have been normally entitled . 
G.A. 41/ V . 
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Mr. 


( b ) In lieu of reinstatement, the workman should be given a 

compensation , a sum of Rs. 5000 . 
(c ) If the employer Bank fails to pay the workman the moneitary 

benefits within 3 months from the date of coming into force of 
this award , the workman will have to be reinstated on the expiry 

of that period. 
This award shall comeinto force on the expiry of 30 days from the date 
of its publication in the official Gazette . 

K. KANAKACHANDRAN, 
Alleppey 

Industrial Tribunal . 

Appendix 
Witnesses examined from the side of the Management. 
MWI. Smt. Kuttiyamma Theophylos (Membership No. 721 of the 

Bank ) 
MW2 

Mr. Varkey George (Membership No. 969 of the Bank ) 
MW3. Mr. Mathai 
MW4. Mr. M. S. Narayana Pillai, Salesman . 
MIW5 

Devasia Kuriakose . 
MW6. Mr. T..O . Philip . 
MW7. Mr. Chacko. 
MW8. Mr. Ous: ph Kurien . 
MW9. Mr. Krishnan Nair Sankaran Nair . 
MW10 . Mr. Mathew (Membership No. 969 of the Bank ) 

MW11. Mr. C.I. Mathew , Secretary of the Bank. 
Witness Examined from the side of the Workman : 

WWI. Mr.T.M. Xavier (dismissed workman ) 
Exhibits marked from the side of the Management : 
Ext. Mi. T / C of resolution No. 318 dated 10-10-1970 . 

M2. T / C of Receipt No 315 dated 28-10-1970 . 
M3. T /C of Receipt No. 315 dated 30-10-1970 for Rs. 1109/82 . 
M4. T / C of receipt dated 21-10-1970 for Rs. 4310 
M5 , T /C of Application dated 15-11-1970 from T.O. Philip . 
M6. Pass Book of Saving Account of Sri. Krishnan Nair 

Sankaran Nair . 
M7. Judgment copy in ARC . 177/72 
M8. T / C of receipt No. 238 dated 22-9-1975 Rs. 566 
M9. T / C of Savings Bank Ledger in the namc of the 

Kri hnan Nair Sankaran Nair . 
M10 . T / C of resolution No. 64 dated 23-11-1970 . 
Mil . T / C of resolution No. 66 dated 25-11-1970 . 
M12 . T / C of resolution No. 66 dated 25-11-1970 . 
M13 . T / C of letter dated 25-11-1970 to Sri T.M. Xavier. 
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Ext. M14 . Report of the Enquiry committee. 

M15 . T /C of receipt No. 318 dated 30-10-1970 for Rs. 51/13 
M16 . T / C of resolution No. 10092 dated 21-1-1971 . 
M17 . T / C of letter date: 27-1-1971 from the President to the 

workman . 
M18 . Letter dated 1-2-1981 from thic workman to the Bank . 
M19 T / C of resolution No. 93 dated 4-2-1971 . 
M20 . Letter dated 8-2-1971 from the workman to the Bank . 
M21. Page No. 88 of MI1. 
M22. T / C of resolution No. 96 dated 11-2-1971. 
M23 . T / C of proceedings as per resolution No. 96 dated 

11-2-1971 . 
M24 . Proceedings of the Dy. Registrar of Co-operative Society 

dated 11-2-1971 . 
M25 . T / C of registered letter dated 6-8-1971 to the workman . 
M26 . Page No. 3 of Cash book . 
M27 

do . 
M28 . Copy of Judgment in C.C.96 /71 . 
M29. Copy of Judgment in CC.114 /71 
M30 . Counterfoil of Receipt No. 315 dated 28-10-1970 . 
M31 . 

of Receipt No. 318 dated 30-10-1970 . 
M32 . Copy of Award of the ARC No.438/71. 
M33 . Deposition of Sri. C.I. Mathew , Secretary of the Bank in 

ARC 438/71 . 
M34 . File in ARC No. 438/71. 
M35 . Page No. 14 of D12 . 
M36 . Page 3 of Savings Bank A / C Ledger . 
M37 . Receipt dated 21-10-1970 for Rs. 4310.M37 A. T /C of 

letter dated 8-3-1971 from T.P. Chacko 
M38. T /C of special service condition . 
M39 Letter dated 5-2-1971 from the Bank to the workman . 
M40 . T / C Resolution No. 97 dated 18-2-1971 No. 101 dated 

series 1 to 3. 12-4-1971 and No. 118 dated 4-6-1971. 
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M41 . Receipt No. 238 dated 22-9-1975 for Rs. 566 
M42 . Acquittance Roll for 1968 . 

M42A . 2A . Page No. 18 of M42. 
Exhibits marked on the side of the workman : 
Ext. Di. Calendar sheet for October 1970 . 

D2 . Copy of Deposition of Sri. Ouseph Kurien . 
D3. Letter dated 21-10-1970 from M.V. Mathew . 
D4 .. T / C of letter dated 3-7-1971 to the workman . 

D5 . Page No. 76 of Mil. 
» 

D6 . Page No. 79 ofMil . 
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Ext.D 7. Page No. 82 ofMil. 

D 8 . Committee No. 11 (Page 72 ) dated 23-10-1970 in Ext. M11. 
D9. No. 12 dated 24-10-1970 

do . 
D10 . Page No. 74 of M11. 
D11 . Minutes Book of the Bank . 
D12 . Page 157 of Cash Book from 30-6-1969 to 22-10-1970 . 
D13 . Copy of Judgment in Crl . Apeal 21/73 . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 278 /82/LBR . Dated, Trivandrum , 19th March 1982. 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the President, Koratty Service Co -operative Society Ltd., No.590 , 
Koratty ? Trichur District and the workman of the above concern Shri 
V.A. George, S /o.Augusthy, Vadakkumpadam House , Khanna Nagar, 
Koratty , Trichur District received by Government on 12-3-1982 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 ( Central Act 
XIV of 1947) . 

By order of the Governor, 

P. GOMATHY AMMA, 
Deputy Secretary. 


In the Labour Court, Ernakulam 
Dated this the 6th day of March , 1982 

Present: 
SHRI N. SUKUMARAN B. SC ., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 63 of 1979 
( Old No. I. D. 18 of 1978 ) 

Between 
The President, Koratty Service Co-opcrative Society Ltd. No.590 , Koratty, 

Trichur District 

And 
The workman of the above concern Shri V.A. Gcorge S/o . Augustly, 
Vadakkumpadam House, Khanna Nagar, Koratty,Trichur District. 
Representations: 

Shri M. Venugopalan , 
Advocate , Trichur . 

Tor Management. 
Shri K. V. K. Panicker , 
Trichur . 

For Workman . 
G.A. 59 / V . 
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AWARD 
Dismissal of an employee by a Co-operative Society is the issue referred 
for adjudication by Government as per G.O. (Rt.) No. 319/78 /L & H dated 
22-2-1978 . 

II . The dismissal was after a domestic enquiry into certain charges 
raised against the workman . The Enquiry Officer found the workman guilty 
of the charges It was accepting those findings that the dismissal was 
ordered . The Management is defending the dismissal by saying that there 
was a proper and valid domestic enquiry and the findings of the Enquiry 
Officer are perfectly correct on the evidence available. No reliefs are 
therefore available to the workman , according to the Management. 
The workman on the other hand while pleading innocence of the charges 
contends that the enquiry was held in violation of all principles of natural 
justice and that the findings of the Enquiry Officer are also perverse. 
Reinstatement with all benefits is claimed by him . 

III . I tried the validity or otherwise of the domestic enquiry as a 
preliminary issue, I passed my order on that aspect on 3-3-1982 . Facts 
and contentions have been narrated in detail in that order which is herc 
extracted for ready reference : 

" ORDER 
Shri V. A.Georgewas disinissed by a Co-operative Society where he 
was working as a Sales Manager in charge of manure, insecticides and 
textiles. The correctness of the dismissal is being challenged by ShriGeorge . 
Shri George was initially placed under suspension on 21-9-1976 . Thereafter 
a charge containing as many as 7 itemsof misconducts was served on him 
on 24-9-1976 . Shri George submitted his explanations pleading innocence. 
Subsequently on 14-10-1976 an additional charge containing two 
counts ofmisconduct was served on him . To that also he filed explanations 
stating that he is innocent. The Society wasnot satisfied with the explanations. 
So it ordered a domestic enquiry . An Advocate was appointed as the 
Enquiry Officer . He conducted the enquiry with notice to Shri George . 
Shri George participated at the initial stages and staged a walk out while 
the cross-examination of the first witness for the Management was in 
progress . But he appeared on the adjourned date and filed a letter before 
the Enquiry Officer expressing his readiness to continue to participate. But 
on that day he staged a second walk out never to return and therefore the 
enquiry was completed in his absenre. The Enquiry Officer in his report 
found ShriGeorge guilty of the charges and the Management inflicted the 
punishment of dismissal accepting the findings of the Enquiry Officer . 

2. The validity of the domestic enquiry is seriously challenged by the 
employee . He contends in his claim statement that he was suspended 
after the preliminary investigation by the Board of Directiors and the report 
regarding the preliminary investigation was not served on him and that by 
itself amounts to a denial of legitimate opportunities to defend himself . 


more 


The Enquiry Omicer , according to him , was biased and sufficient 
opportunities were not given to him to prove his innocence . 

Thc Enquiry 
Officer was acting as a stooge of the Society which appointed him . The 
action of the management amounts to victimisation . The charges are 
Aimsy and baseless. The additional charge was raised on realising that 
the earlier charges are not sustainable. He is innocent and is liable to 
be reinstated with all benefits. 

3. The Management in its written statement defends its action by saying 
that there was a propper and valid domestic enquiry . The enquiry was 
held with notice to the workman . The allegation that the Enquiry Officer 
was biased in favour of the Mairagement is not true. There was no reason 
for the Society to victimise this workman . The preliminary investigation 
was conducted to see as to whether there was a prima faic case . The 
workman has no right to get the report of the Committee that conducted 
the preliminary investigation . A full and fair opportunity was given to the 
workman to participate in the enquiry and prove his innocence . He staged 
the walk out without any reasonable basis . The misconducts were well 
established at the enquiry and they are grave enough to sustain the 
punishment of dismissal . 

There are no 

asons to interfere with the 
punishment or grant any reliefs to the workman . 

4. The workman has filed a rejoinder denying the allegations in the 
written statement and repeating his contentions. 

5. In view of the rival contentions regarding the validity of the 
domestic enquiry it became necessary to try the question as to whether there 
was a valid enquiry or not as a preliminary issue. This order relates to 
that aspect alone. 

6. The Enquiry Officer was examined asMWI. The file relating to 
the domestic enquiry is marked through him as Ext. Ml. The workman 
gave evidence as WW1 and proved Exts . Wito W7. As many as 342 
exhibits were marked at the enquiry as Exts. Al to A 342. Those 
documents are also produced here. Reference to thosc documents will be 
made in the order in which they were marked at the enquiry . 

7. The first complaint is that the report of the Committcc which 
conducted the preliminary investigation into the charges was not served on 
the workman and that amounts to a denial of a legitimate opportunity to 
him . The preliminary investigation was made cven before the workman 
was suspended and the formal charges framed and scrved . It was on the 
basis of the preliminary investigation that the workman was placed under 
suspension . Thereafter formal charges were raised and served on the 
workman . The charges are self explanatory and they are Exts . A3 and A6 
to which the workman had fi ed detailed explanations Exts. A5 and A8. 
The preliminary investigation was conducted only for the satisfaction of the 
Society to see whother there is a prinia facie case to initiate action . 
The workman s interests were not in any way affected for the reason that he 
was not given a copy of the report regarding the preliminary investigation as 
he was given ample opportunities to explain the position at the subsequent 
stages. So this complaint has really no force. 
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8. The first sitting of the Enquiry Officer was on 30-10-1976 for which 
the workman admittedly had notice . The previousday the workman gave 
the original of Ext.Wi letter to the Enquiry Officer requesting that the 
Society may be directed to produce certain documents and sufficient time 
given to hin , to obtain copies of those documents and to adjourn the enquiry 
till he is permitted those facilities. Ext. MI (a ) is the proceedings of the 
sitting on 30-10-1976 written by the Enquiry Officer. That is signed by 
Shri George also . It is admitted that Ext. Mi (a ) represents a true 
account of the progress made on that day . Reference is made to the request 
made by Shri George in his letter. The Society had on that day filed the 
list of witnesses and the documents which it wanted to rely . Copy of the 
list of witnesses was served on Shri George and the Society was directed to 
prepare and serve a copy of the documents on Shri George. It was also de 
clared that Shri Gcorge will be at liberty to peruse all the documents and 
to take out copies of the same in the presence of the Enquiry Officer. 
Shri George said that he is not filing any list of witnesses or schedule of 
documents . The case was adjourned to 8-11-1976 on which day the enquiry 
started . The proceedings to which also Shri George is a signatory states that 
all documents of the Management were produced and that Shri George was 
given an opportunity to peruse the same. It however says that Shri George 
is at liberty to take copies of those documents. Without any protest from 
Shri George the Secretary of the Society was examined partially in chief on 
that day and adjourned for further enquiry to 11-11-1976 . The next enquiry 
was only on 17-11-1976 . Shri George was also present. The chief examin 
ation of the first witness was completed and Shri George cross-examined her 
at some length . He put a question to that witness in cross- examination to 
the following effect: 
oond remit 62100 m.ou ngoan audit ondo mce 600.000). 

remit 6210mmwidom mj.na someº? ” 
This 

question was disallowed by the Enquiry Officer stating that the 
question is vague for the reason that the relevant dates are not mentioned. 
Then Shri George staged a walk out in protest. The protest raised by 
Shri George is recorded and the same is also signed by Shri George. That 
appears at page 23 of Ext. Mi. 

9 . The next sitting was on 26-11-1976 . Shri George also had notice 
of that posting. In the meanwhile Shri George had filed Ext. W2 letter 
before the Enquiry Officer on 25-11-1976 stating that the president who is 
a witness in the list of the Management was permitted by the Enquiry 
Officer to be present at the enquiry when the first witness was 

cxamined 
inspite of the fact that the workman had objected his presence and the 
president in fact was suggesting answers to the Secretary and that shows that 
the Enquiry Officer was biased and the refusal to put a pertinent question 
had affected his interest adversely . He declared that he does not expect 
justice from the Enquiry Officer . However he expressed his willingness to 
continue to participate in the enquiry provided the following demands 
conceded : 
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(i) Shri K , V.K. Panicker, Trade Uuionist, has to be permitted 

to defend him . 
( ii ) Other witnesses should not be permitted to be present when a 

witness is examined . 
(iii) The president should not be permitted to suggest answers to 

the witnesses . 

(iv ) His previous demands are to be conceded . 
He participated at the initial stages of the enquiry on 26-11-1976 and 
the proceedings show that the Enquiry Officer had permitted him to have 
the assistance of a co -worker but not the outsider whom he suggested . It 
was further declared and noted that other witnesses will not be permitted 
to be present when a witness is examined . It was also noted that the 
President had been removed from thelist ofwitnesses as early as on 8-11-1975 . 
Another entry is to the effect that ShriGeorge will be given all reasonable 
opportunities to defend himself and that the other allegations are baseless. 
The second witness was examined in part and during the course of the 
examination ShriGeorge filed amm stating " BOULOJ60130 mm 
വദിച്ചു തരാത്തതിൽ പ്രതിഷേധിച്ച് ഞാൻ എൻക്വയറിയിൽ നിസ്സഹകരി 
ക്കുന്നു . എന്തുകൊണ്ടെന്നാൽ എന്റെ നിരപരാധിത്വം തെളിയിക്കുന്നതിനുള 
അവസരം എനിക്കു ലഭിച്ചിട്ടില്ല . ” Withthis he left and the rest of the cinquiry 
was held in his absence . Examination of witness No. 2 was 
and witness Nos . 3 to 6 were also examined . Exts . Al to A341 were also 
proved through the first witness . The only additional document prov :d in 
the absence of ShriGcorge through the second witness is Ext . A 342 . 

10. The main complaint is that the President was permitted to be 
present when the 

enquiry was in progress. The argument is that the 
presidentwas also a witness and he should not have been permitted to be 
present . But the President was not examined as a witness at all. The name 
of the President from the list of witnesses was removed as early as on 
8-11-1976 . So there was nothing wrong in the President s presence at the 
venue of the enquiry . Another complaint is that the Presidentwas suggesting 
answers to the first witness . 

This is a case where Shri George is seen to 
have been raising objections and insisting on rccording the same. Hehad 
signed the proceedings on 8-11-1976 and 17-11-1976 . That it is so is 
admitted by in his evidence as wwi. But there is nothing on record to 
show that he had raised a complaint on those two days that the President 
was suggesting the answers to the witness. That jection is seen raised 
only subsequently . The Enquiry Officer was MWi denies the saggestion 
that the President was suggesting answers. In these circumstances it can 
casily be held that this objection is raised as a result of an afterthought. 
Shri George himself is seen to have staged walk outs on two occasions. 
There are also indications in evidence from which it can be said 
that he had with him ready protest letters to be filed before staging the final 
walk out. I say so because he had said that the protest letters were 
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prepared by him on the spot as necessity arose and copies of those letters 
are now filed in court as Ext .WI series. But it is admitted that Ext. W1series 
have been prepared by his authorised agent Shri K. V. K. Panicker in his 
handwriting . It is argued that the documents produced in court are fair 
copies prepared from the rough copies retained by ShriGeorge. ButSriGeorge 
has no such case . What he states is that those documents now produced are 
the copies prepared by him on the spot. When all these aspects are taken 
together it is evidentthat ShriGeorge did notwant to participate in the enquiry 
throughout and that he wanted to stage a walk out and remained away from 
the enquiry under some pretext or other . Hehad done so at his risk without 
any reasonable hasis . One question that was disallowed by the Enquiry 
Officer was so disallowed on sufficientbasis . The question did not carry any 
sense as it was vague and ambiguous . So the fact that that question was 
disallowed cannot also be treate 1 as a circumstance to say that the Enquiry 
Officer acted in a manner in which heshould not have done . So it follows that 
the enquiry was held giving all possible opportunities to Shri George . His 
request for having the assistance of an outsider was also turned down on 
vaill grounds. He was permitted to have the assistance of a co -worker . 
But he did not avail of that opportunity : Shri George is not an illiterate 
person . He is a graduate capable of understanding the implications of the 
charges and the contents of the documents produced . In these state of 
aff.irs I ha re no hesitation to say that Shri George was given all possible 
and reasonable opportunities to attempt to establish his innocence . The 
fact that he was not present towards the last stages of the enquiry is a 
circumstance cerated by himself. He cannot now complain that his absence 
is a circumstance from which it could be said that he could not defend 
himself properly . So I hold that there was a valid and proper enquiry . 
11. There is another attack that the findings are perverse . 

We have 
to sce as to whether there is any substance in this criticism . For that 
matter we have to scrutinise the evidence . The first charge contained in 
Ext. A3 is that a sum of Rs 82 1.85 out of the sale proceeds of manure for 
the interval 1-7-1974 to 30-6-1975 was not remitted and thus misappro 
priated . The explanation in Ext. A5 is to the following effect: 

" 1974 82990 1-0 . M7607020908 1975 m 30 000128 de 
ഘട്ടത്തിൽ ഞാൻ നടത്തിയിട്ടുളള , വളം വിൽപനയിൽ പിരിഞ്ഞു 
കിട്ടിയ ഒരു ബാക്കി സംഖ്യയും ഉളളതായി എനിക്ക് അറിവില്ലാ 
ora 00023." 


There is no assertion in the explanation that the allegation is altogether 
unfounded . It is an evasive answer . Ext , A14 is page 15 of the Liability 
Register for Manure in which there was a deficiency of stock when verified 

on 30-6-1975 to the tune of Rs.824.86 . Ext. A17 annual stock verification 
• statement signed by Shri George for the relevanttime admits this deficiency . 

The first witness for the Society had stated at the enquiry that Shri George 
had promised to make good the deficiency by remitting the amount. 
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The finding of the Enquiry Officer is that Shri George is guilty of misappro 
priation . But the evidence does not support this finding as such . It is not 
pointed out that he had failed to remit the sal: proceeds on any particular 
day . All that is 

pointed out is that there was deficiency in the stock . 
Deficiency can occur for various reasons. But Shri George who was in 
charge of the stock can be held responsible for the deficiency in it . Το 
that extent alone he can be held liable . So I am modifying the finding 
of the Enquiry Officer on this count and hold that Shri Gorge W.is guilty 
in not accounting the stock to the tune of Rs 824.86 in manure . 
12. The second 

charge in Ext . A3 is to the effect that the sale 
proceeds of manure for the interval 31-8-1976 to 4-9-1976 and for 16-9-1976 
and 18-9-1976 were not remitted in time and thereby the Society lost 
interest on those amounts . That there was delay in remittance is not 
denied in Ext. A5 explanation . What is stated therein is that he was 
having too much of a pressure of work necessitating overtime work and 
therefore he could not obtain receipts for remittance in time. The first 
witness had produced and proved necessary documents to show the details 
of the delayed remittance . It is the admitted case that the remittance is 
to be made every day or at least the next day . So evidently there is 
delay and the charge is established by the evidence. But the Enquiry 
Officer is seen to have remarked that the delay amounts to temporary 
misappropriation . There is no such charge . The charge is only that the 
Society had sustained loss by way of interest . So the observation of the 
Enquiry Officer that there is temporary misappropriation cannot be 
supported in the absence of such a charge . I uphold the finding expung ng 
that remark . 

13. Item No.3 of the charge is also like item No. 2 The 
only difference is that it relates the delay in remittance for 
piece -goods on 13th and 14th of August 1976 and 4th 

and 
16th of September 1976 . The explanation in Ex . A5 is that the 
amount was remitted in time but receipts were obtained later . The records 
show otherwise . This explanation is not acceptable . In other words the 
records admittedly show delay in remittar.ce in this case also . Those 
rccords had been proved at the enquiry by the first witness . 

Here again 
the Enquiry Officer has observed that the misconduct amounts to temporary 
misappropriation . As in the second charge the workman was not asked 
to answer the misappropriation . Loss of interest alone is stated under 
this charge also . The finding on this count has also to be limited to the 
charge and the observation that there was temporary misappropriation is 
vacated . Subject to that modification the finding on this charge is con 
firmed . 

14. Item No. 4 in the charge Ext. A3 is couched in a vague langunge . 
That is to the effect that the statements relating to the sale ofmanure were 
not filed in time. The period or the specific instances. are notmentioned . 
But in the explanation the dereliction is admitted and the plea there is 


to 


8 


0 


that it occurred due to pressure of work . In other words the statement 
fact on which the charge is raised is admitted . So it is unnecessary to look 
in for evidence in support of it. There is no evidence to show that Shri 
George was under such pressure of work as to neglect this item of his duty. 
So the finding that he is guilty of this item of charge is correct and proper . 

15. Itein No. 5 of the charge is also very vague in details. It is to 
the following effect : 


" Ugo, momolom mommºwej " commalm Brooch oooo നൽ 

കുന്ന നിർദ്ദേശങ്ങൾ അനുസരിച്ച് നിങ്ങൾ പെരുമാറിയിട്ടില്ല . 
Shri George in his explanation had stated that the members of the 
Director Board did not issue any such directions and he cannot answer 
without details of the allegation . The details came only at the stage of 
evidence. Witness Nos. 2 , 3 and 6 at the enquiry are members of the 
Director Board : They gave evidence that they had issued instructions from 
time to time to Shri George to keep open the shutters of the textile storc 
fully when he used only to open them partially and ShriGeorge had 
refused to comply those directions . The unchallenged evidence of these 
witnesses were accepted by the Enquiry Officer to give a finding against 
Shri George and in favour of the Management. That finding cannot be 
cha acterised as perverse. So that finding is also to be confirmed . 

16 . Item No. 6 of Ext. A3 is to the effect that Shri George 
18-9.1976 intimidated the President and mis -behaved towards him . 
That there was an unpleasant development involving himself and the 
President on 18-9-1976 is admitted by Shri George in his explanation 
Ext. A5. But according to him the President and not himself 

was the 
aggressor . What he states is that the President called him to the office, 
ridiculed him and asked him to resign and that he was threatened with a 
suspension if he did not do so . According to him the disciplinary procee 
dings were initiated by the President as was threatened . The allegation 
that hemis-behaved towards the President and intimidated him are denied . 
There is no evidence in support of the allegation of ShriGeorge that the 
President was responsible for the trouble. On the other hand witness Nos.1 
and 4 at the enquiry had given evidence in support of the charge . In the 
face of their evidence the finding that Shri George was guilty of this item 
ofthe charge cannot be discarded as perverse. 


on 


17. The last item of Ext. A3 is to the effect that there was a shortage . 
in the stock of textiles to the value of Rs. 624.17 on 19-9-1976 . That 
shortage is admitted in Ext. A5 explanation . There it is said that there 
was greater shortage when he took charge on 9-8-1976 and he had actually 
reduced the shortage . In the face of this explanation ShriGeorge should have 
established that there was shortage even when he took charge. So the 
Enquiry Officer was right in finding that this charge also is established . 
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18. Now we come to the two items contained in the additional charge 
Ext. A6 . First of them is that about Rs.350 towards the value of empty 
gunny bags ofmanure for the interval 1-9-1972 to 31-7-1975 was not 
remitted . The explanation in Ext. A8 is that the gunny bags were entrusted 
to the Society as and when they were available . Witness Nos. 1 to 3 at the 
enquiry had given evidence in support of the allegation . Their evidence 
was accepted by the Enquiry Officer to give the verdict in favour of the 
Society . But this is an item which covers a long period . It was not included 
in the originalcharge. In these state of affairs it is unfair to permit the 
Society to raise it as a charge. If as a matter of fact there was such a defect 
then it would have been pointed out in earlier audits . This is a stale 
claim and therefore I find that it should not have been raised as an 
additional charge . So the finding on that aspect is vacated . 

19. Now remains the second item of Ext. A6 which is the last charge. 
This is to the effect that Shri George on 9-7-1975 entered an unauthorised 
entry in the Liability Register for manure involving an amount of Rs. 345.69 
with intend to misappropriate that amount. The correctness of the allegation 
that there is defect in the entry in the relevant register is not disputed in 
Ext. A8 explanation . The defence there is that it is the Secretary who 
makes the entries in the Liability Register and therefore Shri George is not 
liable for the same. The entry concerned is contained in page 16 of the 
Liability Register and that entry is Ext. A 336. There the figure 13824.14is 
entered as the receipt of stock . The case is that it should have been 
14169.74 including Rs. 345.60 being the 24 per cent of the profit of the Society 
The witnesses e xamined at the enquiry have given evidence that the entry is 
in the handwriting of Shri George. It is in evidence that there was similar 
mistakes on prior occasions also . But it is seen that those mistakes have 
been subsequently rectified . Such rectifications were ratified by the Society . 
So in this case also it can only be a mistake and therefore it cannot be said 
that there was an intention to commit fraud or misappropriation . The 
finding on this charge has also therefore to be modified and I hold that 
Shri George was negligent in making the entry . 

20 In the result it is hereby ordered that there was a proper 
and valid domestic enquiry . The finding of the Enquiry Officer are 
als) found correct subject to the modifications made by me. 

IV . The Management did not attempt to substantiate the charges on 
which I acquitted the workman . Both sides were heard on the question as 
*to whether the workman is entitled to any reliefs in the matter of punishment 
as per Section 11 A of the Industrial Disputes Act. The learned represen 
tative appearing on behalf of the workınan pleaded before me that there 
was no misappropriation and the proved misconducts indicate only minor 
irregularities and therefore the workman has to be reinstated with all benefits 
in view of the fact that he has no bad antecedents. An alternate argument 
is that some minor punishment will meet the ends of justice . On the other 
hand the learned counsel appearing on behalf of the Management 
strenuously argued before me that the misconducts proved are so serious that 
nothing short of dismissal will be adequate punishment. According to him 
GA . 59 / V . 
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the employee had put in only a short service and he had committed the 
misconducts under consideration and the fact that he had no previous 
punishments is only because he was in service only for a short while . 

V. The proved misconducts taken individually may not appear a 
serious enough to award the punishment of dismissal for a first offender. 
But the cumulative effect of the series ofmisconducts has to be given due 
weight and consideration . This employee is an educated young man and 
he is seen to have intimidated the President of the Society and mis-behaved 
to him . He is also seen to have been negligent in his duties. There was 
shortage in stock of goods entrusted to him . Hewas not earnest in his 
work and that could be seen from the fact that he was not making the 
remittance regularly and also not sending up the statements on due dates. 
We have to remember that he was working in a responsible position of a 
Co- operative Society . A Co-operative Society can flourish only if its 
employees are earnest in their work . Otherwise it is likely to perish . 
In these state of affairs Shri V. A. George does not deserve reinstatement. 
But considering his age and education I convert his dismissal into one of 
discharge. The Management will pay him the benefits as though he was 
discharged on the date on which he was intended to be dismissed . An 
award is passed accordingly . 

VI. This award shall come into force on the expiry of thirty days 
from the date of its publication in the Government Gazette . 
Ernakulam , 

N. SUKUMARAN , 
6-3-1982 . 

Presiding Officer. 

Appendix 
Witness examined on the Management s side :. 

MW1 Shri K. Alphi Joseph . 
Witness examined on the Workman s side : 

WW1 Shri George , V.A. 
Exhibits marked on the Management s side: 

Ext. Ml. The file relating to the domestic enquiry . 
Exhibits marked on the Workman s side: 
Ext . 

Wi Copy of a letter dated 29-10-1976_from Shri George to the 

Enquiry Officer. 
W2 Copy of a letter dated 25-11-1976 from Shri George to the 

Enquiry Officer. 
W3. Copy of a petition dated 15-12-1976 submitted to the President 

of the Society by Shri George. 
W4. Copy of a petition dated 29-12-1976 submitted to the President 

of the Society by Shri George. 
W5. Copy of a letter dated 25-10-1976 from Shri George to the 

Secretary of the Society . 
W6. A communication dated 28-10-1976 from the Society to 

Shri George. 
w7. Copy of the explanation given by Shri George to the Society 

on 17-10-1976 . 
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AWARD 
The issue referred for adjudication by Government as per G. O. (Rt.) 
No. 409/78 /L & H dated 13-3-1978 is " Dismissal of Sri K. F. Johny " ! 

II . The dismissal was after a domestic enquiry the validity of which 
was upheld by me in my preliminary order on that aspect. That order 
dated 3-2-1982 is extracte i hereunder as the necessary facts for the disposal 
of the case have been narrated therein : 

“ ORDER 
Dismissal of Shri K. F. Johny, an employee of a Co-operative Bank, is 
the issue involved in this case . The Management is defending its action by 
saying that Shri Johny was found guilty of a serious misconduct deserving 
the punishment in a properly conducted domestic enquiry . The workman 
while pleading innocence attacks the domestic enquiry as one 

held in 
violation of all principles of natural justice. Reinstatement with all 
benifits is claimed by him . 

2. The validity of the domestic enquiry is being tried as a preliminary 
issue in view of the rival contentions on that aspect . The file containing 
the relevant papers connected with the domestic enquiry wa marked as 
Ext. Ml as admitted by both sides even without the examination of the 
Enquiry Officer . 

3 . The employer Bank (hereinafter referred to as the Bank) initiated 
disciplinary proceedings against Shri M. L. Devassy another employee and 
advocate Shri T. A. Varkey was appointed as the Enquiry Officer . He was 
conducting the enquiry against Shri Devassy in the afternoon of 6-3-1976 . 
The venue was the office of the Secretary of the Bank. The complaint 
against Shri Johny is that he unauthorisedly trespassed into the venue of 
that enquiry at about 3 p . m . and caused obstruction to the progress of the 
enquiry by questioning the authority of Shri E. K. Bhaskaran , the then 
Administrator of the Ban s 

who was present at the enquiry . It is further 
alleged that he behaved in an indecent manner towards the Administrator 
These allegations were served as a charge against Shri Johny on the basis of 
a complaint preferred by the Administrator . Shri Johny submitted his 
explanations denying the allegations and pleiding innocence. This did not 
find favour with the Bank and therefore a domestic enquiry 

was ordered . 
Another Advocate was appointed as the Enquiry Officer. He conducted the 
enquiry with notice to Shri Johny. The Management examined four 
witnesses on its side. Some documents were also marked . Thus the Manage 
ment closed its evidence and workman was asked to lead his evidence . 
He gave his evidence as the first witness on his behalf. Four other witnesses 
out of the nine in the list submitted by him were examined . But he did 
not appear on the sitting scheduled to 4th Novermber 1976. There was also 
no representation on his behalf 

So the Enquiry Officer closed the enquiry 
and gave his finding that Shri Johny is guilty of the 

charges. Those 
findings are the basis for the punishment. 
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4. The main complaintof the workman is that he was not given 
sufficient opportunity to prove his innocence by adducing sufficient evidence . 
According to him he had applied for an adjournment of the enquiry that 
was scheduled to 4th of November as he was undergoing treatment for some 
serious illness in Maharashtra. It is the admitted case that he had applied 
for an adjournment of the enquiry from the 4th ofNovember by registered 
post. The application wrongly dated as 2-9-1976 is 

said to be actually 
dated 2-11-1976 . That application and the medical certificate sent along 
with it are also in Ext . Mi file . The medical certificate is issued by 
Doctor in Maharashtra and that is dated 2-11-1976 . The postal cover 
in which the leave application and the medical certificate 
were despatched and received is also in the file . The endorse 
ments on the cover indicate that it was not served on the Enquiry Officer 
on or before 4-11-1976 . It is also not normally possible for a registered 
article despatched from Maharashtra to be served on an addressee 
Trichur in three days . So the Enquiry Officer actually had no reason to 
continue the enquiry beyond 4-11-1976 . 


a 


at 


5. What is stated in the medical certificate of the Maharashtra 
Doctor is that Shri Johny was being treated from 2-11-1976 for backache . 
There is another medical certificate from a Doctor at Trichur . That is 
dated 21-10-1976 . That also is in Ext. Ml file . It says that Shri Johny 
was under the treatment of the author of that certificate on several occasions 
for backache and he had advised Shri Johny to have investigation and 
treatment at some other place. That means that Shri Johny was 
contemplating his trip to Maharashtra for treatment long before 2-11-1976 . 
At any rate he must have left Kerala a few days prior to that date . He 
who was aware of the pending domestic enquiry against him wouid 
normally have applied to the Enquiry Officer in person or through post 
sufficiently early intimating him of his intention to go to Maharashtra for 
treatment and the possibility of his inability to participate in the enquiry 
on 4-11-1976 . It cannot normally be expected that he could complete the 
investigation and treatmentand return to Kerala sufficiently early so as to 
participate in the enquiry . This is not a case where the Enquiry Officer 
had turned down any legitimate request of Shri Johny . Shri Johny is seen 
to have been applying for adjournment of the enquiry on several 
occasions. All those requests were granted by the Enquiry Officer . Shri 
Johny was given sufficient opportunity to examine his witnesses.(He examined 
as many as five witnesses on the sameaspect. The rest of the witnesses 
were also intended to speak to the same effect. In these state of affairs 
Shri Jobny should normally have given advance information to the Enquiry 
Officer about the possibility of his inability to be present on 4-11-1976 . The 
medical certificates do not show that Shri Johny had any serious illness 
requiring urgent investigation and tratment. Some chronic bickache that 
started long back is the ailment In these state of affairs the arguinent of the 
Management that Shri Johny purposely abstained from the enquiry in 


order to protract the same cannot easily be brushed aside . The circum 
stances indicate that there was no compelling reasons for Shri Joliny to 
remain absent at the enquiry without giving advance information . So the 
Enquiry Officer was correct in concluding the enquiry on 4-11-1976 . 

6 . The non -examination of the remaining defence witnesses cannot 
normally affect the merits of the case as five witnesses had already given 
evidence on the same aspect which the remaining witnesses were also 
expected to say . So in any event it cannot be said that Shri Johny was not 
given sufficient opportunity to defend himself . 

7. It is the admitted case that Shri Johny had participated in the 
enquiry as is recorded in Ext . Mi. He had sigaed the depositions of the 
witnesses . It is also admitted that Ext. Mirepresents a true and accurate 
account of the actual proceedings. There is no complaint that the enquiry 
is vitiated for any other reasons. So I hold that the enquiry was properly 
conducted . 

8. Now remains the question as to whether the findings are perverse 
as is argued on behalf of the workman . The trespass into the venue of 
enquiry concerning Shri Devassy and the subsequent disturbance that 
followed is alleged to have taken place when the then Presidentwas 
examined as a witness there . The 4th witness in the present enquiry is 
that gentleman . The third witness for the Management is Advocate Shri 
T. A. Varkey who was conducting the enquiry. The second witness is Shri 
E. K. Bhaskaran , the Administrator, whose authority is alleged to have 
been challenged . The first witness was the Secretary of the Bank . All these 
witnesses admittedly were present at the enquiry . They have given the 
uniform version that Shri Johny trespassed into the venue of the enquiry and 
caused disturbances thereby challenging the authority of the Administrator 
and also behaving in an indecent manner towards him . Shri Johny as the 
first defence witness admits having entered the venue of the enquiry . His 
case is that he did so with permission . He further admits that he had 
entered into an argument with the Enquiry Officer. He denies the other 
allegations But his witnesses say that Shri Johny did not enter the room 
where the enquiry was conducted . So the other defence witnesses do not 
agree with Shri Johny on this essential detail. The Advocate who was con 
ducting that enquiry had no special reason to give false evidence. He 
corroborates the other witnesses connected with the Bank on all essential 
details of the charge . So the Enquiry Officer was perfectly correct when he 
came to the conclusion that the versions of the Management s witnesses are 
to be preferred to those of the defence witnesses. The evidence is discussed 
in detail by the Enquiry Officer . His findings, therefore , cannot in any 
way be termed as perverse . 

9. In the result I hereby find that the conclusions reached by the 
Enquiry Officer are correct and proper. I further find that those con 
clusions were arrived at in a properly conducted domestic enquiry." 
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AWARD 
Dis nissal of an enployee by a Co-operative Society is the issue referred 
for adjudication by Government as per G.O. (Rt.) No. 603/78/L & H 
dated 12-4-1978 . 

II . The dismissalwas after a domestic enquiry. The Management is 
defending its action by saying that the employee Smt. Thresiakutty 
committed grave acts of misconduct mariting the punishment of dismissal 
and that she was found guilty of the misconducts in a properly conducted 
domestic enquiry . The workman on the other hand while pleading 
innocence of the charges contends that there was no proper and valid 
domestic enquiry. Reinstatement with all benefits is claimed by her. 

III. The question as to whether there was a valid domestic enquiry 
or not was considered by me as a preliminary issue. That aspect was 
disposed of by me as per my order dated 3-3-1982. I shall here extract that 
order in full to avoid repetition of facts: 


CORDER 


Arimbur Service Co -operative Society Ltd. No. 728 (hereinaftes 
referred to as the Society ) dismissed Smt. K. A. Thresiakutty while she war 
working as a Senior Clerk . The correctness of that dismissal is being 
challenged by the affected employee . The dismissal was after a domestic 
enquiry in which the employee did not participate. The employee had 
notice of the enquiry that was fixed to 11-7-1976 . An Advocate was 
appointed as the Enquiry Officer. The employee is challenging the vaildity 
of the domestic enquiry by contending that it was held ex -parte without 
reasonable cause . According to her the enquiry and the findings of guilt 
rendered by the Enquiry Officer are to be discarded for that reason alone . 
On the other hand the Management contends that the employee who had 
sufficient notice of the enquiry purposely abstained from participating and 
therefore the Enquiry Officer was perfectly right in proceeding ex -parte. 
Another objection of the employee is that the findings are not warranted by 
the evidence let in at the enquiry . The answer of the Management is that 
there is sufficient evidence to support the finding . In view of the rival 
contentions the validity of the domestic enquiry is being tried as a 
preliminary issue and this order relates to that aspect. 

2. The Enquiry Officer was not examined . The file containing the 
depositions of the witnesses and the findings of the Enquiry Officer marked 
on admission is Ext. Mi. The documents 38 in number marked at the 
enquiry as Exts. Mi to M38 are produced before me. The genuineness of 
tiose documents are not in disptue . Hereafter I will refer those documents 
as they were marked at the enquiry . 
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3. Ext. M 35 is the first charge. That was issued to the employee on 
3-6-1976 . That contained as 

many as five items of charges. In her 
explanation Ext. M 36 Smt. Thresiakutty admitted the existence of the 
irregularities pointed , but maintained that she was acting under the 
directions ofthe then Secretary and therefore sh is not responsible for any 
misconduct. Another item of charge was also raised subsequently on 
11-6-1976 as per Ext. M5. To that she filed Ext. M6 explanation on 
12-6-1976 . There also she pleaded innocence while admitting the statement 
of facts contained in the charge . The Management was not impressed by 
the explanations and therefore Ext. M 7 notice appointing the Advocate as 
the Enquiry Officer and fixing the enquiry to 11-7-1976 was issued on 
6-7-1976 . That notice sent by registered post was received by the employee 
as per Ext. M7 (a ) acknowledgm :nt dated 9-7-1976 . But she did not 
participate in the enquiry and so the enquiry was held ex -parte at the 
scheduled time. 


4. The case of the employee is that she had written a letter through 
registered post on 9-7-1976 itself intim iting the Enquiry Officer that she is 
not participating in the enquiry as she is convinced that he will not be 
impartial and justice therefore cannot be expected and that serving of that 
letter was purposely delayed by the Enquiry Oficer in order to conduct the 
enquiry ex- parte and that procedure has caused prejudice to her . That 
letter is not produced by the Management. No copy is produced by th : 
workman also. But the workman has produced before in postal receipt and 
acknowledgement under which registered articles had been despatched to 
the Enquiry Oficer and the Society on 9-7-1976 . The Enquiry Oficer is 
seen to have accepted that article on 13-7-1976 . There is no:hing to show 
that serving of the letter was purposely delayed. Even otherwise it is 
categorically stated in the claim statement that the delinquent had made 
up her mind not to participate in the enquiry . She did not ask for an 
adjournment of the enquiry . So even if the letter was served in time the 
Enquiry Officer could not have adopted a different course . This is not a 
case where victimisation as such is attributed to the Society . Of course 
there is a general statement that the Society somehow wanted to dismiss 
this employee. But no specific reasons are alleged . So the general 
statement need not be given any impɔrtance . No reasons are stated even 
now as to why the employee apprehended that the Enquiry Officer was 
biased againsther . In these state of affairs the employee has to thank 
herself for abstaining from the enquiry. There was nothing wrong in the 
enquiry officer s procedure in having conducted the ex -parte enquiry . 


5. The other complaint is that the findings of guilt are rendered by 
the Enquiry Officer without sufficient evidence on record . Altogether there 
were six item of misconducts as raised in the two charges mentioned 
earlier I shall consider the evidence available on the charges one by onc 
in the order in which they are dealt by the Enquiry Officer in his report. 
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6. The first item is the subject matter of Ext. M5 charge . The 
substance of that charge is that Ext. M 1 cheque presented for collection 
from the Arimbur Multi -purpose Service Co-operative Society on 4-6-1975 
was not cashed on that day for the reason that it was not presented in time 
and that when it was presented the next day it was returned without any 
valid reasons. Smt. Thresiakutty admittedly was in charge of the Secretary 
in the latter s absence on 5-6-1976 . The fact that that cheque was 
presented before her for collection on that day is admitted in her 
explanation Ext .M6. What is stated by her in Ext. M6 is that the 
cheque when brought for collection the previous day beyond the prescribed 
time was placed before the Secretary and the Secretary had entertained 
some suspicion about the genuineness of the cheque and so the cheque 
when presented again on the next day caused suspicion in her also and 
therefore she did not want to honour it in the absence of specific directions 
from the Secretary. So the fact of presentation on 5-6-1976 and the 
returning of the same without encashment are admitted . MWI at the 
enquiry was the person who presented the cheque on 4-6-1976 . 
not concerned with that presentation as it was beyond time. MW2was 
the person who presented it again on 5-6-1976 . He swears to the fact of 
presentation on 5-6-1976 . According to him Smt. Thresiakutty returned 
the cheque saying that she cannot do anything in the absence of the 
Secretary. That fact is corroborated by MW4, another clerk of the Society . 
The cheque was represented again on 7-6-1976 byMW3 another employee 
of the Multi -purpose Service Co-operative Society and it was cashed by the 
Secretary, who had by that time returned from leave, without any 
objection . It is not shown that there was any reasonable basis for 
suspecting the genuineness of the cheque Ext. Ml. So Smt. Thresiakutty, 
who was in charge of the Banking section of the Society on 5-6-1976 , 
was not right in refusing encashment of the cheque on that day. The 
evidence available is sufficient to sustain the finding of the Enquiry Officer 
on this item of the charge. 


We are 


7. The next item of the charge is that unsold ticket No. 45 in the 
deposit scheme usually drawn on the 20th of every month was unautho 
risedly assigned to Smt. Rosa Mathew , mother of Baby another clerk of the 
Society by Smt. Thresiakutty on 20-6-1973 and that she manipulated 
records in such a way that Smt. Thresiakutty was the real ticket holder . 
Page 244 of Ext. M10 register indicates this transaction . In Ext . M36 
explanation Smt. Thresiakutty had admitted the irregularities. 
contention there is that she had acted in that manner at the instance of the 
then Secretary . The then Secretary as MW3 at the enquiry had denied 
that allegation . There are no indications in the records that the 
irregularity was committed with the concurrence of the Secretary. So the 
evidence available gives sufficient and reasonable basis for the finding that 
this misconduct is proved . 


Her only 
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8. The next allegation is that a subscriber in another deposit scheme 
was not removed from the rolls Feventhough he committed consecutive 
defaults requiring such removal and fabricated records to keep his ticket 
alive. The particular scriber was examined as MW6. He has stated that 
he did not make deposits in time. Here again the contention is that the 
relevant entries to keep the ticket alive without timely pyments were made 
at the instance of the Secretary. That allegation is denied by the 
Secretary. So the misconduct under this count is also very well established . 

9. The next charge is that sundry expenses were not supported by 
proper vouchers issued by the concerned parties. Instead vouchers 
prepared by Smt. Thrcsiakutty alone were available. This allegation is 
admitted in the explanation . This is a technical offence , but not very 
serious as no misappropriation as such is seen established . 

10. The next item is the most serious one. The allegation is that 
the relevant records in connection with a fixed deposit of Rs. 1,000 made by 
ShriKaippallil Sankaran Velayudhan on 4-3-1975 were fabricated to make 
it appear that the deposit for Rs. 10,000 Ext: M25 is the 
original deposit recip : and the counterfoil is Ext. 

M 25 ( a ). 
The said depositor had issued Ext. M26 lawyer s notice to the Society on 
22-10-1975 claiming that his de; sit am sunt was Rs. 10,000 and not 
thousand . Oa receiving that notice the Society had issued the original of 
Ex .. M27 mem to Smt. Thresiakutty asking her to explain the position . 
She stated there that the deposit was only for thousand rupees and that the 
discrepancies appearing in the records is a bona fide clerical crror. She 
also said that the corrections were made with the permission of the 
Secretary. But Exts. M25 and M25 (a ) taken together indicate that 
there is no such possibility of a clerical error. The counterfoil gives the 
figure 1,000 . In words it was originally written as ten thousand . But 
later ten " is seen scored and one written 

over. 

In the original Ext. 
M25 ten thousand is shown in figures and words. Admittedly thousand 
rupecs alone was deposited . So a deliberate attempt is scen to have been 
made to show an inflated amount in the original deposit . The customer is 
scen to have raised a claim for the larger amount. The explanation that 
there was a clericalmistake does not appear probable in the circumstances . 
The allegation that the Secretary permitted correction , in the counterfoil is 
denied by 

him in his evidence . The records available are sufficicnt 
enough to sustain the finding that Smt. Thresiakutty was guilty of this 
misconduct. 

11. The last item relates to certain unauthorised transactions in 
connection with a kuri. The irregularities are admitted in Ext. M36 
explanation . Here again the answer is that the Secretary had instructed to 
do those acts. Here again the allegation is denied by the Secretary in his 
evidence. S ) the Enquiry Oficer was correct in finding that this 
misconduct is also proyed . 

G.A. 57 / V . 
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12. From what has been stated above it follows that the attacks aginst 
the domestic enquiry are not sustainable . There was a proper and valid 
domestic enquiry and the findings of Enquiry Officer are correct. Ordered 
accordingly. 

IV . What remains for consideration is as to whether the employee is 
entitled to any reliefs in the matter of punishment as per S :ct011 - A o the 
Industrial Dispu e : Act. The learned coursel appearing on behalf of the 
Management submitted before m : that the employee s actions were so 
wabecoming of her position and the pinishment al e.idy infl.cred calls for no 
interference. On the other hand the learned counsel appearing on behalf 
of the workinan arg ied that there are oly some technical irregularities 
which are rather trivial in nature and the employec deservei reinsta einert 
with other benefits . It is furt aer submitted by him that someminor . 
punishment, if at all a punishment is warranted , willme. the eads of 
justice. 

V. Failure to cicash the cheque and the irregularities relating to the 
kuries taken individually may not appear as very serious msiconducts 
deserving the extremn penalty . But that coild it be said of the fixed 
deposit transaction where a receip for ten thousa d ruces was issued for an 
actual deposit of one thousand rupees. That is a very gr.ve mi ter. The 
fact that the Society did not ultimately pay that the amount to the depositor 
is a different matter . When this irregularity concerning the fixed deposit 
is taken along with the various other misconducts it cannot be said that the 
misconducts are minor for which some lesser punishment will be adequate . 
The fact that the employee has no bad antecedents to her credit will not 
improve the situation in any way. Considering the circumstances of this 
case I feel that the employee does not deserve anything less than dismissal 
by way of punishment. So the employee is not entitled to any reliefs . In 
result 

award 

is passed confirming the dismissal of Smt. 
K.A. Thresiakutty . 


the 


an 


Ernakulam , 

N. SUKUMARAN , 
6-3-1982 . 

Presiding Officer 

Appendix 
Exhibit marked on the Management s side: 
Ext. Mi. The file containing the depositions of the witnesses and the 

findings of the Enquiry Officer . 


Kerala Gazette No. 23 dated 8th June 1989 . 
PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 


G.O.(Rt.) No. 154 /82/LBR Dated , Trivandrum , 16th February 1982 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Managing Director , Cochin Refineries Limited , P.B. No.2, 
Ambalamugal 682302 and their workmen represented by the President, 
Cochin Refineries Employees Association , Ambalamugal received by 
Government on 9-2-1982 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary . 


In the Labour Court, Ernakulam 
Dated this the 4th day of February, 1982 

Present : 
SHRI N. SUKUMARAN , B. SC ., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 335 OF 1979 

Between 
The Managing Director , Cochin Refineries Limited , P.B.No.2 , 

Ambalamugal-682302 

And 
The workmen of the above concern represented by the President, 
Cochin Refineries Employees Association , Ambalamugal. 
Representations: 
M /s . Menon & Pai, 

For Management. 
Advocates, Ernakulain 
M /s. M. M. Cheriyan & ? 
Mathew Zachariah , 
Advocates, Ernakulam . 

For Union . 
G.A.43/V . 
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AWARD 


The issue referred for adjudication by Government as per G. 0. (Rt.) 
No, 1621 /79/L & H dated 14-11-1979 is the following : 

" Termination of service of M /s. (1) M.K. Sadanandan ; 
(2 ) P. P. Vincent." 


2. Cochin Refineries Limited , Ambalamugal is the establishment 
involved . The Union in its claim statement attacks the termination of both 
the employees. But it was conceded at the time of arguments that the 
case of Shri M.K. Sadanandan , the first employee, is not pressed So wc 
are left with the termination of service of Shri P. P. Vincent alone. 


MI 


3. Facts are admitted and they are the following: - 

Shri P. P. Vincent was appointed as a Janitor /Gardener on probation 
for a period of six months with effect from 5-5-1978 as per Ext. 
appointment order dated 26-4-1978. His services were terminated with 
effect from the afternoon of 4-11-1978 as per Ext. M5. The Management 
had done so as per the provisions in Ext. Ml appointment order . 

4. The Union complains that the termination of the services of thc . 
cmployee is mala fide without reasons and arbitrary . It is also stated that 
the termination was as a result of outside influence and done in violation of 
the provisions of the Standing Orders. Yet another attack is that the 
termination was effected without giving an opportunity to the workman to 
explain his position and therefore it is violative of the principles of natural 
justice . According to the Union the workmın had satisfactorily completed 
his probation . Reinstatement is the relief claimed . 


5. TheManagement contends that it had every right to terminate the 
service of a probationer in the manner in which it was terminated . The 
workman did not satisfactorily complete the probation . There was no outside 
influence in this matter nor was it mala fide , arbitrary or unreasonable . It 
is unnecessary to give reasons for terminating the services of a probationer 
or to give him an opportunity to explain his position. The action was in 
accordance with the provisions of the certified Standing Orders applicable. 
Shri P.P. Vincent was an accused in a criminal case when he joined the 
service and he purposely suppressed that fact in the attestation form filed by 
him . There are no reasons to interfere with the termination . 


6. There is no oral evidence in the case . Documents marked on 
admission on either side are Exts. M 1 to M 6 for the Management and WI 
10 W4 for the Union . Arguments were advanced on admitted facts and on 
the above documents , 


7. The point arising for consideration is as to whether there are any 
reasons to interfere with the termination of the services of Shri P. P. Vincent . 
Ext. M 6 is the certified Standing Orders applicable to the establishment 
and its workmen . Standing order No. 4-1 appearing at page 4 of the book 
is as follows: 

“ Normally, the period of probation shall be six months from 
the date of reporting for duty . Confirmation on satisfactory 
completion of probation shall be in writing and in the absence 
of such written confirmation , it shall be deemed that the period 
of probation is continued for a further period not exceeding 
six months. During the period of probation , the Company 
may, at any time, terminate the services of a workman without 
any notice or pay in lieu of notice and without assigning any 

reason whatsoever. " 

The above provision gives power to the Management to terminate the 
services of a probationer without assigning any 

reason . That fact is 
mentioned in Èxt. M 1 order also . Ext. M 5 order under which the service 
was terminated does not attach any stigma to the employee . The Standing 
orders and the appointment order have given ample powers to the employer 
to terminate the services of the probationer employee . There is no indication 
from which it can be said that the termination wa as a punishment. So wc 
need only see as to whether the other attacks raised in the claim statement 
against the termination are in any way justified. There is absolutely no 
indication in evidence from which it can be said that the Management had 
any bad motive or that it was under the influence of any outside 
agency . The Management in this case had reasonable basis to come to the 
conclusion that the employee was unsuitable to be continued in service as he 
is seen to have wilfully supplied wronz information in Ext. M2 attestation 
form filled up and submitted by him soon after he joined service . There is 
a prominent warning in the opening para of Ext. M 2 that furnishing false 
information or suppression of factual information is likely to render the 
candidate unfit for employment . It is the admitted case that Shri Vincent 
was the third accused in C. C. 1462 of 1977 when he furnished informations 
in Ext. M 2 and filed it before the Management. 
Column 12 (i) of Ext. M 2 is as follows: 

" Is any case pending against you in any court of law 

time of filling up this Attestation Form ?" 
The answer given by him is " No" . The Management as usual sent 
Ext. M 2 attestation to the Collector for verification . The Collector replied 
in Ext . M3 that the answer to column No. 12 (i) in Ext M2 is not correct. 
The details of the pending criminal case was mentioned in Ext. M 3. By the 
time the Magistrate had convicted the accused including Shri P. P. Vincent 
and an appeal preferred was ending before the Chief Judicial Magistratet, 
Ernakulam as Crl. Appeal No. 44 of 1978. Ext. W 4 , the judgment in that 
appeal, shows that Shri Vincent who was the third Appellantwas acquitted . 
The learned counsel appearing on behalf of the Union Vehemently argued 
before me that Shri Vincent was really innocent of the charges in the 


at the 


are 


criminal case as was 

ultimately held by the Appellate Court and the 
Suppressioa of the pending prosecution in Ext. M 2 is therefore , of no 
consequence at all. But the position is not really so . It is not a case where 
the Managernent cameto the conclusion that Shri Vincent is unsuitable for 
continued employment for the reason that he had been convicted or that he 
habeea prosecuted. He is found unsutiable as a person who gave incorrect 
vital information . So the Management was perfectly justified in terminating 
the services without attaching any stigma or stating reasons. 

8. The learned counsel for the Management brought to my notice the 
Division Bench decision of the High Court of Kerala reported in page 81 of 
1980 (1 ) I.L.R. Kerala Series (K.N. Gopalan v . State Bank of Travancore ) 
and argued that the facts are identical and the principles enunciated therein 

to the effect that appointment made on mistaken impressions created 
by the employee is no real appointment at all and he is liable to be 
terminated at any time. That was a case concerning a permanent employce 
and it was held even there that the employee who supplied false information 
is liable to be terminated without any other formalities . The position of a 
probationer is much worse. So in any event the termination is not liable to 
be successfully assailed . I find that there are no reasons to interfere with 
the termination of the services of the two employees. An award is passed 
accordingly . 
(Camp) Trichur , 

N. SUKUMARAN , 
4-2-1982. 

Presiding Officer. 
Appendix 
Exhibits marked on the Management s side: 
Ext. Mi. Copy of appointment order dated 25-4-1978 

issued to 
Shri P. P. Vincent. 
M2. Copy of attestation form dated 17-5-1978 submitted by .. 

Shri Vincent. 
M3. Copy of a letter dated 25-10-1978 from the District 

Collector, Ernakulam . 
M4. Copy of a letter dated 26-7-1978 from the Management to 

ShriM. K. Sadanandan terminating the probationary 
Service. 
Copy of a letter dated 4-11-1978 from the Management to 

Shri P. P. Vincent terminating the probationary Service. 
M6 . Certified Standing orders of Cochin Refineries Limited . 
Exhibits marked on the Union s side: 
Ext. WI. Copy of a certificate dated 16-4-1975 issued from the 

Management to Shri P. P. Vincent showing the period of 

training completed by Shri Vincent. 
W2. 

Copy of a representation dated 11-11-1978 submitted to the 

Management by Shri Vincent. 
W3. 

True extract of the judgment in Crl. Appeal 44/1978 of the 

Chief Judl. Magistrate, Ernakulam . 
W4. Certified copy of the judgment in Crl. AppealNo. 44/1978 

of the Chief Judicial Magistrate, Ernakulam . 


9 ) 
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Kerala Gazette No. 23 dated 8th June 1982 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 504/82/LBR . Dated, Trivandrun , 7th May 1982. 

The award of the Labour Court, Ernakulam in respect of the 
dispate between the Proprietor, Radio Centre , VII/ 1690 , New Road , 
Cochin - 2 and the workman of the above concern represented by the 
General Secretary, Cochin City General Employees Union , 12/1072 , 
Panayapilli, Cochin -5 received by Government on 4-5-1932 is hereby 
published under section 17 of the Industrial Disputes Act , 1917 
(Central Act XIV of 1947 ) . 


By order of the Governor, 
P. GOMATHY AMMA, 

Deputy Secretary 


. 


In the Labour Court, Ernakulam 
Dated this the 28th day of April, 1932 

Present: 
SHRI N. SUKUMARAN , B.SC., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 337 of 1979 

Between 
The Proprietor, Radio Centre, VII/ 1690, New Road , Cochin - 2 

And 
The workman of the above concern represented by the General 
Secretary, Cochin City General Employees Union , 12/1072, 

Panayapilli, Cochin - 5 . 
Representations : 
M /s . Kamath & Kamath , 
Advocates, Cochin - 2 . 

For Management 
Shri Joseph Franklin 
Advocate, Cochin - 18 . 

For Unt a 
G. A. 93 / V . 


.. 
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AWARD 


Alleged denial of employment to an employee is the issue referred for 
adjudication by Government as per G. O. (Rt.) No. 1247 /79 /L & H dated 
27-8-1973 . The concerned employee is Shri M. T. Xavier . 

2. The case set up by the Union in the claim statement is as follows: 

Shri M. T. Xavier was employed under the Management from the 
year 1949 onwards. He was attending to the electrical work in the esta 
blishment . He entered on 15 days leave from 15th of April 1978. The 
leave was extended by 15 days from 2-5-1978 . This extension was granted 
by theManagement. But it denied further employment to Shri Xavier 
when he reported for duty on the expiry of the leave. The denial is not 
justifiable. So the workman is to be provided work with continuity of 
service and back wages. 

3. The claims are answered by the Management as follows in the 
written staternent : 

Shri Xavier was not employed from 1949 as is alleged . Tae establish 
ment started business only in 1951. Then it had radio repair and dealership 
in radio alone. That work was managed by the Proprietor himself. One 
Shri Cyril used to undertake putting up areials for radios sold by the 
establishment. Shri Xavier was occasionally helping Shri Cyril in that 
work . Shri Cyril was undertaking the work in his own way independently 
of this Management. The Management obtained electrieal Contractor s 
licence only in June 1960. Shri Xavier qualified himself as a licensed 
wireman only in 1961. He was appointed only in October 1961. Thereafter 
he worked till 15-4-1978 . The Management by that timehad information 
that Shri Xavier did not account the collections made from some of the 
customers of the Management on its behalf. It also had information that 
Shri Xavier was undertaking independentwiring work . Shri Xavier was 
questions about those aspects on 15-4-1978 . Then he left and did not 
return for work . On 2-5-1978 he appeared and collected 15 days wages 
for the work done in April 1978. He also wanted his retirement benefits . 
The Management was prepared to pay the amount provided a loan 
secured by him from the Mattancherry Sarvajanik Co-operative Bank 
for which this Management stood as surety was cleared . Shri Xavier 
was not am able for that course. The allegation that he was on leave from 
15--1978 is not correct . There was no denial of employment. Actually 
Shri Xavier had voluntarily abandoned the work . 

4. No rejoinder was filed by the Union after filing of the written 
statement. But a rejoinder was later filed with an application for receiving 
the same. The application for receiving the replication was allowed by me. 
In the replication the contention of the Management that Shri Xavier 
failed to account the collections made is denied . The other contentions of 
the Management are also refuted . 
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5. The evidence in the case consists of the testimony of five witnesses 
and Ext. W1 on the side of the Union and the testimony of rne witness and 
Exts.MI to M16 for the Management . 

6. The main controversy is as to whether there was a denial of 
employment or a voluntary abandonment. It is common case that 
Shri Xavier did not work after 15-4-1978 . Shri Xavier s definite case is 
that he entered on leave for 15 days from that day and that the leave was 
extended for a further period of 15 days from 2-5-1978 and that the denial 
of employment was on 17-5-1978 when he returned from leave . WW2 was 
a co -worker of Shri Xavier. He states that Shri Xavier worked till 15th of 
May 1978 and the denial of employment was on that day . Even Shri Xavier 
has no such case . Services of WW2 were later terminated by this Manage 
ment on closure of the business. There is no dispute that the business was 
since closed . But there is a dispute between WW2 and this Management 
regarding the quantum of benefits payable to WW2. So WW2 is also a 
person who has some grudge against this Management. Apart from his 
-evidence there is only the testimony of WW1 in support of the case that he 
was on leave from 15-4-1978 onwards. There is no record to show that he 
was on leave . Ext . M14 Muster Roll shows that he had left services on his 
own accord from 16-4-1978 onwards. But that is a record maintained by 
the Management and the workmen are not signatories to it. But it is the 
admitted fact that workers of this establishment are entitled to full salary 
even when they are on leave . That fact is spuken to by MWI and Wwi. 
But Shri Xavier is seen to have received 15 days wages for April 1978 on 
2-5-1978 . His monthly salary was Rs. 400 and he is seen to have accepted 
a cheque for Rs. 200 on 2-5-1978 . The cheque was collected by 
Shri Xavier as could be seen from Ext. M8 Bank pass-book . The payment 
is recorded in Ext. M16 salary register also . Ext. Mi is a copy of a letter 
admittedly issued by the Management to Shri Xavier on 13-5-1978 . 
Therein he was asked to explain why he did not remit the collcetions made 
from the customers . Exts.M11 to M13 are communications received by the 
Management from customers stating that payments had been made to 
Shri Xavier . The allegation is that those payments were not accounted . 
The fact that Shri Xavier accepted 15 days salary when as a matter of fact 
he would have been entitled to the whole salary if he was on leave is a 
sufficient circumstance to corroborate the version of MWI that Shri Xavier 
voluntarily abandoned the job in the middle of April 1978. There is also 
nothing in evidence from which it can be said that Shri Xavier was actually 
on leave . In these state of affairs there was no necessity or occasion for 
denial of employment in the middle of May 1978 as alleged by the Union 
and spoken to by WWI and WW2. From the availablo evidence it can 
safely be concluded that there was ne denial but a voluntary abandonment. 

7. Much of the oral evidence adduced on the side of the Union is to 
show that Shri Xavier was actually serving this Management right from 
the year 1949. What is alleged in the claim statement is that Shri Xavier 
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was working as an Electrician right from the beginning . But theManage 
menthas produced sufficient documentary evidence to show that Shri Xavier 
qualified himself as an Electrician only in 1961. Exts .M6 and M7 are the 
certificates under which he became a licensed workman . The 
contention of the Management that it started electrical wiring contracts 
only from 1960 is not seriously disputed now . Until that year this Manage 
ment was only dealing in radios. It was undertaking radio repairs also . 
WW1had admitted in his evidence that he was not a radio mechanic 
and that the Proprietor himself was attending to the repair works . What 
is claimed by him is that he ussed to lend a helping hand in those days to 
the Proprietor for opening and holding the radios under repair . But the 
witnesses WW3 and WW4 are examined to say that Shri Xavier was 
working as wireman in electrical contracts undertaken by this Management 
from 1949 onwards . This Management did not have any wiring contract 
in those days . So the evidence of witness Nos. 3 and 4 on the side of the 
Union cannot be believed even for a moment. In these state of affairs the 
admission of the Management that Shri Xavier was in service only from 
October 1961 alone can be accepted. So Shri Xavier had service under 
this Management only from October 1961 to 15th of April 1978 . 

8. Even though the abandonment was voluntary the Management 
was prepared to pay him retirement benefits . Of cours the Management 
has a case that Shri Xavier has first to discharge the loan liability for which 
the Management stood surety for Shri Xavier. Shri Xavier has a case that 
the loan was actually realised by the Management and he was only a name 
lender . This Court has no jurisdiction to resolve that controversy . That 
is a civil dispute which has to be settled under appropriate proceedings. So 
the existence of that dispute need not necessarily stand on the way of the 
retirement benefits being assessed in this procedings . Shri Xavier 
admittedly was drawing Rs. 400 per mensem when he voluntarily abandoned 
the job . He had completed 17 years of service for which he is entitled to 
87 months salary as gratuity. This works out to Rs. 3,400 . This the 
Management will pay . 

9. In the result an award is passed directing the Management to 
pay Rs. 3,400 (Rupees three thousand and four hundred only ) to 
Shri Xavier. This amount will carry interest at the rate of twelve per cent 
from the date on which the award becomes enforceable. 

10. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette . 
Ernakulam , 

N. SUKUMARAN , 
28-4-1982. 

Presiding Officer . 

Appendix 
Witness examined on the Management s side : 
MW1 ShriR.N. Kini 
Witnesses examined on the Union s side : 
WW1 Shri M. T. Xavier 
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13 


. 


WW2 Shri Jacob Decoth 
WW3 K. A. Xavier 
WW4 

K. B. Francis 
WW5 N. Venugopal 
Exhibits marked on the Management s side : 
Ext. Mi. Copy of a letter dated 13-5-1978 from the Management to 

Shri Xavier. 
M2. Copy of a notice dated 13-10-1978 from the Mattancherry 

Sarvajanik Co-operative Bank to Shri Xavier . 
M3. Register of contract works undertaken by the Management 

from 12-6-1975 . 
M4. Register of contract works undertaken by the Management 

from 18-6-1960 . 
M5. Day book of the Management from 1961 . 
M6 . True copy of the extract of pages 1, 2, 3 and 4 of the permit 

Book for Wireman issued to the workman Xavier by the 

Licensing Board 
M7. Copy of the provisional permit for Electrical Supervisors 

Grade B issued by ihe Kerala Stat : Electricity Licensing 

Board to Shri Vavier dated 6-12- 076 
M8. Pass book in the name of the Management issued by the 

Syndicate Bank, Cochin - 2 
(M8a ). An entry made un Cialiay regarding payment of Rs. 200 

to Shri Xavier . 
M9. Copy of a let:er da ? 11-7-1978 addressed to the Deputy 

Labour officer by the Management. 
MIO . A joint conference notice dated 21-6-1978 issued from the 

Deputy Labour Officer . 
„ MII . A letter dated 11-5-1978 from Shri R. Sivaraman to the 

Management. 
M12 . Copy of a letter dated 10-5-1978 addressed to M /s. Mohan 

Industries by the Management. 
A letter dated 23-5-1978 from M /s. Mohan Industries to the 

Management. 
M14 . Muster Roll from February 1977. 
„ M14(a ). A page of Ext.M14 recording the details from February 

1978. 
M15 . Account book of the Management from March 31, 1979 . 
M15 (a ) . Page 32 of Ext. M15 . 
M16 . Salary register of the Management from December 1977 . 
M16 (a ). Page set apart for the month of February 1978 in 

Ext . M16 . 
Exhibit marked on the Union s side : 
Ext. Wi. Conciliation notic : dated 19-10-1978 issued to the parties 

by the Deputy Labour Cicer. 
GA . 93/ V . 
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Kerala Garette No. 23 dated 8th June 1992 . 
PART I 

GOVERNMENT OF KERALA 


Latour ( A ) Department 

NOTIFICATION 


G.O. ( Rt.) No. 343 /82 /LBR . 

Dated , Trivandrum , 1st April 1982 
The award of the labour Court Ernakulam in respect of the dispute 
between Shri T. O. Abdulla , Managing Director, Datta Tin Works, 
Sreekandath Road , Ernakulam , Cochin -682016 and their workman 
Shri K.V. Ramadas, Kalayath Hou: e , Pachalam P.O., Cochin - 12 received 
by Government on 25-3-1982 is hereby pub ished under section 17 of 
the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 


By order of the Governor , 

P. GOMATHY AMMA, 

Depuy Secretary. 


In the Labour Court, Ernakulam 
Dated this the 22nd cay of March , 1982 

Present : 
SHRI N. SUKUMARAN , B.SC., B.L , 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 19 OF 1981 

Between 
Shri T. O. Abdulla , Managing Director , Datta Tin Works, Sreekandath 

Road , Ernakulam , Cochin -682016 

And 
The workman of the above concern Shri K.V. Ramadas, 

Kalayath House , Pachalam P.O., Cochin - 12. 
Representations: 
Shri B.S. Krishnan , 

For Management. 
Advocate , Ernakulam 
Shri P. F. Thomas, 

For Workman , 
Advocate, Cochin - 12 . 
GA.65 / L 


.. 


.. 
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AWARD 
Dismissal of Shri K. V. Ramadas is the issue referred for adjudication 
by Government as per G. O. (Rt.) No.496 /81 LBF dated 2-4-1981 . 

2 . Pleadings have been advanced by both sides. The workman s 
complaint is that he who had put in 18 years of unblemished service as a 
Peon of this Management was dismissed from service on 20-10-19 : 9 on 
account of his Union activities without valid reasons. He is claiming rein 
statement with all benefits. 

3. The Management is justifying its action by saying that the workman 
was guilty of grave acts deserving the punishment as found in a properly 
conducted domestic enquiry . The validity of the domestic enquiry is also 
challenged by the workman . 

4. When the case came up for evidence it was reported by both sides 
that the matter is likely to be settled . I granted time for attempting to 
arrive at a settlement and today it was reported by both sides that the 
matter is settled out of court. The workman has also filed a memo attested 
by his counsel in which it is said that the claims are not pressed in view of 
the settlement already made out of court. Because of the settlement there 
remains no industrial dispute for adjudication . Hence an award is passed 
holding that there is no subsisting industrial dispute available for 
adjudication . 


Ernakulam , 
22-3-1982. 


N. SUKUMARAN, 
Presiding Officer . 


Kerala Gazette No. 23 dated 8th June 1982 . 
PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Departinent 

NOTIFICATION 
G.O. ( Rt.) No. 304 /82 /LBR . 

Dated, Trivandrum , 25th March 1982 . 
The award of the Labour Court, Ernakulam in respect of the dispute 
between the Chief Administrative Officer, A. V. Thomas & Co. ( India ) 
Ltd., 39 /649- B , Kaloor Cross Road, Ernakulanı, Cochin - e82018 and their 
workmen represented by the General Secretary, The Cochin Commercial 
Employees Association , 1/1292, Amaravathy Road , Cochin -682001 received 
by Government on 23-3-1982 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
P.GOMATHY AMMA, 

Deputy Secretary. 


In the Labour Court, Ernakulam 
Dated this the 16th day of March , 1982 

Present : 
SHRI N. SUKUMARAN , B. SC ., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 24 OF 1981 

Between 
The Chief Administrative Officer, A. V. Thomas & Co. (India ) Ltd., 
39 /649 - B , Kaloor Cross Road , Ernakulam , Cochin -682018 

And 
The workman of the above concern represented by the General 
Secretary, The Cochin Commercial Employees Association , 

i /1292 , Amaravathy Road , Cochin -682001 
Representations: 
M /s. Menon & Pai, 

For Management 
Advocates, Ernakulam . 
M /s . M. Ramachandran & 
K. R. B. Kaimal 

For Union 
Advocates, Cochin -17. 
GA. 63/L 


.. 
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AWARD 
The issue referred for adjudication by Government as per G. O. (Rt ) 
No. 528 /81/LBR dated 7-4-1981 is Dismissal of Sri T. Y. Rahim . " 

II. The dismissal was after a domestic enquiry . The Management is 
defending its action by contending that Shri Rahim was found guilty of a 
grave act of misconduct deserving the punishment in a properly conducted 
domestic enquiry. The Union on the other hand while pleading innocence 
of the workman is claiming his reinstatement with all benefits and attacks 
the domestic enquiry as one violating all principles of natural justice. The 
findings are also perverse according to the Union . In view of the rival 
contentions I tried the validity of the domestic enquiry as a preliminary 
issue and gave my finding as per my order dated 8-3-1982 . Facts necessary 
for the disposal of the case have been narrated in that order which I shall 
here extract in full: 

" ORDER 
Dismissal of Shri T. Y. Rahim is the matter involved in this reference . 
Disciplinary proceedingswere initiated by the Management against Shri 
Rahim in certain admitted circumstances and manner. They are the 
following: - 
Shri Rahim is a delivery boy of the Management Company . 

It was 
his duty to deliver consignments ofmedicines to customers at Trichur and 
other places and to collect its value. The collections are to be remitted in 
the office the same day if not the next in unavoidable circumstances. 
Shri Rahim was deputed to Trichur on 12-10-1979 where he delivered 
medicines and collected the value to the tune of Rs. 4,508.13 on the same 
day. He did not report to the office on that day or the next. The Officers 
of the Management made enquiries at his residence. He was absent and 
his whereabouts were not known to the members of the family also . 
Thereupon the Management Company made enquiries with the Trichur 
parties who confirmed that Shri Rahim had collected the afore-mentioned 
amount from them . That much amount was remitted by Shri Rahim s 
father in the office on 16-10-1979. Even then nothing was heard of 
Shri Rahim . So the Company issued a memo to Shri Rahim s home 
address on 17-10-1979 calling upon him to explain the unauthorised absence , 
fraud, theft or misappropriation of Company s money and acting in a 
manner affecting the interests of the Company. That registered notice was 
returned with the endorsement that Rahim had left the address without 
instructions and his whereabouts are not known. Thereupon the Company 
issued a formal charge containing the same allegations on 31-10-1979 . He 
reported for duty on 16-11-1979 and filed a detailed explanation admitting 
the statement of facts but contending that he had to remain away from the 
locality under compelling circumstances. The Management appointed an 
Advocate to conduct an enquiry into the charges. Shri Rahim participated 
in the enquiry throughout. The finding of the Enquiry Officer was that 
Shri Rahim is guilty of all the items of charges. Accepting that finding 
Shri Rahim was dismissed . 
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2. In the charter of demands, copy of which is appe.ucd to the 
reference the Union contends that the action of the Management is not 
bonafide and that the workman was not given a fair and impartial oppor 
tunity to prove his innocence . The enquiry was not in accordance with the 
principles of natural justice. The findings of the Enquiry Officer are also 
perverse . 

3. The Management contends that the enquiry was conducted con 
forming to the principles of natural justice giving all opportunities to the 
workman to prove his innocence. The action of the Management was 
supported by all bonafides. The findings are warranted by the evidence 
available in the domestic enquiry . It can never be characterised as 
perverse . The punishment is also in proportion to the gravity of the 
offence. There are no reasons for interference. 

4. In view of the rival contentions the validity of the domestic enquiry 
is being tried as a preliminary issue. The Enquiry Officer was examined as 
MWI. Exts. Mi to M10 were proved through MWI. The workman has 
also given evidence as WW1. 

5. Bonafides of the action of the Management is challenged by the 
Union . It is said that this workman had raised a demand for enhancement 
of wages and therefore the Management had initiated action to victimise 
him . But there is no evidence in support of this allegation . On the other 
hand it is the admitted fact that there was reasonable basis for the Manage 
ment to initiate action on account of the conduct adopted by the workman . 
On the admitted facts and circumstances the Management was perfectly 
right in initiating the action . So this criticisrn cannot be accepted as 
genuine. 

6. This is a case where the workman had participated at the enquiry 
throughout. He has signed on all pages of the enquiry proceedings and the 
depositions of the witnesses. The enquiry itself was conducted after serving 
Ext. Ml charge which is self explanatory. The workman had understood 
the contends and the implications of the charge . That it is so is cvident 
from the elaborate explanation Ext.M2 filed by him . The main complaint 
is that the workman s request in Ext. M3 letter addressed to the Enquiry 
Officer for the assistance of the Union President, an outsider, was not 
permitted and that amounted to a denial of legitimate opportunity for an 
effective defence. The workman had studied only upto the VIIIth 
Standard . The Presenting Officer was one of the Executive Officers of the 
Management Company : The fact that an Executive Officer was the 
Presenting Officer is projected by the Union to say that expert assistance 
should have been provided for the workman also. The Enquiry Officer 
admittedly had permitted the workman to have the assistance of a co 
employee. The workman did not avail of that opportunity . He states in 
his evidence that he had only six co -workers in this establishment and two 
of them were figuring as Management s witnesses . Another employee, 
according to him , was not willing to assist him . Two others were new 
employees who had put in only three months of service . 

The remaining 
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was an ordinary worker who did not have the learning and capacity 
required for rendering any assistance . The proceedings and the evidence 
of the Enquiry Officer show that this Management has another Branch in 
Cochin where also this employee had worked and he was permitted to have 
the assistance of someone or other serving there . That claim of the 
Management is not denied by the workman . But his answer is that he had 
no acquaintance with the workers in the Cochin Branch . ( There is a 
dispute as to whether there is a Branch at Cochin or not . But that is not 
seriously pursued . The workman does not say in his evidence that there is 
no such branch ). 

7. What the workman wanted as the assistance of the Union leader 
who is an outsider . Normally such assistance cannot be claimed as a matter 
of right It is truc that the Management had the services of one of its 
.executives as the Presenting Officer. Thatmay be a circumstance to say 
that the worker could not as effectively as the Executive Officer present and 
prosecutes his case . But we have to remember that this is a case where all 
the facts are admitted in the explanation . So the Management had very 
little facts to be proved even though three witnesses were examined on its 
side. The workman had also examined two witnesses to speak about his 
case . 

He who is more competent to speak about the compelling circum 
Stances to which I shall refer in detail later did not give evidence. In the 
circumstances of this case the fact that the worker was not permitted to 
have the assistance of an expert cannot therefore be treated as a circum 
stance vitiating the enquiry . So I hold that the enquiry was held in 
accordance with the principles of natural justice. 

8. The next complaint is that the Enquiry Officer did not appreciate 
the workman s case in the light of the available evidence. The workman s 
case as could be seen from his explanation is that he was having a love 
affair with a girl belonging to a different community much to the dislike of 
the members of that community and that when he retu : ned from Trichur 
in the evening of 12-10-1979 he was informed by a close friend (that friend 
is the 2nd witness for the defence at the enquiry) that some rowdy elements 
of the locality are waiting for an opportunity to attack him and therefore he 
had to leave the locality urgently and so he left after leaving the money 
collected from Trichur with a note to his father to pass it on to the Company . 
What is stated is that the money and the note prepared were kept in an 
almirah used by his sister at his house wrapped in a saree . The workman 
did not give any oral message to any member of the family or his close 
associate DW2 whom he admittedly had contacted . He left the place and 
returned only on 22-11-1979 . He did not care to write or telephone to the 
office regarding his movements and the fact that the money was deposited 
with a note in the almirah . His father was examined as the first witness on 
his side. He has stated that he remitted the money in the office on 
16-10-1979 only to avoid the threat of prosecution . The money remitted 
was not the amount that is said to have been kept in the almirah . That 
means that alternate funds were secured for remittance. The evidence of 
the first witness for the defence at the enquiry is that the money and the 
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note kept in the almirah were traced on 16-10-1979 only after the remittance 
was made in the office . The note is produced and proved as Ext.W1 at 
the enquiry. That was not passed on to theManagement Company till 
Shri Rahim returned . Ofcourse the first defence witness swears that he 
had conveyed the recovery of the money and Ext. Wi ( at the enquiry) to the 
Manager of the Management Company over the phone. That allegation 
is denied by the Management. 

That denial has to be accepted in the 
circumstances of this case as Ext. Wl in all probability must have been 
created subsequently. I say so because no one in the ordinary course of 
human conduct would have thought of concealing themoney and the note 
in an almirah without giving any oral message if the intention was to see 
that the money is remitted without delay in the office. The workman was 
fully aware of the seriousness of the failure to remit the money in the office. 
The evidence of his father is that himself and the other members of the 
family were also terribly worried about the disappearance of his son and 
they were making frantic efforts at various places to trace him . In these 
state of affairs the story that themoney was left at the house with an inti 
mation for effecting the remittance cannot be believed . So the position is 
that the workman absconded without leaving any message. Admittedly he 
was absent without leave from 13-10-1979 to 22-11-1979. 
9. The evidence of the second witness is rather artificial. 

His case 
that he had information that rowdies were collecting somewhere to attack 
Shri Rahim and that he passed on that information to Shri Rahim and 
Shri Rahim had absconded on receiving that information is far from 
convincing in the circumstances of this case. So the contention that 
Shri Rahim had compelling circumstances to leave the place withoutmaking 
effective arrangements to remit the money in the office and to secure leave 
cannot be accepted as genuine. When the position is so the finding of the 
Enquiry Officer that the charges are established is the only reasonable 
conclusion that could be reached from the available evidence and the 
circumstances. So those findings are not perverse as contended. I confirm 
those findings as correct. 

10. In the result it is hereby ordered that there was a proper and valid 
domestic enquiry and that the findings rendered by the Enquiry Officer are 
correct . 

III. I have found in thc above order that there was a valid and proper 
domestic enquiry. The findings are also confirmed . The question as to 
whether the workman is entitled to any reliefs in the matter of punislunent 
alone remains for consideration now . This is a case where the workman 
admittedly absented without leave when he was possessing stantial 
amounts collected from the customers causing great concern to the Officers 
of the Company. His case that he had left the money with proper instruc 
tions for remitting the same in his house is found unaccepiable . The dutics 
assigned to this employce involved collection of funds from customers. The 
Management s contention that it has lost confidence in this employce and 
therefore he cannot be reinstated under any circumstances has to be accepted 
GA 63/ L . 
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when the gravity of the misconduct and the manner in which it was 
committed are considered . So there is no question of reinstating this work . 
man . The allegation that the antecedents of this workman is bad is also 
not disputed. There are previous occasions of unauthorised absence and 
warnings. In these state of affairs I find no reason why I should use the 
discretion vested in me under Section 11- A of the Industrial Disputes Act to 
interfere with the punishment and grant reliefs to the workman . In the 
result the dismissal of Shri T. Y. Rahim is confirmed and an award is 
passed accordingly . 


Ernakulam , 
16-3-1982. 


N. SUKUMARAN, 
Prssiding Officer. 
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Appendix 
Witness examined on the Management s side: 

MWI Shri George Varghese 
Witness examined on the Union s side : 

WW1 Shri Rahim 
Exhibits marked on the Management s side: 
Ext. Ml. Copy of charge sheet-cum -cnquiry notice dated 31-10-1979 

issued to Shri T. Y. Rahim . 
M2. The explanation dated 14-11-1979 submitted by Shri Rahim . 
M3. A letter dated 24-11-1979 from Shri Rahim to the Enquiry 

Officer requesting permission to engage the President of the 

Union to assist him at the enquiry . 
Mt. List of witnesses of the Management at the enquiry dated 

24-11-1979 . 
M5. Deposition of the witnesses of the Management at the 

enquiry. 
» M6 . Deposition of the workman s witnesses at the enquiry . 

M7. Proceedings of the enquiry held on 21-12-1979 3p.m. 
M8. Findings of the Enquiry Officer . 
M9. A letter dated 30-11-1979 from Shri Rahim to the Enquiry 

Officer . 
MIO . Copy of a certificate dated 25-4-1979 issued by the Manage 

ment. 
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Kerala Gazette No. 23 dated 8th June 1982 . 
PART I 


SECRETARIAT OF THE KERALA LEGISLATURE 

NOTIFICATION 


No. 1607/LA . 12/79 (1) . 

Dated , Trivandrum -1, 18th May, 1982 / 

Vaisakha 28 , 1904 . 
In exercise of the powers conferred by clause (3) of Article 187 of 
the Constitution of India , the Governor of Kerala , after consultation 
with the Speaker of the Kerala Legislative Assembly, hereby makes the 
following rules, namely : 


RULES 


PART - I 
General 


means 


1. Short title. These rules may be called the Kerala Legislature 
Secretariat Service (Control and Appeal) Rules , 1982. 

2. Interpretation . In these rules, unless the context otherwise requires, 
(a ) " appointing authority means 

(i) in the case of Gazetted Officers, the Speaker ; 
( ii ) in the case of any other employee , the Secretary : 
(b ) . " Commission " 

the Kerala Public 

Service 
Commission ; 

(c) " Disciplinary Authority ” in relation to the imposition of a 
penalty on an employee means the authority competent under these rules 
to impose on him that penalty ; 

(d ). " employee " means a person who is a member of the 
Secretarial Staff of the Kerala Legislative Assembly and includes any 
person employed in the institutions administered by the Secretariat or any 
such person on foreign service or whose services are temporarily placed 
at the disposal of any Government- Central or State - or a local or 
other authority and also any person in the service of any Government 
Central or State - or a authority whose services are temporarily 
placed at the disposal of the Secretariat ; 

(e ) " Secretariat” means the Secretariat of the Kerala Legisla 
tive Assembly : 

Eg 2980 
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(f) " Secretary means the Secretary to the Kerala Legislative 
Assembly ; 
(8 ) " Speaker " means the Speaker of thc 

Kerala Legislative 
Assembly 

3. Application .- (1) These rules shall apply to all employees except 

(a ) persons in casual employment ; and 

(b ) persons subject to discharge. from service without notice or on 
less than one month s notice. 

(2 ) If any doubt arises as to whether these rules apply to any 
person , the matter shall be referred to the Speaker whose decision thereon 
shall be final. 


PART - II 

Suspension 
4. Suspension .- (1) The Speaker in the case of officers of and above 
the rank of Deputy Secretary , and the Speaker or the Secretary or any other 
authority authorised by the Speaker in that behalf , in the case of other 
employees, may place an employee under suspension at any time 

(a) where a disciplinary proceeding against him is contemplated 
or is pending ; or 

(b ) where a case against him in respect of any criminal offence is 
under investigation or trial; or 

(c) where final orders are pending its any disciplinary proceedings 
against him . 

( 2) An employee who is detained in custody , whether on a criminal 
charge or otherwise, for a period exceeding forty-eight hours shall be 
deemed to have been suspended with effect from the date of detention , by 
an order of the appointing authority and shall remain under suspension until 
further orders . 

(3) Where a penalty of dismissal, removal or compulsory retirement 
from se vice imposed upon an employee under suspension is set aside in any 
proceedings under these rules and the case is remitted for further inquiry or 
action or with any other directions, the order ofhis suspension shall be 
deemed to have continued in force on and from the date of the original order 
of dismissal, removal or compulsory retirement and shall remain in force 
until futher orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement 
from service imposed upon an employee is set aside or declared or rendered 
void by, or in consequence of, a decision of a Court of Law and the 
disoiplinary authority, on a consideration of the circumstances of the case, 
decides to hold a further inquiry against him on the allegations on which the 
penalty of dismissal , removal or compulsory retirement was originally 
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imposed , the employee shall be deemed to have been placed under suspen 
sion by the appointing authority from the date from which he was originally 
dismissed , removed or compulsorily retired , as the case may be , and shall 
continue to remain under suspension until further orders. 

(5 ) . An order of suspension made or deemed to have been made 
under this rule may at any time be revoked by the authority who suspended 
him or where the Speaker is not the authority who suspended him , by the 
Speaker . 

(6 ) Whenever an employee is placed under suspension , he shall be 
paid such subsistence and other allowances admissible under the rules or 
orders for the time being in force regulating such matters . 


PART - III 

Discipline 
5. Nature of penalties.- ( 1). The following penalties may, for good and 
sufficient reasons and as hereinafter provided , be imposed on an employee , 
namely : 

(i) censure; 

( ii ) fine (in the case of persons on whom such penalty may be im 
posed under these rules); 

(iii) withholding of increments promotion ; 
Note - 1. Withholding of increments or promotion referred to may be 

either permanent cr temporary for a specified period . 
Note - 2 . Temporary period of withholding of increments shall not be 

less than three months and the temporary period of with 
holding of promotion shall not be less than six months and 
both shall not be for more than three years . If the period 
is not specified in the order , it shall be deemed to be three 
months in the case of temporary withholding of increments 
and six months in the case of temporary withholding of 
promotion . Temporary withholding of increments shall 
mean withholding of increments without cumulative effect, 
that is, it shallnot have the effect of postponing future 

increments . 
Note — 3 . Withholding of promotion shall not entail loss of seniority in 

that grade . 
Note - 4 . An employee whose promotion is withheld , shall, if and when 

promoted to a higher grade or higher time- scale subsequen 
tly, take his place at the bottom of the higher grada or 

higher time-scale . 
(iv) (a ) recovery from pay ofthe whole or part of any pecuniary 
loss caused to a State Government or the Central Government or to a local 
authority by negligence or breach of orders; 
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(b ) recovery from pay to the extent necessary of the monetary 
value equivalent to the amount of increments ordered to be withheld where 
such an order cannot be given effect to . 
Explanation . In the case of stoppage of increment with cumulative effect, the 

monetary value equivalent to three times the amount of 

increments ordered to be withheld may be recovered ; 

(v ) reduction to a lower rank in the seniority list or to a lower 
grade or post or time-scale or to a lower stage in a time-scale; 
Notes.- (1) The reduction referred to may be either permanent or 

temporary for a specific period . 
(2 ) The temporary period of reduction shall not be less than six 

months and not more than two years. If the period is not 
specified in the order , the period of reduction shall be 

deemed to be six months . 
(3 ) An order of reduction to a lower post or to a lower time- scale 

shall entail loss of seniority . 
(4 ) An employee so reduced shall take his place in the lower 

grade or in the lower time-scale at the top of the list of 
employees in that grade or time-scale. He shall be considered 
for promotion on the completion of the specified period of 
reduction . On promotion , he shall take his place at the 

bottom of the higher grade or higher time-scale . 
(5 ) The previous service in the higher grade or time-scale of an 

employee who has been reduced to a lower post or lower 
time-scale shall on re -promotion to the higher grade or 
higher time-scale count for increments, only subject to the 

provisions of rule 36 of the Kerala Service Rules, Part-I ; 
(vi) Compulsory retirement; 

( vii) removal from service which shall not be a disqualification for 
future employment; unless otherwise directed specifically ; 

(viii ) dismissal from service which shall ordinarily be a disqualifica 
tion for future employment under the government: 

( ix ) reduction of pension . 
Note. - The penalty of reduction of pension shall be imposed in 

such a manner that pension will not be reduced to nothing or 

to a nominal amount. 
Explanation . — The following shall not amount to a penalty within the 

meaning of this rule 

(i). withholding of increments of an employee for failure to pass 
a departmental examination or consequential to the extension of probation 
in accordance with the rules or orders governing the service or post or the 
terms of his appointment; 
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(ii) stoppage of an employee at the efficiency bar in the time-scale on 
the ground of his unfitness to cross the bar; 

( ii ) non -promotion whether in an officiating or substantive capacity 
of an employee, after consideration of his case, to a higher grade or post, 
for promotion to which he is eligible; 

(iv ) reversion to a lower category, class, grade or post of an employee 
officiating in a higher category, class, grade or post on the ground that he is 
considered , after trial, to be unsuitable for such higher category , class, grade 
or post or on administrative grounds unconnected with his conduct; 

(v ) reversion to his previous category, class, grade or post of an 
employee appointed on probation to another category , class, grade or post 
during or at the end of the period of probation in accordance with the terms 
of his appointment or the rules and orders governing probation ; 

(vi) replacement of services of an employee whose services have been 
borrowed from the Central Government or a State Government or a local 
authority at the disposal of the authority which had lent his services ; 

(vii ) compulsory retirement of an yee in accordance with the 
provisions relating to his superannuation orretirement; 

(viii ) termination of services 

(a ) of an employee appointed on probation , during or at the end 
of the prescribed or extended period of probation , in accordance with the 
terms of his appointment or the rules and orders governing probation ; or 

(b ) of an employee employed under agreement, in accordance 
with the termsof such agreement; or 

(c) of an employee appointed otherwise than under contract to 
hold a temporary appointment, on the expiration of the period of the 
appointment. 

(2 ) The penalty of fine as such shall be imposed only on employees 
holding post , the starting pay of which does not exceed Rs. 350. The inflic 
tion of very heavy fines and frequent infliction of small fines shall be 
avoided . 

6. Disciplinary authorities.- (1) (a) The authority which may impose 
the penalty of. 

(i) censure; or 
(ü ) fine ; or 

(ii ) withholding of increments on an employee be the 
appointing authority or any other authority to which the appointing 
authority may delegate his power in this regard or any higher authority . 

(b ) The authority which may impose the penalty of - 

(i) recovery from pay; or 
(ii ) withholding of promotion ; or 
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(iii) reduction to a lower rank in the seniority list or to a 
lower grade or post or time-scale, or to a lower stage in a time. 
scale; or 

(iv) compulsory retirement; or 
(v ) removal from service ; or 

(vi) dismissal from service; 
shall be the appointing authority or higher authority, if any. 

( c). The authority which may impose the penalty of reduction 
of pension shall be the Speaker . 

(2) Notwithstanding anything contained in sub -rule (1), the Speaker 
shall not impose any of the penalties on an employee of and above the 
rank of Deputy Secretary except after consultation with the Chief 
Minister. 

(3 ) Where in any case a higher authority has imposed or declined 
to impose a penalty under these rules, a lower authority shall have 
no jurisdiction to proceed under these rules in respect of the same case . 

(4 ) The order of a higher authority imposing or declining to 
impose in any casc a penalty under these rules, shall supersede any 
order passed by a lower authority in respect of the same case. 

7. Authority to impose penalty when promoted or transferred.- (1) Where, 
on promotion or transfer, an employce in a class, category or grade is 
holding an appointment in another class , category or grade thereof, no 
penalty shall be imposed upon him in respect of his work or conduct before 
such promotion or transfer except by an authority, competent to 
impose the penalty upon an employee in the latter class , category or 
grade as the case may be. 

(2 ) Where a person has been reverted or reduced from a gazetted 
post to a non -gazetted post from one class, category or grade to 
another class, category or grade no penalty shall be imposed upon him 
in respect of his work or conduct while he was holding the gazetted 
post or while he was a member of the class , category or grade, as the 
case may be, from which he was reverted or reduced , except by an 
authority competent to impose the penalty upon a person holding that 
gazetted post or upon a member of such class, category or grade , as the 
case may be. 

8. Disciplinary proceedings against employees transferred to a post under a 
different disciplinary authority. --Notwithstanding anything contained in rule 
6, where disciplinary proceedings against an employee , transferred from a 
post under one disciplinary authority to a post under a different 
disciplinary authority becomes necessary in respect of any act or omission 
on his part while serving in the former post, such disciplinary proceedings 
may also be initiated or continued and any penalties specified in items (i) to 
(iv) of sub -rule (1) ofrule 5 imposed by the authority who would have 
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been competent but for his transfer, to initiate or continue the proccod 
ing . The authority so initiating or continuing such disciplinary proceed 
ings shall intimate the fact forthwith to the disciplinary authority competent 
to initiate disciplinary proceedings, against him after his transfer and such 
authority shall on receipt of such information refrain from taking any 
disciplinary action against the employee in respect of the same act or 
omission ; 

Provided that in the case of transfer of an employee on promotion to 
a higher grade or post only the authority competent to impose the penalty 
on a member of such higher grade or posi shall be entitled to initiate or 
continue such disciplinary proceedings. 

9. Procedure for imposing major penalties.- (1 ) Without prejudice to 
the provisions of the Kerala Public Servants ( Inquiries) Act, 1963 (31 of 
1963), no order imposing on an employee any of the penalties specified in 
items (v) to (ix ) of sub -rule (i) of rule 5 shall be passed except after an 
inquiry held , as far asmay be, in the manner hereinafter provided . 

(2 ) (a ) Whenever a complaint is received , or on consideration of the 
report of an investigation, or for other reasons, the disciplinary authority or 
the appointing authority or any other authority empowered by the Speaker 
in this behalf is satisfied that there is a prima facie case for taking action 
against an employee , such authority shall frame definite charge or charges 
which shall be communicated to the employee together with a statement of 
the allegations on which each charge is based and of any other circum 
stances which it is proposed to take into consideration in passing orders 
on the case. The accused employee shall be required to submit within a 
reasonable time to be specified in that behalf a written statement of his 
defence and also to state whether he desires to be heard in person . The 
employee may , on his request, be permitted to peruse or take extracts from 
the records pertaining to the case for the purpose of preparing his 
written statement ; provided that the disciplinary or other authority , 
referred to above may , for reasons to be recorded in writing refuse him 
such access, if , in its opinion , such records are not strictly relevant to the 
case or it is not desirable in the public interest to allow such access . 
After the written statement is received within the time allowed or if no 
such statement is received , the authority referred to above may, if it is 
satisfied that a formal inquiry should be held into the conduct of the 
employee, forward the record of the case to the authority referred to in 
clause (b ) and order that a formal enquiry may be conducted . 

(b ) The formal enquiry may be conducted by 

(i) the appointing authority ; 
(ii) the disciplinary authority ; 

(iii ) a special officer or Tribunal appointed by the speaker for the 
purpose or a Tribunal generally appointed by Government for making 
enquiries into the conduct of Government servants . 
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Explanation : - In this sub -rule the expression " disciplinary authority " shall 

include the authority competent under these rules to impose 
upon the employee any of the penalties specified in items 

(i) to (iv) of sub -rule (1) ofrule 5 . 
(3 ) The authority conducting the inquiry (hereinafter referred to as 
the Inquiring Authority " ) may, during the course of the inquiry , if it 
deems necessary, amend, alter or modifiy , the charges framed against the 
employee, in which case the accused shall be required to submit within 
a reasonable time to be specified in that behalf any further written 
statement of his defence . 

(4 ) The employee shall, for the purpose of preparing his defence 
be permitted to inspect and take extracts from such official records as 
he may specifiy ; provided that such permission may be refused , if, for 
reasons to be recorded in writing , in the opinion of the Inquiring Authority , 
such records are not relevant for the purpose or it is against the public 
interest to allow himn access thereto . 

(5 ) On receipt of the further written statement of defence under 
sub -rule (3) or if no such statement is received within the time specified 
therefore or in cases where the accused is not required to file a written 
statement under the said sub -rule, the Inquiring Authority may inquire 
into such of the charges as are not admitted . 

(6 ) The Disciplinary Authority, if it is not the Inquiring Authority , 
may nominate any person to present the casc in support of the charges 
before the Inquiring Authority . The employee may present his case with 
the assistance of any other employee approved by the Inquiring Authority, 
but may not engage a legal practitioner for the purpose unless the person 
nominated by the Disciplinary Authority as aforesaid is a legal practitioner 
or unless the Inquiring Authority, having regard to the circumstances of the 
case, so permits. 

(7) The Inquiring Authority shall, in the course of the Inquiry, 
consider such documentary evidence and take such oral evidence as may be 
relevant or material in regard to the charges. The employee shall be 
entitled to cross- examine witnesses examined in support of the charges and 
to give evidence in person and to have such witnesses, as may be produced , 
examined in his defence . The person presenting the case in support of the 
charges shall be entitled to cross-examine the employee and the witnesses 
examined in his defence. If the Inquiring Authority declines to examine 
any witness on the ground that his evidence is not relevant or material it 
shall record its reasons in writing. 
Note.-- If the Inquiring Authority proposes to rely on the oral evidence of 

any witness, the authority should examine such witness and give 
• an opportunity to the accused employee to cross -examine the 

witness. 
(8 ) The employee may present to the Inquiring Authority a list of 
witnesses whom he desires to examine in his defence. The Inquiring Autho 
rity will normally request such , witnesses to appear before him to give 
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evidence and where the witness to be examined is a Government Servant, 
the Inquiring Authority will normally try to secure the presence of the 
witness unless he is of the view thatthe witness s evidence is irrelevant or 
not material to the case under inquiry . Where the witness proposed to be 
examined by the employee is a non -official the Inquiring Authority will be 
under no 

obligation to summon and examine him unless the employee 
himself produces him for examination . 

( 9 ) At the conclusion of the inquiry, the Inquiring Authority shall 
prepare a report of the Inquiry, recording its findings on each of the 
charges together with reasons therefore. If, in the opinion of such 
authority , the proceedings of the inquiry establish charges different from 
those originally framed , it may record findings of such charges; provided 
that findings on such charges shall not recorded unless the employee has 
admitted the facts constituting them or has had an opportunity of defending 
himself against them . 


( 10%) The changes framed againstunhe employce and the statement of 


allegations furnished to him under sub-rule (2 ); 

( ii) his written statement of deſence, if any ; 
(iii) the oral evidence taken in the course of the inquiry; 
(iv ) the documentary evidence considered in the course of the 

inquiry; 
(v ) the orders, if any, made by the Disciplinary Authority and the 

Inquiring Authority in regard to the inquiry; and 
( vi) a reportsetting out the findings on each charge and the reasons 

therefor . 
(11) The Disciplinary Authority shall, if it is not the Inquiring 
Authority, consider the record of the Inquiry and record its findings on each 
charge. 

(12) (i) If the Disciplinary Authority, having regard to the findings 
on the charges, is of the opinion that any of the penalties specified in items 
(v) to (ix ) of sub-rule (1) of rule 5. should be imposed , it shall 

(a ) furnish to the employee a copy of the report of the Inquiring 
Authority and where the Disciplinary Authority is not the Inquiring 
Authority, a statement of its findings together with brief reasons for dis 
agreement, if any , with the findings of the Inquiring Authority ; and 

(b ) give him a notice stating the action proposed to be taken in 
regard to him and calling upon him to submit within a specified time which 
may not generally exceed one month such representation as he may wish to 
make against the proposed action : 

Provided that such representation shall be based only on evidence 
adduced during the inquiry . 
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( ii ) (a ) In the case of Gazetted Officers and non -gazetted officers 
other than class IV employees the record of the inquiry together with a copy 
of the notice given under clause (i) and the representation made in response 
to such notice, if any, shall be forwarded by the Disciplinary Authority to 
the Commission for its advice. 

(b ). On receipt of the advice of the Commission the Disciplinary 
Authority shall consider the representation, if any, made by the employee as 
aforesaid and the advice given by the Commission and determine what penalty , 
if any, should be imposed on the employee and pass appropriate orders on 


the case. 


( iii) In any case in which it is not necessary to consult the 
Commission , the Disciplinary Authority shall consider the representation , 
if 

any, made by the employee in response to the notice under clause (i) and 
determine what penalty , if any, should be imposed on the employee and 
pass appropriate orders on the case. 

(13 ) If the Disciplinary Authority having regard to its findings is of 
the opinion that any of the penalties specified in items (i) to (iv) of sub 
rule (1) of rule 5 should be imposed , it shall pass appropriate orders in the 


case . 


(14 ). Orders passed by the Disciplinary Authority shall be communi 
cated to the employee who shall also be supplied with a copy of the report 
of the Inquiring Authority, and where the Disciplinary Authority is not the 
Inquiring Authority, a statement of its findings together with brief reasons 
for disagreement, if any, with the findings of the Inquiring Authority unless 
they have already been supplied to him , and also a copy of the advice, if 
any, given by the Commission and where the Disciplinary Authority has 
not accepted the advice of the Commission , a brief statement of the reasons 
for such non -acceptance. 

(15 ) The procedure referred to above shall be conducted as 
expeditiously as the circumstances of the case may permit, particularly one 
against an employee under suspension . 

10. Procedure for imposing minor penalties.- (1) No order imposing any 
of the penalties specified in items (i) to (iv ) of sub-rule (1) of rule 5 shall be 
passed except after 

(a) the employee is informed in writing of the proposal to take action 
against him and of the allegations on which it is proposed to be taken and 
given opportunity to make any representation he may wish to make; 

(b) such representation , if any, is taken into consideration by the 
Disciplinary Authority; and 

(c) the Commission is consulted in cases where such consultation is 
nccessary . 

(2 ) The record of proceedings in such cases shall include, - 

(i) a copy of the intimation to the employee of the proposal te 
take action against him ; 
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(ii ) a copy of the statement of allegations communicated to him ;. 
(iii) his representation , if any; 
( iv ) advice ofthe commission , if any; and 

(v ) the orders in the case together with the reasons therefor. 
11. Joint Inquiry. - Where two or more employees are concerned in any 
case, the authority competent to impose the penalty of dismissal from 
service on all such employees or a higher authority may make an order 
directing that disciplinary action against all of them may be taken in a 
common proceedings and specifying the authority which may function as the 
Inquiring Authority for the purpose of such common proceedings. 

12. Special Procedure in certain cases. - Notwithstanding anything 
contained in rules 9 , 10 and 11, 

(i) Where a penalty is imposed on an employee on the ground of 
conduct which had led to his conviction on a criminal charge; or 

(ii ) Where the Disciplinary Authority is satisfied for reasons to be 
recorded in writing that it is not reasonably practicable to follow the 
procedure prescribed in the said rules; or 

( iii) Where the Speaker for reasons to be recorded in writing is 
satisfied that in the interest of the security of the State it is not expedient to 
follow such procedure; 
the Disciplinary Authority may consider the circumstances of the case and 
pass such orders thereon as it deems fit: 

Provided that the Commission shall be consulted before passing such 
( rders in any case in which such consultation is necessary. 

13. Provisions regarding Officers lent to other · Governments, etc. 
(1) Where the services of an employee are lent to a Government- Central 
or State - or an authority subordinate thereto or to a local or other authority 
(hereinafter in this rule referred to as " the borrowing authority ” ) , the borrow 
ing authority shall have the powers of the Appointing Authority 
for the purpose of placing him under suspension and of the Disciplinary 
Authority for the purpose of taking disciplinary proceedings against 
him : 

Provided that the borrowing authority shall forth with inform the authority 
which lent his services (hereinafter in this rule referred to as " the lending 
authority ) of the circumstances leading to the order of his suspension or the 
commencement of the disciplinary proceedings, as the case may be . 

(2) In the light of the findings in the disciplinary proceedings taken 
against the employee 

(i) if the borrowing authority is of the opinion that any of the 
penalties specified in [ items (i) to (iv ) of sub -rule (1) of rule 5 shall be 
imposed on him , it may, in consultation with the lending authority , pass such 
orders on the case as it deems necessary : 
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Provided 

that in the event 

of a difference of opinion between the 
borrowing authority and the lending authority, the services of the employee 
shall be placed at the disposal of the lending authority; 

( ii) if the borrowing authority is of the opinion that any of the 
penalties specified in items (v ) to ( ix ) of sub -rule (1) of rule 5 shall be 
imposed on him , it shall replace his services at the disposal of the lending 
authority and transmit to it the proceedings of the inquiry and thereupon 
the lending authority , may , if it is the Disciplinary Authority , pass such 
orders thereon as it deems necessary , or if it is not the Disciplinary 
Authority , submit the case to the Disciplinary Authority which shall pass 
such orders in the case as it deems necessary: 

Provided that in passing any such order, the Disciplinary Authority 
shall comply with the provisions of sub-rules (11) and (12 ) of rule 9 . 
Explanation . - The Disciplinary Authority may make an order under 

this rule on the record of the inquiry transmitted by 
the borrowing authority or after holding such further 
inquiry as it may deem necessary . 


PART - IV 

Appeals 
14. Orders not appealable . There shall be no appeal against any order 
passed under the provisions of these rules except as expressly provided in 
these rules. 

15. Appeals against orders of suspension . - An employee may appeal 
against an order of suspension to the authority to which the authority which 
made or is deemed to have made the order is immediately subordinate. 

16. Appeals against orders imposing penalties.- Every employee shall be 
entitled to appeal against an order imposing upon him any of the penalties 
specified in sub- rule (1 ) of rule 5 to the authority to which the authority 
imposing the penalty is immediately subordinate: 

Provided that where an order is passed by the Speaker there shall be 
no appeal. 
Note . - In this rule the expression " employee" includes a person who 

has ceased to be a member of the Secretarial Staff of the 

Kerala Legislative Assembly . 
17. Appeal against other orders.- (1). An employee may appeal against 
an order which 

(a ) denies or varics to his disadvantage his pay, allowances, 
pension or other conditions of service as regulated by any rules; 

OR 
(b) , interprets to his disadvantage the provisions of any such rules; 
to the authoriiy which made such rules. 


13 


(2 ) An appeal against an order, 

(a ) stopping an employee at the efficiency bar in the time-scale on 
the ground of his unfitness to cross the bar; 

(b ) reverting to a lower service, grade or post, an employee 
officiating in a higher service, grade or post , otherwise than as a penalty; 
and 

(c) determining the pay and allowances for the period of suspension 
to be paid to an employee on his reinstatement or determining whether or 
not such period shall be treated as period spent on duty for any purpose, 
shall lie , - 
to the authority to which the authority imposing the penalty is immediately 
subordinate : 

Provided that where an order is passed by the Speaker there shall be 
no appeal . 
Explanation . In this rule the expression " employee" includes a person 

who has ceased to be a member of the Secretarial Staff of the 

Kerala Legislative Assembly . 
18. Period of limitation for appeals.- No appeal under this part shall be 
entertained unless it is submitted within a period of two months from the 
date on which the appellant receives copy of the order appealed against: 

Provided that the appellate authority may entertain the appeal after 
the expiry of the said period , if it is satisfied that the appellant had suffi 
cient cause for not submitting the appeal in time. 
Note : The appellate authority which receives a copy of an appeal 

submitted direct should not take any action on such copy until 
the period for receipt of the copy of the appeal forwarded 
through the appropriate channel or a period of one month 

whichever is earlier, is over. 
19. Form and contents of appeal.- (1) Every person submitting an 
appeal shall do so separately and in his own name. 

(2) The appeal shall be addressed to the authority to which the 
appeal lies, shall contain all material statements and arguments on which 
the appellant relies, shall not contain any disrespectful or improper 
language and shall be complete in itself . 

20. Submission of appeals .-- Every appeal shall be submitted to the 
authority which made the order appealed against: 

Provided that a copy of the appeal may be submitted direct to the 
appellate authority . 

21. Withholding of appeals.- ( 1) The authority which made the order 
appealed against may withhold the appeal if, 

(i) it is an appeal against an order from which no appeal 
lies; or 
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no 


(ii) it does not comly with any of the provisions of rules 19 
and 20 ; or 

(iii ) it is not submitted within the period specified in rule 18 
and no cause is shown for the delay; or 

(iv ) it is a repetition of an appeal already decided and 
new facts or circumstances are adduced ; or 

(v) it is addressed to an authority to which no appeal lies 
under these rules : 

Provided that an appeal withheld on the only ground that it does 
not comply with the provisions of rules 19 and 20 shall be returned 
to the appellant and, if resubmitted within one month thereof after com 
pliance with the said provisions shall not be withheld . 

(2 ) Where an appeal is withheld , the appellant shall be informed 
of the fact and the reasons therefor . 

(3 ) When the appeal is withheld , the authority withholding the 
appeal shall forward a copy of the order communicated to the employee 
to the appellate authority . 

22. Transmission of appeals.- (1) The authority which made the order 
appealed against shall , without any avoidable delay, transmit to the appellate 
authority every appeal which is not withheld under rule 21 together with 
its comments thereon and the relevant records. 

(2) The authority to which the appeal lies may direct trans 
mission to it of any appeal withheld under rule 21 and thereupon such 
appeal shall be transmitted to that authority together with the comments 
of the authority withholding the appeal and the relevant records. 

23. No appeal from an order withholding an appeal. — No appeal shall 
lie against the withholding of an appeal by a competent authority . 

24. Consideration of appeals.- (1) In the case of an appeal against an 
order of suspension , the appellate authority shall consider whether in 
the light of the provisions of rule 4 and having regard to the circum 
stances of the case, the order of suspension , is justified or not and 
confirm or revoke the order accordingly . 

(2 ) In the case of an appeal against an order imposing any 
of the penalties specified in sub-rule (1) of rule 5 , the appellate authority 
shall consider 

(a ) whether the facts on which the order was based have been 
established ; 

(b ) whether the facts established afford sufficient ground for 
taking action : 

(c) whether the procedure prescribed in these rules has been 
complied with , and if not, whether such non -compliance has resulted in 
violation of any of the provisions of the constitution or in failure of justice ; 

(d ) whether the findings are justified ; and 
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(e) whether the penalty imposed is excossivc , adequate or 
inadequate ; 
and after consultation with the Commission , if such consultation is 
necessary in the case , pass orders : 

(1) setting aside, reducing, eonfirming or enhancing the penalty ; or 

(2 ) remitting the case to the authority which imposed the penalty or 
to any other authority with such direction as it may deem fit in the circum 
stances of the case : 
Provided that 

(i) the appellate authority shall not impose any enhanced penalty 
which neither such avthority nor the au :hority which made the order 
appealed against is competent in the case to impose; 

(ii ) no order imposing an enhanced penalty shall be passed unless 
the appellant is given an opportunity ofmaking any representation which 
he may wish to make against such enhanced penalty ; and 

(iii ) if the enhanced penalty which the appellate authority proposes 
to impose is one of the penalties specified in items (v ) to (ix ) of sub -rule (1 ) 
of rule 5 and an inquiry under rule 9 has not already been held in the case, 
the appellate authority shall, subject to the provisions of rule 12, itself hold 
such inquiry or direct that such inquiry be held and thereafter on consider 
ation of the proceedings of such inquiry and after giving the appellant an 
opportunity of making any representation which he may wish to make 
against such penalty, pas such orders as it may deem fit . 

(3) In the case of an appeal against any order specified in rule 17 , the 
appellate authority shall consider all the circumstances of the case and pass 
orders as it may deem just and equitable. 

25. Implementation of orders on appeal. — The authority which made the 
order appealed against shall give effect to the orders passed by the appellate 
authority . 

PART - V 
26. Review and Revision .- (a ) Notwithstanding anything contained in 
these rules, the Speaker may on his own motion or otherwise , after calling 
for the records of the case, revise any order passed by the Secretary or any 
Officer subordinate to the Secretary under these rules, and confirm , modify 
or set aside the order . 

(b ) The Speaker may review any order passed by him either suo moto 
application of an party interested . 

There shall be only one 
review and an application or review shall be made from the date of com 
mencement of the order within a period of two months. 

(c) The Speaker may call for the record of any order of suspension 
or any inquiry at any stage pending before any subordinate officer or 
authority and pass any order as he thinks fit having regard to the 
circumstances of cach case : 


or on 
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Provided that an order adversely affecting an employce shall be passed 
under this sub-rule only after that employee has been given an opportu 
nity to make any representation against the order proposed to be passed . 


PART - VI 
Miscellaneous 


27. Removal of doubts. - Where any doubt arises as to the interpret 
ation of any of the provisions of these rules, the matter shall be 
referred to the Speaker whose decision thereon shall be final. 


By order of the Governor, 
Dr. R. PRASANNAN , 

Secretary , 
Kerala Legislative Assembly . 
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SECRETARIAT OF THE KERALA LEGISLATURE 

NOTIFICATION 


No. 1607 /LA . 12/79 ( 2) . 

Dated , Trivandrum , 18th May 1982 / 

28th Vaisakha, 1904 . 
In exercise of the powers conferred by clause (3 ) of article 187 of the 
Constitution of India , the Governor of Kerala , after consultation with 
the Speaker of the Kerala Legislative Assembly, hereby makes the 
following rules, namely: 


RULES 


1. ( 1) These rules may be called the Kerala Legislature Secretariat 
Service ( Disciplinary Proceedings Tribunal) Rules, 1982. 

(2 ) These rules shall apply to all members of the Secretarial 
staff of the Kerala Legislative Assembly including the officers and 
employees in the institutions administered by the Secretariat of the Kerala 
Legislative Assembly . 

2. In these rules, 

(a ) " appointing authority” means, 

(i) in the case of a Gazetted Officer of the Secretariat of the 
Kerala Legislative Assembly, the Speaker ; 

( ii) in the case of any other employee , the Secretary; 
(b ) Corruption shall have the same meaning as 

criminal 
misconduct under section 5 (1 ) of the prevention of Corruption Act, 
1947 (Central Act 2 of 1947) ; 

(c) Government means the Government of Kerala ; 

(d ) Secretary means the Secretary to the Kerala Legislative 
Assembly ; 

(e) "Speaker means the Speaker of the Kerala Legislative Assembly ; 

(f ) Tribunal means the Tribunal for Disciplinary Proceedings 
appointed under rule 3 of the Kerala Civil Services ( Disciplinary Proceedings 
" Tribunal) Rules, 1960; 

(g ) Expressions used , but not defined , in these rules shall have the 
samemeanings as assigned to them under the Kerala Civil Services (Classifi 
cation , Control and Appeal) Rules, 1960. 

Eg . 2981 


2 


3 . If on a complaint or other information , received and after such 
investigation , if any, as may be deemed necessary, the appointing 
authority is satisfied that there is a Prima facie case for taking action 
against an officer for any charge or charges of corruption , the appointing 
authority or any officer empowered by it in this behalf shall" frame 
definite charge or charges, which shall be communicated to the officer together 
with a statement of the allegations on which each charge is based and of any 
other circumstances which it is proposed to take into consideration in passing 
orders in the case. The accused officer shall be required to submit within 
a reasonable time to be specified in that behalf, a written statement of his 
defence. The accused officer may , on his request , be permitted to peruse 
or take extracts from the records pertaining to the case for the purpose of 
preparing his written statement; provided that the appointing authority may , 
for reasons to be recorded in writing, refuse him such access, if, in its opinion , 
such records are not strictly relevant to the case or it is not desirable in the 
public interest to allow such access. After the written statement is received 
or if no such statement received within the time allowed , the appointing 
authority may decide whether the case has to be referred to the Tribunal, 
to enquire into the charge or charges as the case may be. 

4. Where the appointing authority decides under rule 3 that any case 
should be referred to the Tribunal for enquiry, it may refer the case to the 
Government together with all records of the case and thereupon the 
Government shall refer the matter to the Tribunal. 

5 . The provisions of sub-rules (d ) and (e) of rule 5 and rules 6 , 
7 and 8 , of the Kerala Civil Services (Disciplinary Proceedings Tribunal) 
Rules, 1960 , shall, so far as may be, apply in regard to enquiries in 
the cases referred to the Tribunal under rule 4 . 

6. Where any doubt arises as to the interpretation of any of the 
provisions of these rules, the matter shail be referred to the speaker whose 
decision thereon shall be final. 

By order of the Governor , 
Dr. R. PRASANNAN , 

Secretary , 
Kerala Legislative Assembly. 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport - C ) Department 

NOTIFICATION 
No. 613 /TC2/82 / TF & P . 

Dated , Trivandrum , 16th March 1982 . 
S. R. O. No. 688/82. - Whereas representations bave been received 
by Government from the Stage Carriage Operators specified in the 
annexure to this notification , that the vehicle tax for the quarters ended on 
the 30th September, 1981 and 31st December, 1981 in respect of the Stage 
Carriages particulars of which are specified in the said annexure could not 
be remitted within the prescribed period due to financial strain and that 
extension of time for payment of vehicle tax in respect of these vehicles may, 
therefore, be granted ; 


And whereas, the Government are convinced that circumstances existed 
that the operators of the said stage carriages could not remit the 
vehicle tax in respect of the said stage carriages ordinarily kept for use in 
the State for the quarters ended on the 30th September , 1981 and 
31st December, 1981 due to financial strain ; 

And whereas, the Government are convinced that non-operation of 
che said stage carriages due to non -payment of tax would have caused 
great inconvenience to the travelling public ; 

And whereas, the Government consider it necessary to extend in 
public interest the time for payment of the vehicle tax for the quarters ended 
on the 30th September, 1981 and 31st December, 1981 in respect of the said 
stage carria zes ; 

Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976), read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of Kerala 
hereby order that the vehicle tax for the quarters ended on the 30th 
September, 1981 and 31st December, 1981 in respect of the said stage 
carriages ordinarily kept for use in the State shall be paid on or before the 
30th January, 1982 together with additional tax payable under section 
12 of the Kerala Motor Vehicles Taxation Act , 1976 read with the 
Notification (5 ) No. 33942/ TC2/75-5 /PW . dated the 29th September, 1975 
published as S. R. O. No. 876/75 in the Kerala Gazette Extraordinary 
No. 572 dated the 29th September , 1975 . 

476 
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ANNEXURE 
SI. Name of Stage Carriage 

Registration No. of the 
No. Operator 

Stage Carriage 
1 Sri A. J. Norbert, 

KLH 3048 
Assariparambil House , 
Karippalam , 

Cochin 
2 Sri K. A. Thomas, 

KRE 6190 
Kanickassery House , 

KLE 8556 
Koonammavu , 

Ernakulam 
Sri T. A. Xavier, 

KRE 1129 
Thattassery House , 

KLE 4917 
Palluruthy, 

Cochin -6 
4 Sri E. X. Paily , 

KLF 8510 
Etturuthil House , 

KRF 8700 
Pachalam , 

Cochin -12 
5 Kumari Jalaja & Co., 

KRE 4984 
Chullickal, Cochin -5 , 

KRF 192 
Ernakulam 

By order of the Governor , 
P. SANKARAN NAIR , 

Additional Secretary . 
Explanatory Note 
( This is not part of the notification , but is intended to indicate the 
main purpose of the issue of the notification ) . 

Government have received certain representations from the Stage 
Carriage Operators as shown in the annexure requesting extension of time 
for payment of vehicle tax for the quarters ended 30th September, 1981 and 
31st December, 1981 due to financial strain ; 

Government are convinced of the position and in public interest, grant 
extension of timefor payment of tax as otherwise these vehicles might be put 
out of operation for non -payment of tax causing great inconvenience to the 
travelling public . 
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GOVERNMENT OF KERALA 
Hom . ( C ) Department 

NOTIFICATION 
G. O. Rt. No. 1314 /82 /Home. 

Dated , Trivandrum , 18th May 1982 . 
S.R.O. No. 689/82. - In exercise of the powers conferred by sub 
section of section 20 of the Code of Criminal Procedure, 1973 (Central Act 
2 of 1974 ) the Government of Kerala hereby appoint the Deputy Collector 
( Vested Forest Land Assignment) Malappuram to be an Executive Magistrate 
in Malappuram District and consequently make the following amendment 
to the notification No. (i) issued under G. O. Ms. 101/74 /Home dated 
11th July, 1974 , and published in Part I of the Kerala Gazette No. 48 
dated 26th November, 1974 , namely : 


AMENDMENT 
In the schedule to the said Notification, after item 61 and the entries 
against it in columns (1) and (2 ) the following item and entries shall respec 
tively be inserted , namely : 

" 61A . Deputy Collector (vested forest land 
Assignment) Malappuram 

By order of the Governor, 
K. V. VIDYADHARAN , 

Special Secretary. 


do. " 


Explanatory Note 
( This is not a part of the notification , but is intended to achieve 
its general purport) . 

The District Collector, Malappuram has requested to invest the powers 
of Executive First Class Magistrate on the Deputy Collector (Vested 
Forest Land Assignment) Malappuram . Government have examined the 
request and considered it 

necessary to appoint the Deputy Collector, 
Malappuram as Executive First Class Magistrate with jurisdiction all over 
the Revenue Districts . The notification is intended to achieve the above 
object. 
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GOVERNMENT OF KERALA 
Revenue (S ) Department 

NOTIFICATION 


G.O.Ms) 50382/RD . 

Dated , Trivandrum , 24th April 1982 . 
S.R.O.No. 693/82. - In exercise of the powers conferred by section 
86 of the Kerala Revenue Recovery Act, 1968 (15 of 1968 ), the Government 
of Kerala hereby make the following Rules further to amend the Kerala 
Revenue Recovery Rules, 1968, namely : 

Rules 
1. ( 1) These Rules may be calļed the Kerala Revenue Recovery 
(Amendment) Rules, 1982 . 

(2 ) They shall comeinto force at once. 
2. In the Appendix to the Kerala Revenue Recovery Rules, 1968 for 
19, Form the following Form shall be substituted , namely : 

FORM 19 

(See section 65 ) 
Notice to Show Cause why a Warrant of Arrest should 

not be issued 

Office of the 

Dated 
To 

WHEREAs you have to pay the arrears amounting to 
Rs... (Rupees.. 

..only) 
due from the interest payable for the 

period commencing 
immediately after the said amount has become arrears being the 

.for the period 
AND WHEREAS you have failed to pay the amount even after service of 
the written demand on you 

..under section 34 of the 
Kerala Revenue Recovery Act, 1968, requiring you to pay the amount 
within 10 days from the date of its service : 

AND WHEREAS I am satisfied that 
* You are wilfully with holding payment of the arrears 
* You have dishonestly transferred your property 

G. 804 
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* You have been guilty or fraudulent conduct in order to evade payment 
* You have themeans to pay thearreurs or some substantial part of the arrears 

but are refusing or neglecting to pay the same the proceeds of the sale 
of your property are not sufficient to liquidate the arrears with interest 
thercon and cost of process as detailed in the tentative findings 
furnished herewith ; it is proposed to arrest and imprison you in the civil 

prison : 

You are hereby required to appear in persoa before the undersigned 
on the 

day of 
...am 

.. (here enter the 
place of appearance ) and to show cause why you should not be committed 
to the civil prison . 

Given under my hand and seal at 
this 


at 


a . 


day of 


( Seal) 

District Collector. 
Strike out whichever is not applicable. 

By order of the Governor , 
U.MAHABALA RAU , 

Special Secretary. 
Explanatory Note 
( This does not form part of the notitication , but is intended to bring 
out the main purport. ) 

It has come to the notice of Government that the form No. 19 of the 
Kerala Revenue Recovery Rules 1963 does not fully comply with the 
provisions of section 65 of the Kerala Revenue Recovery Act, 1968. There 
fore Government have prescribed a new form 19 instead of the old form 19. 
This notification is to give effect to the new furm 19 . 
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GOVERNMENT OF KERALA 

Abstract 
KERALA BUILDINGS (LEASE AND RENT CONTROL ) Act, 1965 
ENFORCEMENT IN KUNNAMANGALAM PANCHAYAT - ORDERS ISSUED . 


PUBLIC WORKS (E ) DEPARTMENT 
G.O (Ms) 58 /82/PW . 

Dated. Trivandram , 4th May 1982 . 


NOTIFICATIONS 

(i) 
S.R.O. No. 694 /82.- Whereas the Kunnamangalam Panchayat 
has in its resolution No. 165 dated the 14th November, 1980 , requested that 
the provisions of the Kerala Buildings ( Lease and Rent Control) Act, 
1965 (2 of 1965), shall be applied to that Panchayat area ; 

Now , therefore, in exercise ofthe powers conferred by subsection (3) 
of section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
( 2 of 1965 ), the Government of Kerala hereby apply all the provisions of 
the said Act to the Kunnamangalam Panchayat area in the Kozhikode 
District with effect from the date of publication of this notification in the 
Gazette. 


S. R. O. No. 695 /82.- In exercise of the powers conferred by sub 
section (1) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 ( 2 of 1965 ) , the Government of Kerala hereby appoint the 
Munsiff, having jurisdiction over the Kunnamangalam Panchayat area in 
the Kozhikode District, to be the Rent Control Court for the said area , 
with effect from the date of publication of this notification in the 
Gazete. 

(iii) 
S. R. O. No. 696/82. - In exercise of the powers conterred by sub 
section (2) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 (2 of 1965 ), the Government of Kerala hereby appoint the 
Tahsildar, having jurisdiction over the Kunnamangalam Panchayat 
area in the Kozhikode District, to be the Accommodation Controller 
for the said area , with effect from the date of publication of this 
notification in the Gazette . 
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(iv) 
S. R. O. No. 697/82.- In exercise of the powers conferred by clause ( a ) 
of subsection ( 1) of section 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 ( 2 of 1965), the Government of Kerala hereby confer 
on the ſubordinate Judge or the Principal Subordinate Judge, as the case 
may be, having jurisdiction over the Kunnamangalam Panchayat area in 
the Kozhikode District, the powers of the Appellate Authority for 
the purposes of the said Act in the said area with effect from the 
date of publication of this notification in the Gazette. 


By order of the Governor, 

J. S. JESUDHASAN , 

Special Secretary . 
Explanatory Note 
( This does not form part of the above notifications, but is intended to 
indicate their general purport.) 

The Kunnamangalam Panchayat in the Kozhikode District has in its 
resolution No. 165 dated the 14th November, 1980 requested Government 
to extend the provisions of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 ( 2 of 1965 ) to its area . Ùnder section 
1 (3 ) of the said Act, Government 
can extend the provisions 
of the Act to any area of the State by a notification in the Gazette , 
provided that such notification shall be supported by a resolution passed 
by the local authority of the area affected by the notification . The above 
notifications are to achieve the above 

purpose and issued on the 
request of the Panchayat concerned. 
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GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( Transport C ) Department 

NOTIFICATION 
No. 39084/TC2/81/TF & P . 

Dated , Trivandrum , 16th March , 1982. 
S. R. O. No. 702 /82. - Whereas representation has been received by 
Government from the Stage Carriage Operator Shri R. V. Purushothama 
Shenoy , Anchalaparambil , Pallipuram , Ernakulam District that the vehicle 
tax for the quarters ended on the 31st March , 1981, 30th June, 1981 and 
30th September, 1981 in respect of the stage carriage bearing Registration 
No. KLF. 1283 could not be remitted within the prescribed period due to 
financial strain and that extension of time for payment of vehicle tax in 
respect of these vehicles may , therefore , be granted ; 

And whereas, the Government are convinced that circumstances existed 
that the operator of the said stage carriages could not remit the vehicle tax 
in respect of the said stage carriages ordinarily kept for use in the State for 
the quarters ended on the 31st March , 1981, 30th June, 1981 and 
30th September, 1981 due to financial strain ; 

And whereas, the Government are convinced that non -operation of the 
said stage carriage due to non -payment of tax would have caused great 
inconvenience to the travelling public; 

And whereas, the Government consider it necessary to extend in public 
interest the time for payment of the vehicle tax for the quarters ended on 
the 31st March , 1981, 30th June, 1981 and 30th September, 1981 in respect 
of the saiù stage carriage ; 

Now , therefore, in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976 ), read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of Kerala 
hereby order that the vehicle tax for the quarters ended on the 31st March , 
1981, 30th June, 1981 and 30th September, 1981 in respect of the said stage 
carriage ordinarily kept for use in the State shall be paid on or before the 
31st January , 1982 together with additional tax payable under section 12 
ofthe Kerala Motor Vehicles Taxation Act , 1976 read with the Notification 
(5 ) No. 33942 / TC2 /75-5 /PW . dated the 29th September, 1975 published as 
S.R.O. No. 876/75 in the Kerala Gazette Extraordinary No. 572 dated the 
29th September , 1975 . 

By order of the Governor 

P. SANKARAN NAIR , 

Additional Secretary . 
G. 477 
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Explanatory Note 
( This is not part of the notification , but is intended to indicate the 
main purpose of the issue of the notification .) 

Government have received certain representations from the Stage 
Carriage Operators as shown in the annexure requesting extension of time for 
payment of vehicle tax for the quarters ended 31st March , 1981, 30th June, 
1981 and 30th September, 1981 due to financial strain ; 

Government are convinced of the position and in public interest, grant 
extension of time for paynent of tax as otherwise these vehicles might be put 
out of operation for non-payment of tax causing great inconvenience to the 
travelling public. 
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Section iv 


GOVERNMENT OF KERALA 
Irrigation and Rehabilitation (General and Planning) Department 

NOTIFICATION 


No. 1521 /P2/82-/I & R . 

Dated , Trivandrum , 24th April 1982 
S.R.O. No. 703/82.- In exercise of the powers conferred by section 68 
of the Travancore Public Canals and Public Ferries Act, 1096 ( VI of 1096 ), 
the Government of Kerala hereby make the following rules further to 
amend the Travancore Public Canals and Public Ferries Rules, 1100 M. E., 
namely : 


Rules 
1. Short title: These rul may be called the Travancore Public 
Canals and Public Ferries (Amendment ) Rules, 1982. 

2. Amendment to the Rules:-In rule 112 of the Travancore Public Canals 
and Public Ferries Rules , 1100 M. E. for the words " once in six months 
the words " once in three months" shall Le substituted . 

By order of the Governor , 
G.GOPALAKRISHNA PILLAI, 

Special Secretary. 
Explanatory Note 
( This does not form part of the notification , but is intended to bring out 
the main purport). 

As the number of candidates appearing for the boat crew test have 
considerably increased , the testing oft.cer finds it difficult to conduct the tests 
without detriment to his office work . It is therefore proposed to conduct 
the test once in 3 months so that the number of candidates to be tested each 
time can be reduced . 


G. 675 
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Section iv 


GOVERNMENT OF KERALA 
Transport Fisheries and Ports ( Transport - C ) Department 

NOTIFICATION 


No. 567/ TC2/82 / TF & P . 

Dated, Trivandrum , 16th March 1982 
S. R. O. No. 704 /82. - Whereas representation has been received by 
Governmentfrom the Stage Carriage Operator Shri O. Aliammad Koya , 
Thulaparambil, Narakkal that the vehicle tax for the quarters ended on ihe 
31st March, 1981 and 31st December, 1981 in respect of the Stage Carri 
age ) bearing Registration Number KLD . 9766 could not be rewritt. d within 
the prescribed period due to financial strain and that extension of time for 
payment of vehicle tax in respect of this vehicle may , therefore, be 
granted ; 

And whereas, the Government are convinced that circumstances existed 
that the operator of the said stage carriage could not remit the vehicle 
tax in respect of the said stage carriage ordinarily kept for use in the State 
for the quarters ended on the 31st March , 1981 and 31st December, 1981 
due to financial strain ; 

And whereas, the Govern !gent are convinced that non -operation of 
the said stage carriage due to non - payment of tax would have caused great 
inconvenience to the travelling public ; 

And whereas, the Government consider it necessary to extend in public 
interest the time for payment of the vehicle tax for the quarters ended on the 
31st March , 1981 and 31st December, 1981 in respect of the said stage 
carriages; 

Now , therefore , in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976 ), read with rule 5 of 
the Kerala Motor Vehicles Taxation Rules, 1975, the Government of Kerala 
hereby order that the vehicle tax for the quarters ended on the 31st 
March , 1981 and 31st December, 1931 in respect of the said stage carriage 
ordinarily kept for use in the State shall be paid on or before the 15th 
January, 1982 together with additional tax payable under section 12 of he 
Kerala Motor Vehicles Taxation Act, 1976 read with the notification (5 ) 
No. 33942/ TC2/75-5 /FW . dated the 29th September, 1975 published as 
S. R. O.No. 876/75 in the Kerala Gazette Extraordinary No. 572 dated 
the 29th September, 1975 , 

By order of the Governor , 
P. SANKARAN NAIR , 

Idditional Secretary , 
9,474 
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Explanatory Note 
( This is not part of the notification , but is intended to indicate the 
main purpose of the issue of the notification ). 

Goverament have received representation from the Stage Carriage 
Operator Shri Ahammad Koya requesting extension of time for payment 

of vehicle tax for the quarters ended on 31st March , 1981 and 31st December, 
- 1981 due to financial strain ; 

Government are convinced of the position and in public interest, 
grant extension of time for payment of tax as otherwise the vehicle might 
be put out of operation for non -payment of tax causing great inconvenience 
to the travelling public . 
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GOVERNMENT OF KERALA 
Local Administration & Social Welfare ( J ) Departmoet 

NOTIFICATION 


G.O. (MS) No. 78/82 /LA & SWD . Dated , Tritandrum , 27th April 1982. 
S. R. O. No. 705 /82. - In exercise of the 

powers conferred by 
clause (d ) of subsection (1) of section 3 the Kerala Panchayats Act, 1966 
(32 of 1960 ), and at the request of the Pappinivattom Panchayat in Trichur 
District, contained in its resolution No. 60 dated the 19th November, 1979 , 
the Government of Kerala hereby alter the name of the "Pappinivattom 
Panchayat as Mathilakom Panchayat and consequently make the following 
amendment to Notification -I issued under G. O. (MS) 161/61/(1) /DD dated 
the 20th November, 1961, and published in Part I of the Kerala Gazette 
No. 47 dated the 28th November, 1961, namely : 


AMENDMENT 
In the Schedule to the said Notification for the entry " Pappinivattom " , 
in column (3) against " Chowghat" in column (1) the entry " Mathilakom ” 
shall be substituted . 

By order of the Governor, 

M. DANDAPANI, 

Special Secretary. 
Explanatory Note 
(This does not form part of the notification but is intended to indicate 
its general purport .) 

The Pappinivattom Panchayat in its resolution No. 60 dated 
19-11-1979 has requested Government to change the name of the Panchayat 
as Mathilakom Panchayat on administrative grounds. The Director of 
Panchayats has recommended the proposal. It is proposed to change the 
name of the Panchayat accordingly . The notification is intended to 
achieve this object. 


G.677. 
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Kerala Gazette No. 23 dated 8th June 1982 . 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Transport, Fisheries and Ports ( E ) Department 

NOTIFICATION 
G.O. Rt. 347 /82/ TF & PD . 

Dated, Trivandrum , 20th April 1982. 
S.R.O. No.711/82. - In exercise of the powers conferred by section 2 (d ) of Kerala Fishermen s 
Welfare Society Act 1980 ( Act 7 of 1981) the Government of Kerala hereby appoint the following person 
as Fisheries Officer Grade — II in the Fisherics Offices with effect from the dates noted against their names. 
SI. Name Fisheries Village 

District 
No. 

appointment 


Date of 


1. I.V. Vydhyiadharan 
2. P.M. Ramachandran Nair 
3. S. Gopinathan 
4. K. Saleem 
5. T.V. Raghavan 
6. M. Aliyarkunju 
7. M. Paramu 
8. T.K. Ummer 


Malippuram 
Puthiyappa (S ) 
Kulasekharapuram 
Puthiyappa (N ) 
Palissery 
Punthala 
Maruthoorkulangra 
Vellayil 


Ernakulam 
Calicut 
Quilon 
Calicut 
Cannanore 
Alleppey 
Quilon 
Calicut 


10-2-1982 
17-2-1982 

1-3-1982 
3-4-1982 
7-4-1982 
1-4-1982 
1-4-1982 
7-4-1982 


By order of the Governor, 
A.S. PRABHAKARA PANICKER , 
Joint Secretary. 

(P. T. o . ) 


Explanatory Note 
( This note is not part of this notification but is intended to indicate its yeh ral purport.) 

Section 2 (d ) of Kerala Fishermen Welfare Sucicties Act 1980 ( 7 of 1981 ) empowers the Government 
to appoint the Fisheries Officer to discharge the functions contemplated in the Act. This notification is 
intended for this purpose . 

VIVUS 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - AVENDMENT TO THE MODEL 

FORM OF AGREEMENT IN APPENDIX - I ISSUED 


FINANCE (RULES) DEPARTMENT 
G. O. (P ) 199/82/Fin . 

Dated , Trivandrum , 24th April 1982 . 


Read :-Letter No. Co -ord . II/12-28 /Appx ./238 dated 24-3-1982 from 
the Accountant General, Kerala . 

NOTIFICATION 
S.R.O.No. 712 /82. - In exercise of the powers conferred by sub 
section (1 ) of section 2 of the Kerala Public Services Act, 1968 (19 of 
1968) read with section 3 thereof, the Government of Kerala hereby make 
the following rules further to amend the Kerala Service Rules, namely : 

Rules 

(C. S. No. 408/82 ) 
1. (i) These rules may be called the Kerala Service (Amendment) 

Rules , 1982. 
( ii ) They shall come into force atonce . 
2. In the Kerala Service Rules, in the model form of agreement in 

Appendix I in clause 3, 
( a) in sub clause (2 ), 
(i) for the words " three calendar months" , the words " two 

calendar months" shall be substituted . 
( ii) The following proviso shall be inserted , namely : 
“ Provided that the Government may in lieu of any notice herein 
provided for, give the party of the first part, a sum cquivalent to the amount 
of his pay of two months or shorter notice than two months, if they pay him 
a sum equal to the amount of his pay for the period by which such notice 
falls short of two months" . 
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(b ) in sub-clause (5 ), 
(i) for the words " sıx calendar months” , the words “ two 

calendar months ” shall be substituted ; 
(ii) for the words " six months" wherever they occur in the 

first proviso , the words " two months” , shall be 

substituted . 
(iii ) The second proviso shall be omitted . 

By order of the Governor , 

G. JEOTHI, 

Additional Secretary . 

Explanatory Note 
( This does not forma part of the notification , but is intended to indicate 
its general purpert) . 

As per the model form of agrcement in Appendix I Kerala Service 
Rules, the Service of a person appointed on contract basis can be terminated 
without notice at the end of the first year, on medical grounds, on grounds of 
insubordination , miscoduct etc. Three months notice is required for termina 
tion at any time after the first year , if the Officer is found unsuitable for efficient 
discharge of duties and six months notice for termination without cause 
assigned . Government have examined the question of reducing the period 
of three inonths and six months in the above cases and have decided to 
reduce the term to two months in both cases . Hence the above amendment 
is issued . 
Το 

The Accountant General, Kerala , Trivandrum 
All Heads of Departments and Officers 
All Departments and Sections of the Secretariat 
The Registrar, High Court, Ernakulam (with C. L.) 
The Registrar, University of Kerala /Cochin /Calicut ( with C. L.) 
The Registrar, Agricultural University , Mannuthy Trichur (with C.L.) 
The Secretary, Kerala Public Service Commission , (with C. L.) 
The Secretary , Kerala State Electricity Board , Trivandrum 

(with C.L.) 
The General Manager, Kerala State Road Transport Corporation , 

Trivandrum (with C. L.) 
The 

Secretaries, Additional Secretaries, Joint Secretaries, Deputy 
Secretaries and Under Secretaries to Government 
The Private Secretaries to Advisers 
The Secretary to Governor 
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GOVERNMENT OF KERALA 


Abstract 


KERALA BUILDINGS (LEASE AND RENT CONTROL) Act, 1965 

ENFORCEMENT IN POOTHIRIKKA PANCHAYAT - ORDERS ISSUED 


PUBLIC WORKS ( E ) DEPARTMENT 
G. O. (MS) 40 /82/PW . 

Dated , Trivandrum , 15th April 1982. 


NOTIFICATIONS 


(i) 
S.R.O. No. 713/82. - Whereas the Poothirikka Panchayat has in its 
resolution No. 2 dated the 2nd November, 1981 requested that the provisions 
of the Kerala Buildings (Lease and Rent Control) Act, 1965 (2 of 1965 ) 
shall be applied to that Panchayat area; 

Now , therefore , in exercise of the powers conferred by subsection (3 ) 
of section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
(2 of 1965 ), the Government of Kerala hereby apply all the provisions of 
the said Act to the Poothirikka Panchayat area in the Ernakulam District 
with effect from the date of publication this notification in the Gazette. 


S. R. O. No. 714/82. - In exercise of the powers conferred by subsection 
(1) of section 3 of the Kerala Buildings (Lease and Rent Control) Act, 
1965 ( 2 of 1965), the Government of Kerala hereby appoint the Munsiff, 
having jurisdiction over the Poothirikka Panchayat. area in the Ernakulam 
District, to be the Rent Control Court for the said area , with effect from 
the date of publication of this notification in the Gazette . 

(iii ) 
S.R.O. No. 715/82. - In exercise of the powers conferred by sub 
section (2 ) of section 3 of the Kerala Buildings ( Lease and Rent Control) 
Act, 1965 ( 2 of 1965 ), the Government of Kerala_hereby appoint the 
Tahsildar,having jurisdiction over the Poothirikka Panchayat area in the 
Ernakulam District, to be the Accommodation Controller for the said area , 
with effect from the date of publication of this notification in the Gazette . 
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(iv ) 
S.R.O.No. 716 /82. - In exercise of the powers conferred by clause (a ) 
of subsection (1 ) of section 18 of the Kerala Buildings ( Lease and Rent 
Control) Act, 1965 (2 of 1965 ), the Government of Kerala hereby confer on 
the Subordinate Judge or the Principal Subordinate Judge, as the case may 
be, having jurisdiction over the Poothirikka Panchayat area in the 
Ernakulam District, the powers of the Appellate Authority for the purposes 
of the said Act in the said area with effect from the date of publication of 
this notification in the Gazette . 

By order of the Governor, 

J.S. JESUDHASAN , 

Special Secretary . 
Explanatory Note 
( This does not form part of the above Notifications, but is intended to 
indicate their general purport). 

The Poothirikka Panchayat in the Ernakulam District has in its 
resolution No. 2 dated the 2nd November , 1981 requested Government to 
extend the provisions of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 (2 of 1965) to its area . Under section (3) of the said Act, 
Government can extend the provisions of the Act to any area of the State by 
a notification in the Gazette , provided that such notification shall be 
supported by a resolution passed by the local authority of the area affected 
by the notification . The above notifications are to achieve the above 
purpose and issued on the request of the Panchayat concerned . 


Kerala Gazette No. 23 dated 8th June 1982 . 
PART I 


Section iv 


GOVERNMENT OF KERALA 

Abstract 
RULES- KERALA SERVICE RULES - RULE 12 OF APPENDIX VII 

AMENDMENT 

ISSUED 


FINANCE (RULES) DEPARTMENT 
G. O. (P ) 215 /82 /Fin . 

Dated , Trivandrum , 7th May 1982 . 


Read : 1 . 

2 


G. O. (Ms.) 171 /81/Health dated 8-6-1981. 
Letter No. Co ord . II-12 /28 / Appx /233 /2214 dated , 19-3-1982 
from the Accountant General, Kerala , Trivandrum . 


NOTIFICATION 
S. R. O. No. 717 /82. - In exercise of the powers conferred by sub 
section (1 ) of section 2 of the Kerala Public Services Act 1968 ( 19 of 
1968 ) read with section 3 thereof, the Government of Kerala hereby 
make the following rules further to amend the Kerala Service Rules , 
namely: 


RULES 

C. S. No. 410/82 
1 . Short title and Commencement. - (i) These rules may be called 
the Kerala Servicc (Amendment) Rules , 1982 . 

(ii) They shall be deemed to have come into force with effect from 
the 8th June, 1981. 

2. Amendment.- In the Kerala Service Rules in Appendix VII 
under the heading “ Rules Relating to Casual Leave " under the sub 
heading “ Section II Special Casual Leave" , in Rule 12 , the following 
paragraph shall be inserted , namely: 

" Teaching staff of Medical Colleges who are invited by the Indian 
Medical Council, Indian Council of Medical Research, All India Institute 
of Medical Sciences, Dental Councilof India and Indian Nursing Council 
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to 


as experts for attending board meetings and scientific meetings will be 
granted specical casual leave for the days of meetings, including actual 
time taken for to and fro journeys, provided they are not receiving re 
muneration from the concerned Institution . The principals of the Medical 
Colleges are authorised to grant special casual leave in such cases in respect 
of officers working under them ." 

By order of the Governor , 

G. JEOTHI, 

Additional Secretary. 
Explanatory Note 
( This docs not form part of the notification , but is intended 
indicate its general purport) . 

This amendment is intended to incorporate the contents of G. O. 
Ms. 171/81/Health dated , 8-6-1981 in the Kerala Service Rules. 
Το 

The Accountant General, Kerala , Trivandrum 
All Heads of Departments and Offices 
The Registrar of High Court, of Kerala , Ernakulam ( with C. 
The Registrars, Universities of Kerala /Calicut /Cochin 
The Registrar , AgriculturalUniversity Mannuthy, 
The Secretary , Kerala Public Service Commission , 

Trivandrum , 
The Advocate General, Ernakulam 
The GeneralManager, Kerala State Road Transport 

Corporation , Trivandrum 
The Secretary , Kerala State Electricity Board , Trivandrum 
The Special Secretaries, Secretaries, Additional Secretaries, Joint 

Secretaries, Deputy Secretary and Under Secretary to Government 
The Private Secretaries to the Advisors 
The Scaretary to Governor 
The Under Secretary to Chief Secretary . 
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99 
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GOVERNMENT OF KERALA 


Transport, Fisheries and Ports ( Transport - C ) Department 

NOTIFICATION 


No. 36283 /TC2/81/TF & P . 

Dated, Trivandrum , 15th March 1982 . 
S. R.O. No. 718 /82. - Whereas representations have been received by 
Government from the Stage Carriage Operators specified in the annexure 
to this notification , that the vehicle tax for the quarter ended on the 31st 
December , 1981 in respect of the Stage Carriages particulars of which are 
specified in thesaid annexure could not be remitted within the prescribed 
period due to financial strain and that extension of time for payment of 
Vehicle tax in respect of these vehicles may, therefore, be granted ; 


And whereas, the Government are convinced that circumstances existed 
that the operators of the said stage carriages could not remit the vehicle tax 
in respect of the said stage carriages ordinarily kept for use in the State for 
the quarter ended on the 31st December, 1981 due to financial strain ; 


And whcreas, the Government are convinced that non -operation of the 
said stage carriages due to non -payment of tax would have caused great 
inconvenience to the travelling public ; 


And whereas, the Government consider it necessary to extend in public 
interest the time for payment of the vehicle tax for the quarter ended on 
the 31st December, 1981 in respect of the said stage carriages; 


Now , therefore, in exercise of the powers conferred by section 22 of the 
Kerala Motor Vehicles Taxation Act, 1976 (19 of 1976 ), read with rule 5 
of the Kerala Motor Vehicles Taxation Rules, 1975 , the Government of 
Kerala hereby order that the vehicle tax for the quarter ended on the 31st 
December, 1981 in respect of the said stage carriages ordinarily kept for use 
in the State shall be paid on or before the 31st December, 
together with additional tax payable under section 12 of the Kerala 
Motor 

Vehicles Taxation Act, 1976 read with the notification (5 ) 
No. 33942 /TC2/ 75-5 / PW . dated the 29th September, 1975 published as 
S. R. O. No. 876/75 in the Kerala Gazette Extraordinary No. 572, dated 
the 29th September,1975 . 
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ANNEXURE 


SZ. 
No. 


Name of the 
Stage Carriage Operator 

( 2) 


Registration No. of 
the Stage Carriage 

( 3 ) 


( 1 ) 


KLC 3374 


2 


KLF 645 


3 


KLE 6377 


4 


KLC 5652 
KLN 1800 


5 


Sri P. K. Krishnan Nair , 

Krishna Road lines, 
P. O. Kottayam -Malabar, 

Tellicherry 
Sri Francis D Almada , 

Elpee Cottage, 
Palliport P. O. 

Ernakulam 
Sri P. M.George, 

Palal House , 
Pulikkamali, Pangarappally, 

Ernakulam 
Smt. P. K. Santhakumari, 

Proprietor, 
Rajam Motors, Goods shed road , 

Tellicherry 
Sri M.S. Venugopal, 

M. S. N. Transport, 
Konothukunnu, 

Trichur 
Sri A. K. Vasu, 

Iyyappathu House , 

Pallipuram , Trichur 
Sri M. R. Thilakan , 

Mannanthidayil House , 

Elthuruth , Trichur 
Sri A. G. Nandakumar , 

Ainikunnath House , 
P. O. Chiyyaram Ollur, 

Trichur 
Sri K. K. Antony, 

K K. Sons, Trichur 
Smt. M. Rahuma Beevi, 

Puthenveetil House, 
Meenathucherry , 

Kavanadu , Quilon 
Sri T. K. Antony, 

Thaikkattil House , 
Koorkencherry , Trichur 


KRE 5383 


6 


KLR 7174 


7 


KLR 9464 


9 


KLF 2054 


9 


KLH 


53 


10 


. 


KLQ 6671 


11 


KRE 


55 


3 


( 1) 


(3 ) 


12 


Manager , Malabar Motor Transport 

Co- operative Society Ltd. 
for Ex -Servicemon , 
Calicut 


KLD 5930 
KLD 1598 
KLD 7996 
KLD 3196 
KLD 9704 
KLZ 2762 
KLZ 2878 
KLD 8105 

KLZ 740 
· KLZ 1225 
KLD 9176 
KLD 7560 


13 


KLM 


506 


14 


KRK 4426 


15 


Sri V. O. Thomas, 

Vazhappilly House , 

Pallyport P. O., Ernakulam 
Sri John Kuruvila , 

Valiyaveetil House, 

Palliport P. O., Ernakulam 
Smt K. K. Meenakshy , 

Kallunadathi House , 

Edavanakadu , Ernakulam 
Sri K. Sudhakaran , 

Kizhakkoot House , 

Panangad , Trichur 
Sri M. V. George, 

Malaikudiyil House, 
Mankuttipadam P. O. Pady, 
Trichur 


KLE 2025 
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KLF 1688 


17 


KIH 4588 


By order of the Governor , 

P. SANKARAN NAIR , 

Additional Secretary. 
Explanatory Note 
( This is not part of the notification , but is intended to indicate the 
main purpose of the issue of the notification ) . 

Government have received certain representations from the Stage 
Carriage Operators as shown in the anuexure requesting extension of time for 
payment of vehicle tax for the quarters ended 31st December, 1981 due to 
financial strain ; .. 

Government are convinced of the position and in public interest, grant 
extension of time for payment of tax as otherwise these vehicles might be 
put out of operation for non -payment of tax causing great inconvenience to 
the travelling public . 


- 
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GOVERNMENT OF KERALA 
Public Works (E ) Department 

NOTIFICATIONS 
No. 37348 /E2/81 /PW . 

Dated, Trivandram , 13th April 1982 . 

(i) 
S.R.O. No. 719/82. - Whereas, the Government of Kerala have by 
Notification I No. 52264/B2/ 70 /PW dated the 19th October, 1971 published 
as S.R.O. No. 399/71 in Part I of the Kerala Gazette No. 41 dated the 
26th October, 1971 applied all the provisions of the Kerala Buildings 
( Lease and Rent Control) Act, 1965 ( 2 of 1965) to the Kothamangalam 
Panchayat in Ernakulam District with effect from the 1st day of 
November, 1971 ; 

And whereas, the said Kothamangalam Panchayat has been upgraded 
as a Municipality with effect from the 1st day of April, 1978 by Notification II 
No.G.O. (MS) 59/ 78 /LA & SWD dated the 22nd March , 1978 published 
as S.R.O. No. 250/78 in the Kerala Gazette Extraordinary No. 210 dated 
the 23rd March , 1978 ; 

And whereas, the Thankalam Ward of Nellikuzi Panchayat has been 
subsequently included in the said Kothamangalam Municipality with effect 
from the 1st day of April, 1979 as per Notification II No. G.O. (MS) 
50/79 /LA & SWD dated the 29th March , 1979 published as S.R.O 
No. 382/79 in the Kerala Gazette Extra -ordinary No. 246 dated the 
31st March , 1979; 

And whereas, the Kothamangalam Municipality has in its resolution 
No. 2 dated the 2nd June, 1981, requested that the provisions of the Kerala 
Buildings (Lease and Rent Control) Act, 1965 (2 of 1965), shall be applied 
to the Thankalam Ward of the Kotharangalam Municipality . 

And whereas, the Government of Kerala have decided to apply all the 
provisionsof the said Act to the entire area of the Kothamangalam Munici 
pality in supersession of the previous notification applying all the provisions 
of the Act to the erstwhile Kothamangalam Panchayat. Now , therefore, in 
exercise of the powers conferred by sub section (3 ) of section 1 of the 
Kerala Buildings ( Lease and Rent Control) Act, 1965 (2 of 1965 ) and 
in supersession of the Notification I No. 52264/B2 /70 /PW dated the 19th 
October , 1971 published as S.R.O. No. 399/71, in the Kerala Gazette dated 
the 26th October , 1971 , the Government of Kerala hereby apply all t: 
provisions of the said Act to the entire area of the Kothamangala : 
Municipality in the Ernakulam District with effect from the date o . 
publication of this notification in the Gazette. 

G. 645 
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(ii) 
S. R. O. No. 720/82 . -- In czercice of the power s conferred by sub 
ection (1 ) of section 3 of the Kerala Buildings (Lease and Rent Control ) 
Act, 1965 ( 2 of 1965 ), and in supersession of the Notification II 
No. 52261 /B2/70/PW dated the 19th October , 1971 published as S.R.O. 
No.400/71 in the Kerala Gazette dated the 26th October, 1971 , the 
Governmentof Kerala hereby appoint the Munst, having jurisdiction over 
the Kothamangalam Municipal area in the Ernakulam District, to be the 
Rent Control Court for the said area , with effect from the date of 
publication of this notification in the Gazette. 


S. R. O. No. 721/82. - In exercise of the powers conferred by sub 
section (2 ) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act , 1965 (2 of 1965 ) and in supersession of the Notification IIÍ 
No. 52264/B2 /70 /PW dated the 19th October, 1971 published as S.R.O. 
No. 401/71 in the Kerala Gazette dated the 26th October, 1971, the 
Government of Kerala hereby appoint the Tahsildar, having jurisdiction 
over the Kothamangalam Municipal area in the Ernakulam District, to be 
the Accommodation Controller for the said area , with effect from the date 
of publication of this notification in the Gazette . 

(iv ) 
S. R. O. No. 722/82.--In exercise of the powers conferred by clauso 
(a ) of subsection ( 1) of section 18 of the Kerala Buildings (Lease and 
Rent Control) Act, 1965 (2 of 1965) and in supersession of the Notific 
ation IV No. 52264/B2 /70/ PW dated the 19th October, 1971 published as 
SR.O. No. 402/71 in the Kerala Gazette dated the 26th October, 1971, 
the Government of Kerala hereby confer on the Subordinate Judge or the 
Principal Subordinate Judge, as the case may be, having jurisdiction over 
the Kothamangalam Municipal area in the Ernakulam District, the powers 
of the Appellate Authority for the purposes of the said Act in the said arca 
with effect from the date of publication of this notification in the 
Gazette . 


By order of the Governor, 

J. S. JESUDHASAN , 

Special Secretary. 
Explanatory Note 
( This does not forma part of the notifications, but is intended to 
indicate their general purport). 

The Kothamangalam Municipal Council in its resolution No. 2 dated 
2-6-1981 has requested Governinent to extend the provisions of the Kerala 
Vuildings (Lease and Rent Control) Act, 1965 to Thankalam Ward 
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of the Kothamangalam Municipality. The Kerala Buildings (Lease and 
Rent Control) Act was enforced in Kothamangalam Panchayat as per 
Notification No. 52264/B2 /70 /PW dated the 19th October , 1971 published as 
S.R.O. No. 399/71 in the Kerala Gazette dated the 26th October 1971 . 
The Kothamangalam Panchayat has been upgraded as Municipality in April 
1978 and Thankalam Ward of Nellikuzhi Panchayat added to Kotha 
mangalam Municipality in April, 1979. The Director of Municipalities 
has proposed to issue a fresh notification extending the provisions of Rent 
Control Act in the whole area of the Kothamangalam Municipality. The 
District Collector, Ernakulam has also recommended the proposal. The 
notification is intended to achieve the above purport. 
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GOVERNMENT OF KERALA 
Revenue (B ) Department 

NOTIFICATION 
No. 17964 /B1/82/RD . 

Dated, Trivandrum , 29th April 1982. 
S. R. O No. 725/82. - Under subsection ( 1) of section 52 of the Kerala 
Land Acquisition Act, 1961 (21 of 1962), the Government of Kerala hereby 
withdraw from the acquisition of the land mentioned in the Schedule 
hereto annexed in respect of which Notification No. A. 8595 /77-1 dated the 
7th October , 1978 under subsection (1) of section 3 of the said Act, has been 
published at page 21 of Part III of the Kerala Gazette dated the 19th 
December, 1978 and the declaration No. 22427 /80 /LRC4 dated the 23rd 
June, 1980 under section 6 of the Act has been published at page 1867 of 
Part III of the Kerala Gazette dated the 2nd September, 1980 . 

SCHEDULE 

District - Cannanore 
Taluk - Taliparamba 

Village & Desom - Andoor 
Sy. No - 11-4 
Description of land- Unoccupied Dry 
Extent - 0.0405 hectara 


Explanatory Note 
(This does not form part of the notification but is intended to 
indicate the general purport) . 

The acquisition proposed was for shifting of kudikidappu under section 
75 (3) of the K.L.R.Act. The applicant and legal heirs of deceased 
kudikidappukaran have filed a joint petition on 2-3-1981 to drop the 
proceedings as they have settled the matter amicably . Hence the with 
drawal notification . 

The notification is intended to achieve the above object . 

2000. g . 630. mauð 725 /82. - 1961-01ca og (1uuajiu5831 ma no® 
(1962-02121) 52-0.04 (1)-0. 0010103378101050. ഇതോടൊന്നിച്ച 
ചേർത്തിട്ടുളള പട്ടികയിൽ പറഞ്ഞിട്ടുളളതും ( പസ്തുത 

BY 09 " 3-0 , 
434° (1 )-0 . Oojalal Indoom29 1978 60 ° conomið 7-0.Mwl1021 
ng . 8595 /77-1 mmud u soon IM . 1978 wlm.md 19-0. 09007016 ) 


G. 739 


എന്ന നമ്പർ 


കേ രള ഗസററ° 3 -ാം ഭാഗത്തു പരസ്യപ്പെടുത്തി ക്കൊണ്ടും പ്രസ്തുത ആക്റ് 
6 -ാം വകുപ്പു പ്രകാരമുളള 

1980 ജൂൺ 23 -ാം തീയതിയിലെ 22427/ 80/ 
എൽ. ആർ. സി . 4 

(പഖ്യാപനം 1980 സെപ്ററംബർ 2 -ാം 
തീയതിയിലെ കേരള ഗസാം 

3 -ാം ഭാഗത്തു പരസ്യപ്പെടുത്തിക്കൊണ്ടും 
സ്ഥലമെടുപ്പ് നടപടികൾ ആരംഭിച്ചിട്ടുളള സ്ഥലം വിലയ്ക്കെടുക്കുന്നിൽ 
നിന്നും ഇതിനാ ൽ പിൻവാങ്ങുന്നു. 


പട്ടിക 


ജില്ല - കണ്ണൂർ. 
താലൂക്ക്- തളിപ്പറമ്പ്, 

വില്ലേജ്, ദേശം - അണ്ടൂർ, 
സർവ്വ നമ്പർ - 11-4 
വിവരണം -- അസ്ഥിരപുഞ്ച 
വിസ്തീർണ്ണം-0.0405 ഹെക്ടർ 

വിശദീകരണക്കുറിപ്പ 
(ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ്ദേശം 
സൂചിപ്പിക്കുന്നതിനുദ്ദേശിച്ചുള്ളതാണ്.) 

കേരള ഭൂപരിഷ്ക്കരണ നിയമം 75 -ാം വകുപ്പ് (3) -ാം ഉപവകുപ്പു പ്രകാരം 
കുടികിടപ്പു മാറ്റി സ്ഥാപിക്കുന്നതിനുവേണ്ടിയായിരുന്നു സ്ഥലമെടുപ്പ് 
നടപടികൾകൊണ്ട് ഉദ്ദേശിച്ചിരുന്നത്. അപേക്ഷകരും മരിച്ചു പോയ കുടി 
കിടപ്പുകാരന്റെ നിയമാനുസ്യത അവകാശികളും ചേർന്നു 2-3-1981 - ൽ 
(പശ നം രമ്യമായി പരിഹരിച്ചുകൊണ്ട് ഒരു അം പേക്ഷ സമർപ്പിച്ചു . അതു 
കൊണ്ടാണ് ഈ പിൻവാങ്ങൽ വിജ്ഞാപനം ആവശ്യമായി തീർന്നത് 

മേൽപ്പറഞ്ഞ ലക്ഷ്യം, നിറവേററുന്നതിനു ഉദ്ദേശിച്ചുകൊണ്ടുളളതാണ 
ഈ വിജ്ഞാപനം. 

By order of the Governor, 

K. NARAYANAN, 
Depnty Secretary . 


-18. . . . 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Department 

NOTIFICATION 
s.o. ( MS) No. 86|82|LA & SWD . Dated , Trivandrum, 3rd A [ay 1982 . 

S. R. O. No. 726/82 .-- Under subsection ( 1) of section 52 of the 
Kerala Land Acquisition Act, 1961 (21 of 1962 ), the Government of Kerala 
hereby withdraw from the acquisition of the land mentioned in the Schedule 
hereto annexed in respect of which land acquisition proceedings were 
Initiated by the Special Tahsildar, Land Acquisition , Kozhikode, by the 
issue of Notification No. A.3931/80 dated the 20th November, 1980 , under 
subsection (1) of section 3 thereof, published in the Janayugam Daily dated 
the 23rd January , 1981 and in the Malayala Manorama Daily dated the 
8th February, 1981. 

SCHEDULE 

District - Kozhikode 
Taluk - Kozhikode 

Village- Beypore 
Desom - Naduvattom 
Sy. No. - 44// pt. 
Description - Garden 

Extent - 0.0607 hectare 
എസ്. ആർ. ഒ. നമ്പർ726/82. - 1961- ലെ കേരള സ്ഥലമെടുപ്പ്ആക്റ് 
(1962- ലെ 21) 52 -ാം വകുപ്പ് (1) 9. ഉപവകുപ്പി( പ്രകാരം കേരള സർക്കാർ 
ഇതോടു ചർ ത്തിട്ടുളള പട്ടികയിൽ പറഞ്ഞിട്ടുള്ളതും പ്രസ്തുത ആക° ററ° 3 -ാം 
വകുപ്പു 1 -ാം ഉപവകുപ്പു പ്രകാരമുളള 1980 നവംബർ 20 -ാം തീയതിയി 
എ . 3931/80 എന്ന നമ്പർ വിജ്ഞാപനം 1981 ജനുവരി 23 -ാം തീയതിയിലെ 
ജനയുഗംദിനപ്പത്രത്തിലും 1981 ഫെബ്രുവരി 8 -ാം തീയതിയിലെ മലയാള 
മനോരമ ദിനപ്പത്രത്തിലും ( പസിദ്ധീകരിച്ചുകൊണ്ട് കോ ഴി കാ ട 
സ്ഥലമെടുപ്പ് സ്പെഷ്യൽ തഹശീൽദാർ 

സ്ഥലമെടുപ്പു 

- നടപടികൾ 
ആരംഭിച്ചിട്ടുളളതുമായ സ്ഥലം വിലയ്ക്കെടുക്കുന്നതിൽ നിന്നും ഇതിനാൽ 
പിൻവാങ്ങുന്നു . 

പട്ടിക 

ജില്ല - കോഴിക്കോട് . 
താലൂക്ക് കോഴിക്കോട് . 

വില്ലേജ°_ബേപ്പൂർ. 

ദേശം - നടുവട്ടം 
സർവ്വേ നമ്പർ-44/1 ഭാഗം 
വിവരണം - തോട്ടം 
വിസ്തീർണ്ണം-0.0607 ഹെക്ടർ 

Ry order of the Governor, 

NI. DANDAPANI, 

Special Secretary 
9 233 

[ P.T.o.) 
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Explanatory Note 
( This is not part of the notification , but is intended to indicate the 
general purport) . 

The acquisition proceedings in respect of the lands mentioned in tho 
notification have been withdrawn since the Beypore Panchayat has purchased 
the land on private negotiation . 

വിശദീകരണക്കുറിപ്പ് 
ഇതു വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . എന്നാൽ അതിന്റെ പൊതു ഉദ്ദേശം 
സൂചിപ്പിക്കാനുദ്ദേശിച്ചുള്ളതാണ്. ബേപ്പൂർ പഞ്ചായത്ത സ്വകാര്യ 
കൂടിയാലോചനയിലൂടെസ്ഥലം വിലയ്ക്കു വാങ്ങിയിട്ടുളളതിനാൽ വിജ്ഞാ 
പനത്തിൽ പറഞ്ഞിട്ടുള്ള സ്ഥലം സംബന്ധിച്ച സ്ഥലമെടുപ്പു നടപടികൾ 
പിൻവലിച്ചിരിക്കുന്നു . 
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കേരള സർക്കാർ 


ഗതാഗതവും മൽസ്യബന്ധനവുംതുറമുഖങ്ങളും ( ഇ ) വകുപ്പ് 


വിജ്ഞാപനം 


താഴെ 


നമ്പർ ജി , ഒ.പി. 11 /81/ ടി , എഫ്. ആൻ ” പി , ഡി . 

തിരുവനന്തപുരം, 1981 ജനുവരി 11 . 
എസ്, ആർ, ഒ , നമ്പർ 200/ 81. - 1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘം ആക്ററ് ( 1981- ലെ 7) 5 -ാം വകുപ്പ് (2 ) -ാം ഉപവകുപ്പിനോടു 
ചേർത്തു വായിച്ച പ്രകാരമുളള 33 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാര 
ങ്ങൾ വിനിയോഗിച്ച് കേരള സർക്കാർ, 

പറയുന്ന ചട്ടങ്ങൾ ഇതിനാൽ 
ഉണ്ടാക്കുന്നു , അതായത് : 

ചട്ടങ്ങൾ 
1. ചുരുക്കപ്പേരും ( പാരംഭവും:-(1) ഈ ചട്ടങ്ങൾക്കു 1980- ലെ കേരള 
മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം (മൽസ്യത്തൊഴിലാളി ലിസ്ററ് തയ്യാറാ 
ക്കലും പ്രസിദ്ധീകരണവും) ചട്ടങ്ങൾ എന്ന് പേർ പറയാവുന്നതാണ്. 

( 2) അവ ഉടൻ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2. നിർവ്വചനങ്ങൾ : -ഈ ചട്ടങ്ങളിൽ സന്ദർഭത്തിനു മററുവിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം, 
(1) " ഫാറം എന്നാൽ ഈ ചട്ടങ്ങളോടു ചേർത്തിട്ടുളള ഒരു ഫാറം 

എന്നർത്ഥമാകുന്നു . 
( i ) “ലിസ്ററ് എന്നാൽ 

ആക്ററിൻറ 

5 -ാം വകുപ്പ് ( 2) -ാം ഉപ 
വകുപ്പു പ്രകാരം സംഘത്തിലെ അംഗമായി കണക്കാക്കപ്പെടുന്ന 
മൽസ്യത്തൊഴിലാളികളുടെ3 -ാം ചട്ടിപകാരം തയ്യാറാക്കിയിട്ടുളള 

ലിസ്ററ് എന്നർത്ഥമാകുന്നു . 
(ii ) "" ആക്റം എന്നാൽ 

1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി 
ക്ഷേമ സംഘം ആക്ററ് (1981- ലെ 7) എന്നർത്ഥമാകുന്നു . 
(iv) "വില്ലേജ എന്നാൽ ആക്ററ് 

2 -ാം വകുപ്പിൽ ( ജി ) എന്ന 
ഖണ്ഡത്തിൽ നിർവ്വചിച്ചിട്ടുളള മൽസ്യബന്ധന വില്ലേജ 

എന്നർത്ഥമാകുന്നു . 
3. ലിസ്ററ് തയ്യാറാക്കലും (പസി3 °ധപ്പെടുത്തലും.- (1 ) ഫിഷറീസ് 
ആഫീസർ 1 -ാം ഫാറത്തിൽ വില്ലേജിനുവേണ്ടി 

മൽസ്യത്തൊഴിലാളികളുടെ 
ഒരു കരടു ലിസ്ററ് തയ്യാറാക്കേണ്ടതാണ്. 

(2) (1 ) -ാം ഉപചട്ടപ്രകാരം തയ്യാറാക്കിയ കരടു ലിസ്റ്ററിന്റെ ഒരു 
പകർപ്പ് ബന്ധപ്പെട്ട സംഘത്തിന്റെ ആഫീസിൽ പരിശാധനയ് ക്കായി 
സൂക്ഷിക്കേണ്ടതും 2 -ാം ഫാറത്തിലെ നോട്ടീസം ബന്ധപ്പെട്ട സംഘത്തിൻറ 
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ആഫീസിൽ ന ാ ടീ സ് 

ബോർഡിലും 

ഫിഷറീസ ആഫീസർക്കു 
യുക്തമെന്നു തോന്നുന്ന മററു സ്ഥലങ്ങളിലും പ്രദർശിപ്പിക്കേണ്ടതു 
മാകുന്നു . 

(3 ) ഏതെങ്കിലും വ്യക്തിയുടെ പേര ലിസററിൽ ചേർക്കുന്നതിനു 
വണ്ടി.അയാളുടെഅവകാശവാദവും ഏതെങ്കിലും പേരു ചേർക്കുന്നതിനോ 
അഥവാ അതിനുളള 

. ഉൾക്കുറിപ്പിലെ വിവരങ്ങളെ സംബന്ധിച്ചോ ഉളള 
ആക്ഷേപവും കരടു 

ലിസ്ററും (2) -ാം ഉപചട്ടപ്രകാരമുളള നോട്ടീസും 
( പസിദ്ധപ്പെടുത്തിയ തീയതി മുതൽ 15 ദിവസത്തിനകം ഫിഷറീസ് 
ആഫീസർ മുൻപാകെ സമർപ്പിക്കേണ്ടതാണ്. 

( 4) ഏതെങ്കിലും വ്യക്തിയുടെ പേര് ലിസ്ററിൽ ചേർക്കണമെ ന്ന 
അയാളുടെഅവകാശവാദം ഫാറം 3 - ൽ ആയിരിക്കേണ്ടതും അയാൾ ഒപ്പിട്ടിരി 
ക്കേണ്ടതും ആ ലിസ്ററിൽ നേർരേതന്ന ഉൾപ്പെടുത്തിയിട്ടുളള മറെറാരാൾ 
മേലൊപ്പിട്ടിരിക്കേണ്ടതും ആകുന്നു . 
( 5) ലിസ്റ്ററിൽ ഏതെങ്കിലും 

പേരു 

ർ അതിലുളള എല്ലാ 
ആക്ഷേപവും ഫാറം 4 - ൽ ആയിരിക്കേണ്ടതും ആ ലിസ്ററിൽ നേരത്തെതന്നെ 
പേരു ചേർക്കപ്പെട്ടിട്ടുള്ള ഒരു വ്യക്തി മാ തം സമർപ്പിക്കേണ്ടതും ലിസ്ററിൽ 
നേരത്തെതന്നെ പേരു ഉൾപ്പെടുത്തിയിട്ടുളള മറെറാരു വ്യക്തി മലാപ്പിട്ടിരി 
ക്കേണ്ടതും ആകുന്നു . 

( 6) ലിസററിലെ ഉൾക്കുറിപ്പിലെ ഏതെങ്കിലും വിവരത്തെ സംബ 
ന്ധിച്ചുളള 

എല്ലാ ആക്ഷേപങ്ങളും ഫാറം 5 - ൽ ആയിരിക്കേണ്ടതും ആ 
ഉൾക്കുറിപ്പ് ആരെ സംബന്ധിച്ചുള്ളതാണോ അയാൾ മാ ( തം സമർപ്പിക്കേ 
ണ്ടതും ആകുന്നു . 

(7 ) ഫീഷറീസ ആഫീസർ, ഫാറം 6 - ൽ അവകാശവാദങ്ങളുടെ ഒരു 
ലിസ്ററും ഫാറം 7 - ൽ പേര 

ഉൾപ്പെടുത്തിയതിനുളള ആക്ഷേപങ്ങളുടെ 
ഒരു ലിസ്ററും ഫാറം 8 - ൽ ഒരു ഉൾക്കുറിപ്പിലെ ഏതെങ്കിലും വിവരങ്ങളെ 
ക്കുറിച്ചു ആക്ഷേപങ്ങളുടെ ലിസ്ററും ഡിക്കേററായി സൂക്ഷിക്കേണ്ടതും 
അദ്ദേഹത്തിൻറ ആഫീസിലെ നോട്ടീസ് ബോർഡിൽ അപകാരമുളള 
ലിസററിന്റെ ഓരോപകർപ്പ് വീതം ( പദർശിപ്പിക്കേണ്ടതും ആകുന്നു . 

( 8 ) കാലാവധിക്കകാ അല്ലെങ്കിൽ നിർദ്ദിഷ്ട ഫാറത്തിലും 
രീതിയിലുമോ, സമർപ്പിച്ചിട്ടില്ലാത്ത ഏതൊരു അവകാശവാദമോ ആക്ഷേപമോ 
ഫിഷറീസ ആഫീസർ നിരസിക്കേണ്ടതാണ്. 

(9) ഏതെങ്കിലും അവകാശവാദത്തിൻറെയോ -ആക്ഷേപത്തിൻറയാ 
സാധുതയെക്കുറിച്ചു ഫിഷറീസ് ആഫീസർക്കു ബോദ്ധ്യമാവുകയാണെങ്കിൽ 
( 7) -ാം ഉപചട്ടിപ്രകാരം (318 ദേഹം ലിസ്ററു (പ്രസിദ്ധീകരിച്ച തീയതി 
മുതൽ ഒരു ആഴ്ച കഴിഞ്ഞതിനുശേഷം കൂടുതൽ അന്വഷണം നടത്താതെ 
അദ്ദേഹത്തിനു അവ അനുവദിക്കാവുന്നതാണ്. 

എന്നാൽ അപ്രകാരമുളള ഏതെങ്കിലും അവകാശവാദമോ ആക്ഷേപമോ 
അനുവദിക്കുന്നതിനു മുമ്പായിഏതെങ്കിലും വ്യക്തി അന്വേഷണത്തിനുവേണ്ടി 
ഫിഷറീ സം ആ ഫീ സറോടു രേഖാമൂലം ആവശ്യപ്പെടുകയാണെങ്കിൽ കൂടുതൽ 
അന്വേഷണം നടത്താതെ അവകാശവാദമോ ആക്ഷേപമോ അദ്ദേഹം അനുവദി 
ക്കാൻ പാടില്ലാത്തതാകുന്നു . 

(10 ) ( 8 ) -ാം ഉപചട്ടപ്രകാരമോ ( 9) -ാം ഉപചട്ടപ്രകാരമോ ഒരു 
അവകാശവാദമോആക്ഷേപമോ തീരുമാനിക്കപ്പെട്ടിട്ടില്ലായെങ്കിൽ, 
(1) അ വ ക ര ശ വ ാ ള ത്ത 1 - ൻ സംഗതിയിൽ ഫാറം 9 - ൽ 

അവകാശവാദിക്കും; 


ാ 


(i) ഒരു പേരു ചേർത്തതിനുളള ഒരു ആക്ഷേപത്തിന്റെ സംഗതിയിൽ 
ഫാറം 10 - ൽ ആക്ഷേപക്കാരനും, 

ആക്ഷേപക്കാരന്റെ പേരു 
ഉൾപ്പെടുത്തിയതു സംബന്ധിച്ചല്ല ആക്ഷേപമെങ്കിൽ ആരുടെ 
പേരാണോ ആക്ഷേപവിധേയമായിരിക്കുന്നത 

അയാൾക്കു 
ആ ഫാറം 11 - ലും ; 
( iii ) ഒരു ഉൾ ക്കുറിപ്പിലെ ഏതെങ്കിലും വിവരംങ്ങളെക്കുറിച്ച് 

ആക്ഷേപമുളള സംഗതിയിൽആക്ഷേപക്കാരന് ഫാറം 12- ലും ; 
ഫിഷറീസ് ആഫീസർ വിചാരണയ്ക്കുളള നോട്ടീസ് നൽകേണ്ടതാണ്. 

(11 ) (10) -ാം ഉപചട്ടിപ്രകാരമുളള ഒരു നോട്ടീസ് ആ വ്യക്തിക്കു 
നേരിട്ടോ ആ വ്യക്തിയുടെ താമസ സ്ഥലത്തു കാണ ത്തക്ക് ഒരു സ്ഥലത്തു 
പതിച്ചോനൽകേണ്ടതാണ്. 

(12 ) 11 -ാം ഉപചട്ടപ്രകാരം നോട്ടീസ് നൽകിയിട്ടുളള ഒരു അവകാശ 
വാദത്തയാആക്ഷേപത്തെയോ സംബന്ധിച്ചു ഫിഷറീസ് ആഫീസർ ഒരു 
സമ്മറി അന്വേഷണം നടത്തേണ്ടതും അദ്ദേഹത്തിന്റെ അതു സംബന്ധി 
ച്ചുളള തീരുമാനം രേഖപ്പെടുത്തേണ്ടതും ആകുന്നു . 

(13 ) വിചാരണ വേളയിൽ അവകാശവാദിക്കും അല്ലെങ്കിൽ അതാത 
സംഗതിപോലെ ആക്ഷേപക്കാരനും ആക്ഷേപിക്കപ്പെട്ടിട്ടുളള വ്യക്തിക്കും 
ഫിഷറീസ് ആഫീസറുടെ അഭിപ്രായത്തിൽ അദ്ദേഹത്തിനു സഹായമായി 
രിക്കുമെന്ന് തോന്നുന്ന മറേറതെങ്കിലും വ്യക്തിക്കും ഹാജരാകാൻ രവകാശ 
മുണ്ടായിരിക്കുന്നതും അവരിൽ നിന്നും തെളിവെടുക്കേണ്ടതും ആകുന്നു . 

(14) അശ്രദ്ധയോ തെറാ കാരണമായി ലിസ്ററ് തയ്യാറാക്കിയ 
പ്പോൾ ഏതെങ്കിലും മൽസ്യത്തൊഴിലാളിയുടെ പേര ലിസ്റ്ററിൽ നിന്ന 
വിട്ടുപോയി എന്നും പരിഹാര നടപടി 

എടുക്കണമെന്നും ഫിഷറീസ 
ആഫീസർക്കു തോന്നുകയാണെങ്കിൽ, ഫിഷറീസ് ആഫീസർ. 

( എ ) അപ്രകാരമുളള മൽസ്യത്തൊഴിലാളികളുടെ പേരുകളും മററു 
വിവരങ്ങളും സംബന്ധിച്ച് ഒരു ലിസ്ററു തയ്യാറാക്കേണ്ടതും; 

( ബി ) അദ്ദേഹത്തിൻറ ആഫീസിലെ നോട്ടീസ് ബോർഡിൽ 
ലിസ്ററിന്റെ ഒരു പകർപ്പ് ലിസററിൽ ഈ പേരുകളുടെ ഉൾപ്പെടുത്തൽ 
പരിഗണിക്കപ്പെടുന്ന സമയവും സ്ഥലവും സംബന്ധിച്ചുള്ള ഒരു നോട്ടീസ് 
സഹിതം ( പദർശിപ്പിക്കേണ്ടതും അപ്രകാരമുളള ലിസ്ററും നോട്ടീസും 
അദ്ദേഹത്തിനു യുക്തമെന്നു തോന്നുന്ന മററു രീതിയിലും പ്രസിദ്ധീ 
കരിക്കണ്ടതും; 

( സി ) ബോധിപ്പിക്കപ്പെട്ടിട്ടുളള വാക്കാലുളളതോ രേഖാമൂലമായതോ 
ആയ ഏതെങ്കിലും ആക്ഷേപങ്ങൾ പരിഗണിച്ചശേഷം എല്ലാ രേഖകളുമാ 
ഏതെങ്കിലും പേരുകളോ ലിസ്ററിൽ ഉൾപ്പെടുത്തണമോ എന്നു തീരുമാനി 
ക്കേണ്ടതും; ആകുന്നു . 

(15) മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്ററിൽ കണ്ടുപിടിക്കപ്പെട്ടി 
ട്ടുളള എന്തെങ്കിലും കൈപ്പടത്തെറേറാ മററു പ്രകടമായ തെറ്റുകളോ ഫിഷറീസ 
ആഫീസർക്കു തിരുത്താവുന്നതാണ്. 

(16) ഫിഷറീസ് ആഫീസർ: 
( എ ) അതാതു സംഗതിപോലെ അദ്ദേഹത്തിൻറ 

തീരുമാനം 
( പാവർത്തികമാക്കുന്നതിനോഅല്ലെങ്കിൽ ലിസ്ററിൽ കണ്ടുപിടിക്കപ്പെട്ടിട്ടുള 
ഏതെങ്കിലും കൈപ്പടത്തെറേറാ മററു തെററുകളോ തിരുത്തുന്നതിനുവേണ്ടിയാ 
അതതു സംഗതിപോലെ ഭേദഗതികളുടെയോ ശുദ്ധി പീതത്തിൻറെയോ ഒരു 
ലിസ്ററ് തയ്യാറാക്കേണ്ടതും; 


( ബി ) 

പരിശോധനയ്ക്കു ലഭ്യമാക്കിക്കൊണ്ട്, ഭേദഗതികള 
ടെയും ശുദ്ധിപ്രിതത്തിൻറയും അല്ലെങ്കിൽ ഭേദഗതികളുടെയോ ശുദ്ധി 
പ്രതത്തിൻറെയോ ലിസ്ററു സഹിതം ലിസ റ (പ്രസിദ്ധീകരി 
ക്കണ്ടതും അതു സംബന്ധിച്ച് നോട്ടീസ് ഫാറം 13 - ൽ അദ്ദേഹത്തിൻറ 
ആഫീസിലെ നോട്ടീസ് ബോർഡിൽ പ്രസിദ്ധീകരിക്കേണ്ടതും ആകുന്നു . 

(17) അപ്രകാരമുളള പ്രസിദ്ധീകരണത്തോടെ പ്രസ്തുത ലിസ്റ് 
ഭേദഗതികളുടെയും ശുദ്ധിപ്രതത്തിന്റെയും അല്ലെങ്കിൽ ഭേദഗതികളുടെയോ 
ശുദ്ധിപ്രതത്തിന്റെയോ ലിസ്ററിനോടൊപ്പം പ്രാബല്യത്തിലുളള ലിസ്ററാ 
യിത്തീരുന്നതുമാണ്. 

വിശദീകരണക്കുറിപ്പ് 
( ഈ കുറിപ്പ് ഈ വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . 

എന്നാൽ അതിൻറ 
പൊതു ഉദ്ദേശം വെളിപ്പെടുത്തുവാൻ ഉദ്ദേശിച്ചുകൊണ്ടുളളതാണ്.) 

1980- ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം ആക്ററ് 5 -ാം വകുപ്പ് 
(2 ) -ാം ഉപവകുപ്പിനോടു ചേർത്തു വായിച്ച പ്രകാരമുളള 33 -ാം വകുപ്പ് 
തൊഴിലാളികളുടെ 

പട്ടികയിൽ 

തയ്യാറാക്കാനും പ്രസിദ്ധീകരിക്കാനുമുളള 
ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിനു സർക്കാരിനെ അധികാരപ്പെടുത്തുന്നു . ഈ ആവശ്യം 
നിറവേററാൻ ഉദ°ദശിച്ചുകൊണ്ടുള്ളതാണ് ഈ വിജ്ഞാപനം. 

ഫാറം 1 
(ചട്ടം 3 (1) നോക്കുക) 
മൽസ്യത്തൊഴിലാളികളുടെലിസ്റ് 
.... മൽസ്യബന്ധന വില്ലേജിൻറ 

പട്ടിക 19 
ജില്ല , .. താലൂക്ക്. 

വാർഡിൻറ ഡിവിഷൻ 
നമ്പരും പേരും. 


നമ്പർ 


വീട്ടുനമ്പരും 
( കമ വീട്ടുപേരും 

മൽസ്യത്തൊ 
(( ബാക്ക 

ഴിലാളിയുടെ 

പര 
ററിൽ) 


പിതാവിൻറ മാതാവിന്റെ കാരണവൻറ ഭർത്താവിന്റെ 

പേര 


പുരുഷനോ 

19 ...... 
സ തീയാ 

സെപ്ററംബർ 
1 -ാം തീയതി 
യിലെ വയസ 


എന്ന 


(1) 


(2 ) 


(3 ) 


( 4) 


( 5) 


(6) 


ഫിഷറീസ് ആഫീസർ. 
മൽസ്യബന്ധന വില്ലേജിൻറ 


കമനമ്പർ, 
പട്ടിക 

19. . 


..19 .. 
. . ഭേദഗതികളുടെലിസ്ററ് വർഷങ്ങൾ) 
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കൂട്ടിച്ചേർക്കലുകൾ 


( കമ 
നമ്പർ 


വീട്ടുനമ്പരും മൽസ്യത്തൊ 
വീട്ടുപേരും ഴിലാളിയുടെ 


(( ബാക്ക് 
ററിൽ) 


പിതാവിൻറ മാതാവിൻറ കാരണവൻ ഭർത്താവിൻറ 

പേര് 


19 ...... 
പുരുഷനാ 
സംതീയോ 

സെപ്ററംബർ 
1 -ാം തീയതി 
യിലെ വയസ 


പേര 


എന്ന 


(1 ) 


(3 ) 


(4) 


( 5) 


(6) 


ഉൾക്കുറിപ്പിൻറ 

കമനമ്പർ 


തിരുത്തലുകൾ 
മൽസ്യത്തൊഴിലാളി നിലവിലുളള 

ഉൾക്കുറിപ്പിനു 
പകരം 


യുടെ പേര 


ശരിയായ 
ഉൾക്കുറിപ്പ് 
വായിക്കുക 


(1) 


(2 ) 


( 3) 


വിട്ടുകളയൽ 


ഉൾക്കുറിപ്പിൻറ 
( കമനമ്പർ 


മൽസ്യത്തൊഴിലാളിയുടെ 


പേര 


(1) 


(2 ) 


ഫിഷറീസ് ആഫീസർ. 
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ഫാറം 2 


(ചട്ടം 3 (2) നോക്കുക) 
മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്ററ് (പസിദ്ധപ്പെടുത്തുന്നത് സംബ 
ന്ധിച്ച നോട്ടീസ്, 

.മൽസ്യബന്ധന വില്ലേജിലെ 
മൽസ്യത്തൊഴിലാളികൾക്ക് 

1980- ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം ആക്റ് അനുസ 
രിച്ച് 

..മൽസ്യബന്ധന ( ഗ്രാമത്തിലെ മൽസ്യ 
ത്തൊഴിലാളികളുടെ കരടുപട്ടിക തയ്യാറാക്കിയിട്ടുണ്ടെന്നും അതിന്റെ ഒരു 
( പതി ( പസ്തുത മൽസ്യബന്ധന വില്ലേജിലെ ഫിഷറീസ് ആഫീസറുടെ 
ആഫീസിൽ നിന്നും പരിശോധനയ്ക്കായി ആഫീസ് സമയത്ത് ലഭിക്കുന്ന 
താണെന്നും ഇതിനാൽ അറിയിച്ചുകൊളളുന്നു . 

ലിസ്ററിൽ ഒരു പേര് ചേർക്കുന്നതിന് ഏതെങ്കിലും അവകാശവാദമോ 
അഥവാ ഏതെങ്കിലും പേര് ചേർക്കുന്നതിന് എന്തെങ്കിലും ആക്ഷേപമോ 
അഥവാ പട്ടികയിലുളള ഏതെങ്കിലും ഉൾക്കുറിപ്പിലെ ഏതെങ്കിലും വിവര 
ങ്ങളെ സംബന്ധിച്ച -എന്തെങ്കിലും ആക്ഷേപമോ 

ഉണ്ടെങ്കിൽ 
തീയതിയോ അതിനുമുമ്പോ അനുയോജ്യമായ 

രീതി 
യിൽ ഫാറം 3 ലോ ഫാറം 4 ലോ ബോധിപ്പിക്കേണ്ടതാണ്. 
അങ്ങനെയുളള ഏതൊരു അവകാശവാദമോ ആക്ഷേപമോ ഫിഷറീസ് ആഫീ 
സർക്ക് സമർപ്പിക്കേണ്ടതാണ്. 

ഫിഷറീസ് ആഫീസർ. 
സ്ഥലം: 

.മൽസ്യബന്ധന 
തീയതി; 

വില്ലേജും 


അത 


ഫാറം-3 


( ചട്ടം 3 ( 4) നോക്കുക) 
ലിസററിൽ പേര്ചേർക്കുന്നതിനുളള അപേക്ഷ 
ഫിഷറീസ് ആഫീസർക്ക്, 

.മൽസ്യബന്ധന വില്ലേജ്. 
സർ, 

മുകളിൽ ( പസ്താവിച്ച സംഘത്തിനുവേണ്ടിയുളള മൽസ്യത്തൊഴിലാളി 
കളുടെ ലിസ്ററിൽഎന്റെ പേര് ഉൾപ്പെടുത്തണമെന്ന് ഞാൻ അപേക്ഷി 
ക്കുന്നു . 
എൻറെ പേര് (പൂർണ്ണമായി) 
എൻറ അച്ഛൻ അമ്മയുടെ കാരണവൻ 
ഭർത്താവിന്റെ പേര 

താമസസ്ഥലം സ ംബ ന് ധി ച്ച 
വിവരങ്ങൾ 
വീട്ടു നമ്പർ. 
തെരുവ് വാർഡ 
വില്ലേജ 
പാസ്ററാഫീസ 


എൻറ 
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എന്റെ ഉത്തമ ബോധ്യത്തിലും വിശ്വാസത്തിലും 
(1) ഞാൻ ഒരു ഇൻഡ്യൻ പൗരനാണെന്നും; 
(2 ) 

. സെപ്ററം ബർ 1 -ാം തീയതി എൻ വയസ്....... .. 
വർഷവും. .മാസവും ആയിരുന്നുവെന്നും 
(3) ഞാൻമുകളിൽ കൊടുത്തിട്ടുളള മേൽവിലാസത്തിൽ ഒരു സ്ഥിരതാമസ 
ക്കാരനാണെന്നും 

അല്ലെങ്കിൽ , 
ഞാൻ ഈ മൽസ്യബന്ധന വില്ലേജിൽ നിന്ന് വില്ലേജിനകത്ത്മൽസ്യ 

ബന്ധനം നടത്തുകയാണെന്നും; 
(4) ഞാൻ 

എൻ പേര മറേറതെങ്കിലും സംഘത്തിനുവേണ്ടിയുളള 
ലിസ്ററിൽ ചേർക്കുന്നതിനുവേണ്ടി അപേക്ഷിച്ചിട്ടില്ലായെന്നും; 

അല്ലെങ്കിൽ 
എന്റെ പേര് സംഘത്തിനുവേണ്ടിയുളള ലിസ്ററിൽ തെററായി ഉൾപ്പെടുത്തി 
യിട്ടുണ്ടെന്നും പ്രസ്തുത ലിസ്ററിൽഎൻറ പേരം ഉ ~ പ്പെടുത്തിയതിന്മേൽ 
ആക്ഷേപംഉന്നയിച്ചിരിക്കുകയാണെന്നും ഞാൻ ഇതിനാൽ പ്രഖ്യാപിക്കുന്നു . 
സ്ഥലം; 

അവകാശവാദിയുടെ ഒപ്പോ വിരലടയാളമോ 
തീയതി: 

മൽസ്യബന്ധന ( ഗാമത്തിലെ മൽസ്യത്തൊഴി 
ലാളികളുടെ ലിസ്ററിൽ എന്റെ പേര് നേരത്തെതന്നെ. 

. കമനമ്പർ 
.....ആയിത്തന്നെ ഉൾപ്പെടുത്തിയിട്ടുണ്ട്. ഈ അവകാശവാദത്തെ 
ഞാൻ പിന്താങ്ങുകയും അതിന് മേലൊപ്പിടുകയും ചെയ്യുന്നു . 

മേലൊപ്പിടുന്ന വ്യക്തിയുടെഒപ്പോ വിരലടയാളമോ 

പേര് (പൂർണ്ണമായി) 


ഫാറം 4 

( ചട്ടം 3 (5 ) നോക്കുക) 
മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്റ്ററിൽ പേര് ചേർത്തതിലുളള ആക്ഷേപം. 
ഫിഷറീസ് ആഫീസർക്ക്, 

മൽസ്യബന്ധന വില്ലേജ 
സർ, 
എൻറെ പേര് . 

. , എന്ന പേര്. 
കമനമ്പർ , 

ആയി മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്ററിൽ 
ചേർത്തതിന്താഴെ പറയുന്ന കാരണത്താൽ ( കാരണങ്ങളാൽ) ഞാൻ ആക്ഷേപം 
ഉന്നയിക്കുന്നു . 


മുകളിൽ പ്രസ്താവിച്ചിട്ടുളള വസ്തുതകൾ എന്റെ ഉത്തമബോദ്ധ്യ 
ത്തിലും വിശ്വാസത്തിലും സത്യമാണെന്നു ഞാൻ ഇതിനാൽ ( പഖ്യാപി 
ക്കുന്നു . 
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എന്റെ പേര് ഈ സംഘത്തിൻറ ലിസററിൽ താഴെ 

പറയും( പകാരം 
ചേർത്തിട്ടുണ്ട്: 
പൂർണ്ണമായ പേര്, 
പിതാവിന്റെ ഭർത്താവിന്റെ മാതാവിൻറ 

കാരണവൻ പേര്. 
( കമനമ്പർ, 
പാർട്ട് നമ്പർ, 


സ്ഥലം: 
- തീയതി: 


ആക്ഷേപക്കാരൻ ഒപ്പോ വിരലടയാളമോ 
പൂർണ്ണമായ തപാൽ മേൽവിലാസം) 


.. ആയി 


എൻപിപരം, 

. . ഈ സംഘത്തിലെ 

അംഗമെന്ന നില 
- യിൽ.......... 

ലിസററിൽ കമനമ്പർ , 
ചേർത്തിട്ടുണ്ട്. ഞാൻ ഈ ആക്ഷേപത്തെ പിൻതാങ്ങുകയും ഇതിൽ മേലൊപ്പി 
ടുകയും ചെയ്യുന്നു . 

മേലൊപ്പിടുന്ന വ്യക്തിയുടെ ഒപ്പ 
പേര് (പൂർണ്ണമായി). 


ഫാറം-5 

( ചട്ടം 3 (6) നോക്കുക) 
മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്ററിലെ ഒരു ഉൾക്കുറിപ്പിലെ 

ഏതെ 
ങ്കിലും വിവരത്തെ സംബന്ധിച്ച് ആക്ഷേപം. 
ഫിഷറീസ് ആഫീസർക്ക്, 

.മൽസ്യബന്ധന വില്ലേജ്. 
സർ, 


ഈ സംഘത്തിലെ മൽസ്യത്തൊഴിലാളികളുടെ 
ലിസ്ററിൽ ലെ കമ നമ്പർ 

....ആയി കാണുന്നു . 

എന്നഎന്നെ സംബന്ധിച്ച് ഉൾക്കുറിപ്പ് 
തെററാണെന്നു ഞാൻ ബോധിപ്പിക്കുന്നു. താഴെ പറയും പ്രകാരം വായിക്കുന്ന 
തിനായി അതു തിരുത്തണ്ടതാണ്. 
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തീയതി, 


ആക്ഷേപക്കാരന്റെ ഒപ്പോ വിരലടയാളമോ. 
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ഫാറം 6 


( ചട്ടം 3 (7 ) നോക്കുക) 
അവകാശവാദ ലിസററ 


ലഭിച്ച 
തീയതി 


( കമ 
നമ്പർ 


അവകാശവാദി പീതാവിൻറ 
യുടെ പേര ഭർത്താവിൻറ 

മാതാവിന്റെ 
കാരണവൻ 

പേര 


താമസ വിചാരണ 
സ്ഥലം യുടെ 

തീയതിയും 
സമയവും 

സ്ഥലവും 
(5 ) (6 ) 


(1 ) 


(2 ) 


( 3 ) 


ഫാറം-7 
( ചട്ടം 3 (7) നോക്കുക) 
ചേർക്കുന്നതു 

സംബന്ധിച്ച 


ലിസ്റ്ററിൽ പേര 
ലിസ്ററ് 


ആക്ഷേപത്തിൻറ 


ആക്ഷേപമുളള പേരിന്റെ 

വിവരങ്ങൾ 


ചുരുക്ക 


പത്തിലുളള 


ആക്ഷേപംകൊടുത്ത ആളിന്റെപൂർണ്ണമായ പേര് 


C)ലഭിച്ചതീയതി 


(കമനമ്പർ 


പാർട്ട 
നമ്പർ 


|oീരതം:ഡor 
8 
51 


( കമ 
നമ്പർ 


പൂർണ്ണ 
മായ 


Sorowecroiro 


ത്തിൽ 


പേര 


( 2) 


(4 ) 


(5 ) 


( 6) 


( 7 ) 


(8 ) 


G , 728 
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ഫാറം-8 

( ചട്ടം 3 ( 7) നോക്കുക) 
ലിസ്ററിലുളള ഉൾക്കുറിപ്പുകളിലെ വിവരങ്ങളിൻമേലുളള ആക്ഷേപങ്ങ 
ളുടെലിസ്റ 


ലഭിച്ച 


തീയതി 


| കമ 
നമ്പർ 


ആക്ഷേപം ഉൾക്കുറി ആക്ഷേപ 

വിചാരണ 
കൊടുത്ത പ്പിൻറ ത്തിൻറ 

യുടെ 
ആളിൻറ പാർട്ട 

പര 

തീയതിയും 
പൂർണ്ണമായ നമ്പരും 
പേര കമ 

സ്ഥലവും 
നമ്പരും 
(3 ) (4 ) 

( 5) 

(6) 


സമയവും 


(1) 


(2 ) 


ഫാറം-9 


( ചട്ടം 3 (10 ) നോക്കുക) 
അവകാശവാദം സംബന്ധിച്ച വിചാരണയ്ക്കുളള നോട്ടീസ് 
( അവകാശവാദിയുടെപൂർണ്ണമായ പേരും മേൽവിലാസവും) 


19 ... 


സൂചന :.... അവകാശവാദം നമ്പർ.. 
മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്റ്ററിൽ 

താങ്കളുടെ പേരു ചേർക്കുന്ന 
തിനുളള താങ്കളുടെ അ വ കാ ശ വാ ഒ ക്കുറിച്ച് 

,മാസം 
.ാം തീയതി........മണിക്ക്. 

( സ്ഥലം) വച്ച് വാദം 
കേൾക്കുന്നതാണെന്നുള്ള വിവരം 

അറിയിച്ചുകൊളളുന്നു . 

താങ്കൾ നൽകാൻ 
ആ ( ഗഹിക്കുന്ന തെളിവുകൾ സഹിതം വിചാരണയ്ക്ക് 
ഹാജരാകണമെന്ന 
താങ്കളോട് നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . 
തീയതി 

ഫിഷറീസ് ആഫീസർ 
. മൽസ്യബന്ധന വില്ലജ 


നോട്ടീസ് നടത്തിയത് സംബന്ധിച്ച സർട്ടിഫിക്കററ് 

വിചാരണ തീയതിയുടെ നോട്ടീസ് കൈപ്പറ്റിയിരിക്കുന്നു. 
തീയതി, 

അവകാശവാദി, 


-ാം 


തീയതിയിലെ ഇന്നദിവസം അവകാശവാദി 
ളള . നോട്ടീസം ഞാൻ യഥാവിധി 

. ആളിന്( പേര്) 
നരിട്ട് വാസസ്ഥലത്ത് പതിച്ച് നടത്തിയിട്ടുണ്ട്എന്നു സാക്ഷിപ്പെടുത്തുന്നു 


സ്ഥലം: 
തീയതി : 


നോട്ടീസ് നടത്തിയ ഉദ്യോഗസ്ഥൻ . 


(1 ) 


എന്നിവരുടെ സാന്നിധ്യത്തിൽ 
കുറിപ്പ്.--തപാൽമാർഗ്ഗമാണ് നോട്ടീസ് 

രസീത് ഇവിടെ ചർക്കുക. 


ന ട ത്തി യി ട്ടു ളളതെങ്കിൽ 


ഫാറം -10 


( ചട്ടം 3 (10) (i ) നോക്കുക) 
ലിസ്റ്ററിൽ പേര് ചേർത്തതിനെതിരെആക്ഷേപം ഉന്നയിച്ചതിൻമേലുളള 
വിചാരണ സംബന്ധിച്ച ആക്ഷേപക്കാരനുളള നോട്ടീസ്. 
(ആക്ഷേപക്കാരന്റെ പൂർണ്ണമായ പേരും മേൽവിലാസവും) .... 


•••... ന 


,, -ഉം 


തീയതി.. 


സൂചന; ആക്ഷേപ നമ്പർ 
താങ്കളുടെ പേരി 

.യുടെ ന്റെ പേര് ചേർ 
ത്തത് സംബന്ധിച്ചുളള താങ്കളുടെആക്ഷേപം 19 .... മാസം 
... .മണിക്ക്. 

. ( സ്ഥലം) വച്ച് വാദം കേൾക്കുന്നതാ 
ണെന്നുളള വിവരം അറിയിച്ചുകൊളളുന്നു . താങ്കൾ നൽകാൻ ആ ( ഗഹിക്കുന്ന 
തെളിവുകൾ സഹിതം വിചാരണക്കു ഹാജരാകണമെന്ന് താങ്കളോട് നിർദ്ദേ 
ശിക്കുകയും ചെയ്യുന്നു . 

ഫിഷറീസ് ആഫീസർ, 
തീയതി: 

..മൽസ്യ ബന്ധന 
വില്ലേജ്. 


മാസം • • • • 


സംബന്ധിച്ചുളള താങ്കളുടെ ആക്ഷേപം 19 .. 
തീയതി........മണിക്ക 

.. ( സ്ഥലം) വച്ച് വാദം കേൾക്കുന്നതാ 
ണെന്നുളള വിവരം അറിയിച്ചുകൊളളുന്നു . താങ്കൾ നൽകാൻആഗ്രഹിക്കുന്ന 
തെളിവുകൾ സഹിതം വിചാരണയ്ക്ക് ഹാജരാകണമെന്ന താങ്കളോട് നിർദ° ദേ 
ശിക്കുകയും ചെയ്യുന്നു . 
തീയതി; 

ഫിഷറീസ് ആഫീസർ, 

. മൽസ്യബന്ധന വില്ലജ °. 
നോട്ടീസ് നടത്തിയത് സംബന്ധിച്ച സർട്ടിഫിക്കറ് 

വിചാരണ തീയതിയുടെ നോട്ടീസ് കൈപ്പററിയിരിക്കുന്നു . 
തീയതി; 

(ആക്ഷേപക്കാരൻ) . 
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..ം തീയതിയായ ഇന്നേദിവസം ആക്ഷപക്കാരനുള 
നോട്ടീസ് യഥാവിധി ..... .......ആളിന് ( പേര്) നേരിട്ട് വാസസ്ഥലത്ത 
പതിച്ച് നടത്തിയിട്ടുണ്ട് എന്ന് സാക്ഷ്യപ്പെടുത്തുന്നു . 
സഥലം : 
തീയതി : 

നോട്ടീസ് നടത്തിയ ഉദ്യോഗസ്ഥൻ 
(1) 
( 2 ) 

എന്നിവരുടെ സാന്നിദ്ധ്യത്തിൽ . 
കുറിപ്പ് . - തപാൽമാർഗ്ഗമാണ് നോട്ടീസ് ന ട ത്തിയിട്ടുളളതെങ്കിൽ 

രസീത് ഇവിടെചേർക്കുക. 


ഫാറം-11 


( ചട്ടം 3 (10) നോക്കുക) 


ലിസ്ററിൽ ഒരു പേര് ചേർത്തതിനെതിരെ ഉന്നയിച്ച ആക്ഷേപം 
സംബന്ധിച്ച വിചാരണയ്ക്കുളള നോട്ടീസ്. 
ആക്ഷേപം ഉന്നയിക്കപ്പെട്ടിട്ടുളള വ്യക്തിയുടെ പൂർണ്ണമായ പേരും, 
മേൽവിലാസവും, 


സൂചന; ആക്ഷേപംനമ്പർ, 
താങ്കളുടെ പേര്. 

മൽസ്യത്തൊഴിലാളി 
ക്ഷേമ 
സംഘത്തിലെ 

മൽസ്യത്തൊഴിലാളി 
കളുടെലിസ്ററിൽ 

ഭാഗത്ത് കമനമ്പർ 
ആയി ചേർത്തതിനെതിരെ 

( ആക്ഷേപക്കാരന്റെ പൂർണ്ണ 
മായ പേരും മേൽവിലാസവും) ഫയൽ ചെയ്തിട്ടുളളആക്ഷേപം19 
മാസം 

-ാം തീയതി 

... മണിക്കു 
( സ്ഥലം) വച്ച് വാദം കേൾക്കുന്നതാണെന്നുളള വിവരം അറിയിച്ചു 
കൊളളുന്നു . താങ്കൾ നൽകാൻ ആഗ്രഹിക്കുന്ന തെളിവുകൾ 

സഹിതം 
വിചാരണക്കു ഹാജരാകണമെന്ന് താങ്കളോടു നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . 
ആക്ഷേപത്തിനുളള കാരണങ്ങൾ (ചുരുക്കത്തിൽ) താഴെ പറയുന്നതാണ് 

( എ ) 
( ബി ) 
( സി ) 

ഫിഷറീസ് ആഫീസർ, 
തീയതി; 

മൽസ്യബന്ധന വില്ലേജ്. 
നോട്ടീസ് നടത്തിയതു സംബന്ധിച്ച സർട്ടിഫിക്കററ 

വിചാരണത്തീയതിയുടെ നോട്ടീസ് കൈപ്പറ്റിയിരിക്കുന്നു . 


തീയതി: 


(ആക്ഷേപിക്കപ്പെട്ടിട്ടുള്ള വ്യക്തി) 
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...-ാം തീയതിയായ ഇന്ന ദിവസം ആരുടെ 
പേരു സംബന്ധിച്ച ഉൾക്കുറിപ്പിനെപ്പററിയാണോ ആരക്ഷപം ഉന്നയിക്ക 
പ്പെട്ടിട്ടുളളത് വ്യക്തിക്കുളഅറിയിപ്പു യഥാവിധി 

ആളിനു 
( പേർക്കു ) നേരിട്ടു വാസസ്ഥലത്തു പതിച്ചു നടത്തിയിട്ടുണ്ട് എന്ന 
സാക്ഷ്യപ്പെടുത്തുന്നു . 


സ്ഥലം; 
തീയതി; 


നോട്ടീസ് നടത്തിയ ഉദ്യോഗസ്ഥൻമാർ 
(1 ) 
( 2) 
എന്നിവരുടെ സാന്നിദ്ധ്യത്തിൽ 
തപാൽമാർഗ്ഗമാണ് നോട്ടീസ് നടത്തിയിട്ടുളളതെങ്കിൽ 
രസീത് ഇവിടെ ചേർക്കുക. 


കുറിപ്പ്: 


ഫാറം-12 

( ചട്ടം 3 (10) നോക്കുക) 
ലിസ്ററിലെ ഉൾക്കുറിപ്പിലെ ഏതെങ്കിലും വിവരത്തിനെതിരെയുളള 
ആക്ഷേപം സംബന്ധിച്ച വിചാരണക്കുളള നോട്ടീസ് 
(ആക്ഷേപക്കാരന്റെ പൂർണ്ണമായ പേരും മേൽവിലാസവും) 


സൂചന: ആക്ഷേപം നമ്പർ 


താങ്കളെ സംബന്ധിച്ച ചില വിവരങ്ങൾ രേഖപ്പെടുത്തിയതിനുളള 
താങ്കളുടെആക്ഷേപം19 

മാസം 

-ാം തീയതി 
. . . മണിക്ക 

( സ്ഥലം) വച്ച് വാദം 
കേൾക്കുന്നതാണെന്നുള്ള വിവരം അറിയിച്ചു കൊളളുന്നു . താങ്കൾ നൽകാൻ 
ആഗ്രഹിക്കുന്ന തെളിവുകൾ സഹിതം 

വിചാരണയ്ക്കു 

ഹാജരാകണമെന്ന 
താങ്കളോടു നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . 


ഫിഷറീസ്ആഫീസർ, 
മൽസ്യബന്ധന വില്ലജ 


തീയതി: 


നോട്ടീസ് നടത്തിയതു സംബന്ധിച്ച സാക്ഷ്യപ്പെടുത്തൽ 

വിചാരണ തീയതിക്കുളള നോട്ടീസ് കൈപ്പറ്റിയിരിക്കുന്നു . 
തീയതി : 

(ആക്ഷേപക്കാരൻ) 
G , 1728 
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.... -ാം തീയതിയായ ഇന്ന ദിവസം 

ആകപ് 
ക്കാരനുള്ള നോട്ടീസ് ഞാൻ യഥാവിധി 

എന്ന് 

ആളിനു 
( പേർക്കു ) നേരിട്ട് അയാളുടെ വാസസ്ഥലത്തു പതിച്ചു . നടത്തിയിട്ടുണ്ട് 
എന്നു സാക്ഷ്യപ്പെടുത്തുന്നു . 
സ്ഥലം: 
തീയതി; 

നോട്ടീസ് നടത്തിയ ഉദ്യോഗസ്ഥൻ 
(1) 
( 2 ) 

എന്നിവരുടെ സാന്നിദ്ധ്യത്തിൽ 
കുറിപ്പ് : തപാൽ മാർഗ്ഗമാണ് നോട്ടീസ നടത്തിയിട്ടുളളതെങ്കിൽ 

രസീതു ഇവിടെ ചേർക്കുക. 


ഫാറം 13 


( ചട്ടം 3 (16 ) നോക്കുക). 
മൽസ്യത്തൊഴിലാളികളുടെലിസ്ററ അവസാനമായി പസിദ്ധീകരി 
ക്കുന്നതു സംബന്ധിച്ച നോട്ടീസ്. 

1980- ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം (മൽസ്യത്തൊഴിലാളി 
കളുടെ ലിസ്ററ തയ്യാറാക്കലും ( പ്രസിദ്ധീകരണവും) 

ചട്ടങ്ങൾ 
അനുസരിച്ച് 

മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘത്തിലെ മൽസ്യത്തൊഴിലാളികളുടെ ലിസ്ററ തയ്യാറാക്കിയി 
ട്ടുണ്ടെന്നും • പ്രസ്തുത ലിസ്ററിന്റെ ഒരു പകർപ്പു പ്രസ്തുത ഭേദഗതി 
കളുടെ ലിസ്റ്റിനോടും ശുദ്ധിപ്രതത്തോടും 

കൂടി പരിശോധനക്കായി 
എൻ ആഫീസിൽ നിന്നും ലഭിക്കുന്നതാണെന്നും പൊതുജനങ്ങളുടെ അറിവി 
ലേക്കായി ഇതിനാൽ വിജ്ഞാപനം ചെയ്യുന്നു . 

ഫിഷറീസ് ആഫീസർ, 
സ്ഥലം: 

മൽസ്യ ബന്ധന വില്ലേജ 
തീയ തി : 


Kerala Gazette No. 23 dated 8th June 1982. 
PART I 


Section iv 


കേരള സർക്കാർ 


ഗതാഗതവും, മൽസ്യബന്ധനവും, തുറമുഖങ്ങളും ( ഇ ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ.ജി, ഒ .( പി ) 12/81/ ററി. എഫ്. & പി . ഡി . 

തിരുവനന്തപുരം, 1981 ജനുവരി 11 . 
എസ്. ആർ. ഒ. നമ്പർ 201 /81. - 1980- ലെ കേരള മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘം ആക്ററ് (1981 - ലെ 7) 9 -ാം വകുപ്പു (1) -ാം ഉപവകുപ്പിനോട 
ചേർത്തു വായിച്ച ! പകാരമുളള 33 -ാം വകുപ്പ് നൽകുന്ന അധികാരങ്ങൾ 
വിനിയോഗിച്ച് കേരള സർക്കാർ താഴെ പേരുപറയുന്ന ചട്ടങ്ങൾ ഇതിനാൽ 
ഉണ്ടാക്കുന്നു; അതായത്: 


ചട്ടങ്ങൾ 


1. ചുരുക്കപ്പേരും ( പരംഭവും: - (1) ഈ ചട്ടങ്ങൾക്ക 1980 - ലെ 
കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം (കമ്മിററികളുടെ അംഗസംഖ്യ 
നിശ്ചയിക്കലും തെരഞ്ഞെടുപ്പു നടത്തലും) ചട്ടങ്ങൾ ഏന്ന് പേര് പറയാ 
വുന്നതാണ്. 

(2 ) അവ ഉടൻ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2. നിർവ്വചനങ്ങൾ: - ഈ ചട്ടങ്ങളിൽ സന്ദർഭത്തിന് മററു വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം, 

( എ ) ആക്ററ് എന്നാൽ 1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമ 

സംഘം ആക്ററ് (1981 - ലെ 7) എന്ന്അർത്ഥമാകുന്നു . 
( ബി ) " ഫാറം എന്നാൽ ഈ ചട്ടങ്ങളോടു ചേർത്തിട്ടുളള ഒരു ഫാറം 

, എന്നർത്ഥമാകുന്നു . 
( സി ) ലിസ്റ് എന്നാൽ സംഘത്തിലെ അംഗങ്ങളുടെ ലിസ്റ 

എന്നർത്ഥമാകുന്നു . 
( ഡി ) സംഘം എന്നാൽ ഒരു മൽസ്യബന്ധന വില്ലേജിനുവേണ്ടി 

രൂപീകരിച്ചിട്ടുളള മൽസ്യത്തൊഴിലാളി ക്ഷേമ സംഘം എന്നർത്ഥ 

മാകുന്നു . 
( ഇ ) വകുപ്പ് എന്നാൽ ആക്ററിലെ ഒരു വകുപ്പ് 

എന്നർത്ഥ 
മാകുന്നു . 
3. "കമ്മിററികളിലെ അംഗസംഖ്യ : - താഴെപ്പറയുന്ന കണക്കനുസരിച്ച് 
ഡയറക്ടർ വിജഞാപനംചെയ്തിട്ടുളള അതയും എണ്ണം തെരഞ്ഞെടുക്കപ്പെ 
ട്ടിട്ടുളള അംഗങ്ങൾ അടങ്ങുന്നതായിരിക്കും ഓരോ സംഘത്തിന്റേയും കമ്മിററി, 
അതായത്: 

( എ ) 500 വീടുകളിൽ കവിയാതെയുളള ഒരു മൽസ്യബന°ധന വില്ലേ 

ജിലെ സംഘത്തിൻറ കമ്മിററി അഞ്ച്അംഗങ്ങൾ. 
G , 730 


( ബി ) 500- ൽ കൂടുതൽ വീടുകളുളള ഒരു മൽസ്യബന്ധന വില്ലേ 
ജിലെ സംഘത്തിൻറ കമ്മിററി - ആദ്യത്തെ 500 വീടിന് അഞ്ച് 
അംഗങ്ങളും, 500 - ൽ കവി ഞ്ഞുളള ഓരോ250 വീടുകൾക്കും 
പരമാവധി 8 അംഗങ്ങൾ എന്നതിന് വിധേയമായി, ഒരു അധിക 

അംഗവും, 
4. വരണാധികാരികളുടെ നിയമനം: - ഒരു സംഘത്തിലെ കമ്മിററിയി 
ലേക്കുള്ള അംഗങ്ങളുടെ തെരഞ്ഞെടുപ്പ് നടത്തുന്നതിനുവേണ്ടി ഡയറക്ടർ 
ഒരു വരണാധികാരിയെ 

നിയമിക്കേണ്ടതും ആ തെരഞ്ഞെടുപ്പ് നടത്താൻ 
ആവശ്യമായ എല്ലാ നടപടികളും സ്വീകരിക്കേണ്ടതും അപ്രകാരം നിയമിക്കപ്പെ 
ട്ടിട്ടുളള വരണാധികാരിയുടെ കർത്തവ്യം ആയിരിക്കുന്നതും ഈ ആവശ്യത്തിന് 
വേണ്ട എല്ലാ സഹായങ്ങളും വരണാധികാരിക്ക് ഫിഷറീസ് ആഫീസർ നൽകേ 
ണ്ടതുമാകുന്നു . 
5 . കമ്മിററിയിലേക്കുളള 

തെരഞ്ഞെടുപ്പ് നടത്തുന്നതിനുളള നടപടി 
കമം: - താഴെ പറയുന്ന രീതിയിൽ കമ്മിററിയിലെ അംഗങ്ങളുടെ തെരഞ്ഞ 
ടുപ്പ് നടത്തേണ്ടതാണ്, അതായത്: 

1. ഒരു സംഘം രൂപീകരിച്ചതിനുശേഷം ആദ്യമായി കഴിയുന്നത 
നേരത്തെയും ഒരു സംഘത്തിലെ തെരഞ്ഞെടുക്കപ്പെട്ട അംഗങ്ങ ടെ കാലാവധി 
അവസാനിക്കുന്ന തീയതിക്ക് ഏറ്റവും 

കുറഞ്ഞത് 60 ദിവസവുംമുൻപും 
അല്ലെങ്കിൽ ഒരു കമ്മിറ്റിയിൽ 

ഒരു അംഗത്തിന്റെ യാദൃശ്ചിക ഒഴിവ 
ഉണ്ടാകുമ്പോൾ കഴിയുന്ന ഒരു നേരത്തേയും അതതു സംഗതിപോലെ ഫിഷറീസ 
ഡയറക്ടറുടെ അംഗീകാരത്തോടു കൂടി വരണാധികാരി കമ്മററിയിലേക്ക 
അംഗങ്ങളെ തെരഞ്ഞെടുക്കുന്ന ആവശ്യത്തിനുവേണ്ടിയോ അല്ലെങ്കിൽ ഒഴിവ 
നികത്തുന്നതിനുവേണ്ടിയോ, അതതു സംഗതിപോലെ സംഘത്തിന്റെ ഒരു 
ജനറൽ ബോഡി യോഗം വിളിച്ചു കൂട്ടേണ്ടതാകുന്നു . 
(2 ) തെരഞ്ഞെടുപ്പിന്റെ തീയതിയും സമയവും 

സംഘത്തിലെ 
നോട്ടീസ് ബോർഡിലും, ഫിഷറീസ് ആഫീസർ നിശ്ചയിക്കുന്ന മററു 
സ്ഥലങ്ങളിലും വരണാധികാരി വിജ്ഞാപനം ചെയ്യേണ്ടതാണ്. താഴെ 
പറയുന്ന വിവരങ്ങൾ നോട്ടീസിൽ ഉണ്ടായിരിക്കേണ്ടതാണ്, അതായത്: 

(1) തെരഞ്ഞെടുപ്പുമൂലം നികത്തണ്ട ഒഴിവുകളുടെഎണ്ണം 
( 2) മൽസരിക്കുന്ന സ്ഥാനാർത്ഥികൾ നാമനിർദ്ദേശ പ്രതികകൾ 
ഫയൽ ചെയ്യേണ്ടത് ഏത്തീയതിയിൽആണെന്നും ഏത് 
സ്ഥലത്തുവച്ചാണെന്നുംഏതെല്ലാം സമയത്തിനകത്തായിരിക്കണ 
മെന്നും; അപകാരമുളള തീയതികൾ തെരഞ്ഞെടുപ്പിന് നിശ്ച 
യിച്ചിട്ടുളള തീയതിക്ക് ഏഴു പൂർണ്ണ ദിവസമെങ്കിലും മുമ്പായി 
രിക്കേണ്ടതാണ്. 
( 3) തെരഞ്ഞെടുക്കപ്പെടേണ്ട 

അംഗങ്ങളുടെ സംഖ്യ, നാമനിർദ്ദേശ 
പതികകൾ സൂക്ഷ്മ പരിശോധന നടത്തുന്ന തീയതി, സ്ഥലം 

എന്നിവയും ഏതെല്ലാം സമയത്തിനകത്താണെന്നും; 
(4 ) വോട്ടെടുപ്പ് നടക്കുന്നത് ഏതു തീയതിയിലാണെന്നും ഏതു 

സ്ഥലത്തെന്നും; ഏതെല്ലാം സമയത്തിനകത്താണെന്നും; 
( 3) തെരഞ്ഞെടുപ്പിനുളള സ്ഥാനാർത്ഥികളുടെ 

നാമനിർദ്ദേശം, 
ഏതൊരു സ്ഥാനാർത്ഥിയും അപേക്ഷിച്ചാൽ വില കൂടാതെ വരണാധികാരി 
വിതരണം ചെയ്യുന്ന ഫാറം 1 - ൽ ആയിരിക്കേണ്ടതാണ്. 
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ഓരോ നാമനിർദ്ദേശ പ്രതികയും അംഗങ്ങളുടെലിസ്റ്ററിൽ പേര 
ഉൾപ്പെടുത്തിയിട്ടുളള രണ്ട് അംഗങ്ങൾ ഒപ്പിട്ടിരിക്കേണ്ടതാകുന്നു . അംഗങ്ങളിൽ 
ഒരാൾ നാമനിർദ്ദേശത്തിന്റെ 

നിർദ്ദേശകനായും 

മറേറ ആൾ അനുവാദക 
നായും ഫാറത്തിൽ 

ഒപ്പിടേണ്ടതാകുന്നു . തെരഞ്ഞെടുപ്പിന് നാമനിർദ്ദേശം 
ചെയ്യപ്പെട്ടിരിക്കുന്ന സ്ഥാനാർത്ഥി അയാൾക്ക് തെരഞ്ഞെടുപ്പിൽ നിൽക്കു 
വാൻ സമ്മതമാണെന്നുളളതിലേക്ക് ഒരു സത്യ( പസ്താവന ഒപ്പിട്ട് 
നിർദ്ദേശ പ്രതികയിൽ ഉൾപ്പെടുത്തിയിരിക്കേണ്ടതാണ്. 
( ) എല്ലാ നാമനിർദ്ദേശ 

പ്രതികകളും വരണാധികാരിക്ക് ( 2 ) -ാം 
ഖൺഡത്തിൽ പറഞ്ഞിട്ടുളളതിൻ പ്രകാരമുളള നോട്ടീസിൽ നിർദ്ദേശിച്ചിട്ടുളള 
തീയതിക്കും സമയത്തിനുംമുമ്പായി സ്ഥാനാർത്ഥി നേരിട്ടോ അല്ലെങ്കിൽ 
അയാളുടെ 

നിർദ്ദേശകനോ അനുവാദകനോ വഴിയോ നൽകേണ്ടതാണ്. 
വരണാധികാരി നാമനിർദ്ദേശപതികയിൽ അതിന്റെ കമനമ്പർ ചേർക്കേ 
ണ്ടതും അദ്ദേഹത്തിന് നാമനിർദ്ദേശപ്രതികൾ ലഭിച്ച തീയതിയും സമയവും 
സാക്ഷ്യപ്പെടുത്തേണ്ടതും 

നാമനിർദ്ദേശപ്രതിക ലഭിച്ചതിനു രേഖാമൂലമായ 
ഒരു അറിയിപ്പു ഉടൻതന്നെ നൽകേണ്ടതുമാകുന്നു . നാമനിർദ്ദേശ പ്രതിക 
സ്വീകരിക്കുന്നതിന് നിശ്ചയിച്ചിട്ടുളള തീയതിക്കും സമയത്തിനും മുമ്പായി 
സമർപ്പിക്കപ്പെട്ടിട്ടില്ലാത്തതോ ലഭിച്ചിട്ടില്ലാത്തതോആയഏതൊരു നാമനിർദ്ദേശ 
പ്രിതികയും നിരാകരിക്കേണ്ടതാകുന്നു . 

( 6) 10 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പുപ്പകാരമോ അല്ലെങ്കിൽ ആക്ടി 
ലെയോ അ തുപകാരം ഉണ്ടാക്കിയിട്ടുളള ചട്ടങ്ങളിലേയോ മറേറതെങ്കിലും 
വ്യവസ്ഥകളനുസരിച്ചോ കമ്മററിയിലെ ഒരു 

അംഗത്തെയും കമ്മിററിയിൽ 
ഒഴിവുള്ള ഒരു സ്ഥാനം നികത്താനായുളള തെരഞ്ഞെടുപ്പിൽ സ്ഥാനാർത്ഥി 
യായ് നാമനിർദ്ദേശം ചെയ്യാൻ പാടില്ലാത്തതാകുന്നു . 

(7) നാമനിർദ്ദേശ പ്രതികകളുടെ സൂക്ഷ്മ പരിശോധന അതിനു 
വേണ്ടി നിശ്ചയിച്ചിട്ടുളള തീയതിയിൽ വരണാധികാരി നടത്തേണ്ടതാണ്. 
നാമനിർദേശ പ്രതികകളുടെ സൂക്ഷ്മ പരിശോധനാസമയത്ത് ഓരോ 
സ്ഥാനാർത്ഥിക്കോ അയാളുടെ നിർദ്ദേശകനോ അനുവാദകനോ ഹാജരാകാ 
വുന്നതാണ്. 

(8 ) വരണാധികാരി നാമനിർദ്ദേശ പ്രതികകൾ പരിശോധിക്കേണ്ടതും 
ഏതെങ്കിലും നാമനിർദേശത്തെ സംബന്ധിച്ച് ഏതെങ്കിലും വ്യക്തി ഉന്നയി 
ച്ചേക്കാവുന്ന ആക്ഷേപങ്ങളിൽ തീരുമാനമെടുക്കേണ്ടതും അദ്ദേഹത്തിന 
യുക്തമെന്ന് തോന്നുന്ന 

ഏതെങ്കിലും സമ്മറി 

അന്വേഷണം നടത്തിയതിനു 
ശേഷം അപ്രകാരമുളള ആക്ഷേപത്തിൻമേലോ അല്ലെങ്കിൽ സ്വമേധയായാ 
ഏതെങ്കിലും നാമനിർദ്ദേശം നിരാകരിക്കാവുന്നതാണ്. 

എന്നാൽ ഒരു സ്ഥാനാർത്ഥിയുടെ നാമനിർദേശം കേവലം അയാളു 
ടേയോഅല്ലെങ്കിൽ അയാളുടെ നിർദ്ദേശകൻയാ അനുവാദകൻറയോ 
പേരിൻറയോഅല്ലെങ്കിൽ സ്ഥാനാർത്ഥിയേയോഅയാളുടെ നിർദ്ദേശക 
നേയോ അനുവാദകനേയോ സംബന്ധിച്ച മറ്റ് ഏതെങ്കിലും വിവരണങ്ങൾ 
അംഗങ്ങളുടെലിസ്ററിൽ ചേർത്ത തോ ശരിയല്ലാ എന്ന കാരണത്താൽമാതം 
അതതു സംഗതിപോലെ സ്ഥാനാർത്ഥിയേയോ നിർദ്ദേശകനേയോ അനുവാദ 

സംശയാതീതമായി തിരിച്ചറിയാൻ സാധിക്കുകയാണെങ്കിൽ, ഒരു 
സ്ഥാനാർത്ഥിയുടെ നാമനിർദ്ദേശം നിരാകരിക്കാൻ പാടില്ലാത്തതാകുന്നു . 

(9) മൽസരിക്കുന്ന സ്ഥാനാർത്ഥികൾക്കോ അല്ലെങ്കിൽ അവരുട 
നിർദ്ദേശകർക്കോ അനുവാദകർക്കോ അതതു സംഗതിപോലെ എല്ലാ നാമനിർ 
8° ദേശപ്രതികകളും പരിശോധിക്കാനും മൽസരിക്കുന്ന സ്ഥാനാർത്ഥികളുടെ 


കനയാ 
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പേര ഉൾപ്പെടുത്തിയത നിയമാനുസൃതമാണെന്ന് അവർക്ക 

സ്വയം 
ബോദ്ധ്യപ്പെടാനും വേണ്ട ന്യായമായ എല്ലാ സൗകര്യങ്ങളും വരണാധികാരി 
നൽകേണ്ടതാണ്. 
(10) എല്ലാ നാമനിർദ്ദേശ 

പ്രതികകളിലും വരണാധികാരി അതതു 
സംഗതിപോലെ ആയത് സ്വീകരിച്ചതോ നിരാകരിച്ചതോ ആയ അദദേഹ 
ത്തിന്റെ തീരുമാനം രേഖപ്പെടുത്തണ്ടതും നാമനിർദ്ദേശ പ്രതിക നിരാകരി 
ക്കുന്നപക്ഷം അപകാരം നിരാകരിക്കുന്നതിനുളള അദ്ദേഹത്തിന്റെ കാരണം 
കാണിക്കുന്ന ഒരു സംക്ഷിപ്ത പ്രസ്താവന എഴുതി രേഖപ്പെടുത്തേണ്ടതു 
മാണ്. 

(11 ) വരണാധികാരി നടപടികളുടെ എന്തെങ്കിലും നിറുത്തിവയ്ക്കൽ 
ആ പ്രകാരമുളള നടപടികൾ ലഹളമൂലമോ, കലഹം മൂലമോ അല്ലെങ്കിൽ 
അദ്ദേഹത്തിന്റെ നിയന്ത്രണാതീതമായ ഏതെങ്കിലും കാരണത്താലോ വിഘ്ന 
പ്പെടുകയോ ചെയ്യുമ്പോഴല്ലാതെ , അനുവദിക്കാൻ പാടില്ലാത്തതാകുന്നു . 

(12) വരണാധികാരി തീരുമാനിച്ച പ്രകാരമുളള സാധുവായ നാമ 
നിർദ്ദേശങ്ങളുടെ ലിസ്ററ്, പേരുകൾ അക്ഷരമാലാ കമത്തിലും 
നിർദ്ദേശ പ്രതികയിൽ നൽകിയ പ്രകാരമുളള സ്ഥാനാർത്ഥികളുടെ മേൽ 
വിലാസത്തോടുംകൂടി നാമനിർദ്ദേശ പ്രതികകളുടെസൂക്ഷ്മ പരിശോധന 
പൂർണ്ണമാക്കിയ അതേദിവസംതന്നെ സം ഘത്തിന്റെ നോട്ടീസ് ബോർഡിൽ 
പ്രസിദ്ധീകരിക്കേണ്ടതാണ്. 

(13 ) ഏതു സ്ഥാനാർത്ഥിക്കും അയാളുടെ സ്ഥാനാർത്ഥിത്വം, 
അയാൾ ഒപ്പിട്ട രേഖാമൂലമായ നോട്ടീസ് നേരിട്ടോ അല്ലെങ്കിൽ നിർദ്ദേശകൻ 
വശമാ അനുവാദകൻ വശമോ വരണാധികാരിക്ക നൽകിക്കൊണ്ട് അയാളുടെ 
നാമനിർദ്ദേശപ്രതിക നൽകിയതിന് ശേഷവും 

എന്നാൽ (12 ) -ാം ഖൺഡ 
(പകാരം സാധുവായ നാമനിർദ്ദേശങ്ങൾ (പ്രസിദ്ധീകരിച്ച ദിവസത്തിൻറ 
പിറേറദിവസം വൈകുന്നേരം 5 മണിക്കും മുമ്പായി എപ്പോൾ വേണമെങ്കിലും 
പിൻവലിക്കാവുന്നതാണ്. ഒരിക്കൽ നൽകിയ സ്ഥാനാർത്ഥിത്വം പാൻ 
വലിച്ചുകൊണ്ടുളള നോട്ടീസ് അന്തിമമായിരിക്കുന്നതാണ്. 

(14 ) നാമനിർദ്ദേശ പ്രതികകൾ സാധുവാണെന്ന് പ്രഖ്യാപിക്കപ്പെട്ടി 
ട്ടുളള സ്ഥാനാർത്ഥികളുടെ 

എണ്ണം തെരഞ്ഞെടുക്കപ്പെടേണ്ട 

സ്ഥാനാർ 
ത്ഥികളുടെ എണ്ണത്തിൽ , കവിയുന്നില്ലെങ്കിൽ, വരണാധികാരി തെരഞ്ഞെടു 
പ്പിനുവേണ്ടി നിശ്ചയിക്കപ്പെട്ടിട്ടുളള ദിവസം നാമനിർദ്ദേശ പ്രതികകൾ 
സാധുവായിട്ടുളള എല്ലാ സ്ഥാനാർത്ഥികളുടെയും പേരുകൾ ( പ്രസ്താവി 
ക്കേണ്ടതും കമ്മിററിയിലേക്ക യഥാവിധി അവർ തെരഞ്ഞെടുക്കപ്പെട്ടതായി 
(പഖ്യാപിക്കേണ്ടതുമാകുന്നു . നാമനിർദ്ദേശ പ്രതിക കൾ സാധുവായിട്ടുളള 
സ്ഥാനാർത്ഥികളുടെ എണ്ണം തെരഞ്ഞെടുക്കേണ്ടവരുടേതിനേക്കാൾ 

കവി 
യുകയാണെങ്കിൽ, വരണാധികാരി 

ഒരു 

വോട്ടെടുപ്പ്, ആയതിനുവേണ്ടി 
നിശ്ചയിച്ചിട്ടുളള ദിവസം നടത്തുന്നതിന് ഏർപ്പാടു ചെയ്യേണ്ടതാണ്. 
വോട്ടെടുപ്പു നടത്തുന്നതിന ആവശ്യമുളള ഒന്നാ അതിൽ കൂടുതലോ 
പോളിംഗ് ആഫീസറൻമാരെ വരണാധികാരിക്ക് നിയമിക്കാവുന്നതാണ്. 
(15 ), ബാലററ് 

പെട്ടികൾ , ബാലററു പേപ്പറുകൾ , അംഗങ്ങളുടെ 
ലിസ്ററിന്റെ പകർപ്പ്, വോട്ടെടുപ്പ് 

നടത്തുന്നതിനാവശ്യമായ മററ് സാധന 
ങ്ങൾ ഇവ വരണാധികാരിക്ക് കമ്മിറ്റി നൽകേണ്ടതാണ്. ബാലററ് പെട്ടികളിൽ 
ബാലററ് പേപ്പറുകൾ ഉളളിൽ കടത്താവുന്ന രീതിയിലും എന്നാൽ പെട്ടിയുടെ 
പൂട്ടു തുറക്കാതെ അതിൽ നിന്നും എടുക്കാൻ കഴിയാത്ത രീതിയിലും ആയി 
രിക്കണം അവ നിർമ്മിക്കേണ്ടത്. 
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( 16) തെരഞ്ഞെടുപ്പിന് മൽസരിക്കുന്ന ഒരു സ്ഥാനാർത്ഥി , സമ്മതി 
ദായകരെ തിരിച്ചറിയുന്നതിനും വോട്ടു ചെയ്യുന്നത് നിരീക്ഷിക്കാനും 
ആയി വോട്ടെടുപ്പു നടന്ന എല്ലാബൂത്തുകളിലും അയാളെ പ്രതിനിധീകരി 
ക്കാനായി ഒരു ഏജൻറിനെ വരണാധികാരിക്കുളള ഒരു കത്തുമുഖേന നിയമി 
ക്കാവുന്നതാണ്. 

അപകാരമുളള കത്തിൽ ബന്ധപ്പെട്ട ഏജൻറിൻറ 
സമ്മതം രേഖപ്പെടുത്തിയിരിക്കേണ്ടതാണ്. 


(17 ) തെരഞ്ഞെടുപ്പു നടത്തേണ്ട സ്ഥലത്ത് ഏതെങ്കിലും വ്യക്തി 
വോട്ടു പിടിക്കുന്നത് നിരോധിക്കേണ്ടതാണ്. 

(18 ) വോട്ടെടുപ്പ് ആരംഭിക്കുന്നതിന് തൊട്ടു മുമ്പോ പോളിംഗ് 
ആഫീസർ ആ സമയത്ത് ഹാജരുളള വ്യക്തികളെ ഒഴിഞ്ഞ ബാലററ് പെട്ടി 
കാണിക്കേണ്ടതും അതിനുശേഷം അത് പൂട്ടേണ്ടതുംമുള പൊട്ടിക്കാതെ അത് 
തുറക്കാൻ കഴിയാത്ത രീതിയിൽ അദ്ദേഹത്തിന്റെ മു la പതിക്കേണ്ടതുമാണ്. 
സ്ഥാനാർത്ഥിയോ അയാളുടെ ഏജൻറാ അയാൾ അങ്ങനെആഗ്രഹിക്കുക 
യാണെങ്കിൽ അയാളുടെ സ്വന്തംമുദയും പതിക്കാവുന്നതാണ്. 

(19) സമ്മതിദാനാവകാശം വിനിയോഗിക്കാൻ ഉദ്ദേശിക്കുന്ന എല്ലാ 
അംഗങ്ങൾക്കും ബാലററു പേപ്പറിൽ സൗകര്യാനുസരണം മൽസരിക്കുന്ന 
സ്ഥാനാർത്ഥികളുടെ പേരുകൾ അക്ഷരമാലാ കമത്തിൽ കമീകരിച്ചിട്ടുളള 
അച്ചടിച്ചതോ, ടൈപ്പു ചെയ്തതോ, സൈക്ളോസ്ററൽ ചെയ്തതോആയ 
ഒരു ബാലററു പേപ്പർ നൽകേണ്ടതാണ്. ബാലററ് പേപ്പർ കമനമ്പരിട്ടതും 
സംഘത്തിന്റെ മുദയും വരണാധികാരിയുടെ ഇനിഷ്യലുകളും ഉൾക്കൊളളു 
ന്നതും വോട്ടർക്ക് അയാൾ വോട്ടു ചെയ്യാൻ ഉദ്ദേശിക്കുന്ന ആളിന്റെ പേരിൽ 
നേരെ x എന്ന അടയാളം രേഖപ്പെടുത്താനായി ഒരു കോളം ഉളളതുമായിരിക്കണം. 

( 20 ) ഓരോ പോളിംഗ് സ്റേറഷനിലും ഒരു സ്റേറഷനിൽ ഒന്നിൽ 
കുടുതൽ പോളിംഗ് ബൂത്തുകൾ ഉളളപ്പോൾ , അ പ്രകാരമുളള 
ബൂത്തിലും അംഗങ്ങൾക്ക് രഹസ്യമായി അവരുടെ വോട്ട് രേഖപ്പെടുത്തുന്ന 
തിനായി ഒരു പ്രത്യേക മുറി ഉണ്ടായിരിക്കേണ്ടതാണ്. 

(21) പോളിംഗ് ആഫീസർക്ക്, അദ്ദേഹത്തിന് നൽകപ്പെട്ടിട്ടുളള ലിസ് 
ററിൽ രേഖപ്പെടുത്തിയിട്ടുളള ആൾ 

തന്നെയാണം 

(പസ "തുത അംഗം എന്ന് 
ബോദ°ധ്യപ്പെടാതെ ഒരു അംഗത്തിനും യാതൊരു ബാലററു പേപ്പറും നൽകാൻ 
പാടില്ലാത്തതാകുന്നു . ഒരു ബാലറ്റ് പേപ്പർ നൽകുമ്പോൾ നൽകിയ ബാലറ് 
പേപ്പറിന്റെ ( കമനമ്പർ ലിസ്ററിൽ ആ അംഗത്തിന്റെ പേരിന് നേരെ രേഖപ്പെ 
ടുത്തേണ്ടതാണ്. അപ്രകാരമുളള ബാലററ് പേപ്പർ ലഭിക്കുമ്പോൾ പ്രസ്തുത 
ആവശ്യത്തിനുവേണ്ടി മാറ്റിവയ്ക്കപ്പെട്ടിട്ടുളള വോട്ടെടുപ്പു മുറിയിലേക്കു ആ 
അംഗം പോകേണ്ടതും ആരുടെ പേർക്കാണ് അയാൾ വോട്ടു രേഖപ്പെടുത്തുന്ന 
തെന്ന് സ്ഥാനാർത്ഥിയുടെ പേരിനു നേരെ x എന്ന അടയാളം രേഖപ്പെടു 
ത്തിക്കൊണ്ട് സൂചിപ്പിക്കേണ്ടതുംഅങ്ങേയററം രഹസ്യമായി ഈ ആവശ്യത്തിനു 
വേണ്ടി വച്ചിട്ടുളള ബാലററു പെട്ടിയിൽ ബാലററു പേപ്പർ ഇടേണ്ടതുമാകുന്നു . 
അന്ധതയാമറേറതെങ്കിലും ശാരീരിക ദൗർബല്യമോ നിരക്ഷരതയോ കാര്യ 
മായി ഒരു അംഗത്തിന് ബാലറ്റ് പേപ്പറിൽ പ്രസ്തുത അടയാളം രേഖപ്പെടു 
ത്താൻ കഴിവില്ലെങ്കിൽ പോളിംഗ് ആഫീസറോ, വരണാധികാരിയോ 
വോട്ട് ചെയ്യാൻ ആഗ്രഹിക്കുന്നതെന്ന് അയാളിൽ നിന്നും ഉറപ്പുവരുത്ത 
ണ്ടതും അയാൾക്കുവേണ്ടി x അടയാളം രഖപ്പെടുത്തണ്ടതും 
പെട്ടിയിൽ ബാലററ്. പേപ്പർ ഇടേണ്ടതുമാകുന്നു . 


ഒാരോ 


ആ യാ 


ബാലറാ 
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(22) വോട്ടെടുപ്പിന്റെ ഏതെങ്കിലും ഘട്ടത്തിൽ എന്തെങ്കിലും ലഹളയോ 
ബഹളംമൂലമോനടപടികൾക്ക ° വിഘ്നമോ തടസ്സമോ നേരിടുകയാണെങ്കിലോ 
അല്ലെങ്കിൽ മതിയായ കാരണത്താൽ പ്രസ്തുത തെരഞ്ഞെടുപ്പിൽ വോട്ടെടുപ്പ് 
നടത്താൻ കഴിയാതെ വരുകയാണെങ്കിലോ വരണാധികാരിക്ക്”, സൊസൈററി 
യു ടെ മിനിട്ടുബുക്കിൽഅപ്രകാരമുളള ഒരു നടപടിക്ക് അദ° ദേഹത്തിനുളള കാര 
ണങ്ങൾ രേഖപ്പെടുത്തിക്കൊണ്ടും, വോട്ടെടുപ്പ് നിറുത്തിവയ്ക്കാവുന്നതാണ്. 

(23) വോട്ടെടുപ്പിന് നിശ്ചയിച്ചിട്ടുളള സമയത്തിനുശേഷം യാതൊരു 
സമ്മതിദായകനെയും പ്രവേശിപ്പിക്കാൻ പാടില്ലാത്തതും എന്നാൽ വോട്ടെടുപ്പ് 
സമയം അവസാനിക്കുന്നതിനു മുമ്പ് ബാലററു , പേപ്പർ നൽകിക്കൊണ്ടിരി 
ക്കുന്ന കെട്ടിടത്തിൽ പ്രവേശിക്കുന്ന ഒരു സമ്മദിദായകന് ബാലററ് പേപ്പർ 
നൽകേണ്ടതും വോട്ടു ചെയ്യാൻ അനുവദിക്കേണ്ടതുമാണ്. 

(24) കഴിയുമെങ്കിൽ, വോട്ടെണ്ണൽ വോട്ടെടുപ്പ് അവസാനിച്ച ഉടനെ 
നടത്തണ്ടതാണ്. അതിനം 

സാധിക്കുന്നില്ലെങ്കിൽ ബാലററ് പെട്ടി വരണാ 
ധികാരിയുടെയും അവർ അങ്ങനെ ആഗ്രഹിക്കുന്നുവെങ്കിൽ മൽസരിക്കുന്ന 
സ്ഥാനാർത്ഥിയുടെയും അല്ലെങ്കിൽ അവരുടെ ഏജൻറുമാരുടെയുംമുദ 
കൊണ്ട് മുദവയ്ക്കേണ്ടതും വരണാധികാരി അദ്ദേഹത്തിൻറ് സുരക്ഷിത 
കൈവശത്തിൽ വയ്ക്കേണ്ടതുമാകുന്നു . വോട്ടെണ്ണൽ ആരംഭിക്കുന്ന സമയവും 
സ്ഥലവുംഅപ്പോൾ വരണാധികാരി പ്രഖ്യാപിക്കേണ്ടതും സ്ഥാനാർത്ഥി 
കളെയോ അവരുടെ ഏജൻറുമാരെയോ രേഖാമൂലം അറിയിക്കേണ്ടതുമാകുന്നു . 
വരണാധികാരിയോ അദ്ദേഹത്തിന്റെ മേൽനോട്ടത്തിലോ വോട്ടെണ്ണൽ നടത്തേ 
ണ്ടതാണ്. 

വോട്ടെണ്ണുന്ന സമയത്ത് ഓരോ സ്ഥാനാർത്ഥിക്കും അയാളുടെ 
അധികാരപ്പെടുത്തപ്പെട്ട ഏജൻറിനും ഹാജരാകാൻ അവകാശമുണ്ടായിരിക്കുന്ന 
തുമാണ്. എന്നാൽ വോട്ടെണ്ണൽ സമയത്ത ഏതെങ്കിലും സ്ഥാനാർത്ഥി . 
യുടെയോ അയാളുടെ ഏജന്റിന്റെയോഅസാന്നിദ്ധ്യം വോട്ടെണ്ണലിനേയോ 
വരണാധികാരി 

(പഖ്യാപിക്കുന്നതിനെയോ അസാധുവാക്കുന്നതല്ല. 
വോട്ടെണ്ണൽ അവസാനിച്ചു കഴിഞ്ഞാൽ കഴിയുന്നതും വേഗം വരണാധികാരി 
ഓരോ സ്ഥാനാർത്ഥിയും നേടിയ വോട്ടിന്റെ എണ്ണവും തെരഞ്ഞെടുപ്പു 
ഫലവും പ്രഖ്യാപിക്കേണ്ടതാണ്. 

(25) തെരഞ്ഞെടുപ്പു ഫലം സംഘത്തിന്റെ മിനിട്ട് ബുക്കിൽ രേഖപ്പെ 
ടുത്തേണ്ടതും വരണാധികാരി സാക്ഷ്യപ്പെടുത്തേണ്ടതും 

സംഘത്തിൻറ 
നോട്ടീസ് ബോർഡിൽ ഉടനടി വിജ്ഞാപനംചെയ്യേണ്ടതുമാകുന്നു . 
(26) വരണാധികാരിക്ക് ഒരു ബാലററു പേപ്പർ - 
(i) വോട്ടുചെയ്ത അംഗത്തെ തിരിച്ചറിയാൻ തക്ക രീതിയിൽ അതിൽ 

ഏതെങ്കിലും അടയാളംഉണ്ടെങ്കിലോ; അല്ലെങ്കിൽ 
(ii) സംഘത്തിൻറമുദയും വരണാധികാരിയുടെ ഒപ്പും അതിലില്ലെ 

ങ്കിലോ; അല്ലെങ്കിൽ 
(iii) ഏത 

സഥാനർത്ഥിക്കാണ വോട്ട് രേഖപ്പെടുത്തിയതെന് 
സംശയം ഉണ്ടാകത്തക്ക രീതിയിൽ വോട്ട് സൂചിപ്പിക്കുന്ന 

അടയാളം അതിൽ അടയാളപ്പെടുത്തിയിരിക്കുകയോ; അല്ലെങ്കി ൽ 
(iv), ഒന്നിൽ കൂടുതൽ സ്ഥാനാർത്ഥികൾ ക്കു അടയാളം രേഖപ്പെടു 

ത്തിയിരിക്കുകയോ ചെയ്താൽ; നിരാകരിക്കാവുന്നതാണ്. 


ഫലം 


സംഘം 


വിശദീകരണക്കുറിപ്പ് 
( ഈ കുറിപ്പ് ഈ വിജ്ഞാപനത്തിൻറെ ഭാഗമല്ല . എന്നാൽ അതിന്റെ 
പൊതു ഉദ്ദേശം വെളിപ്പെടുത്താൻ ഉ 8° ദേശിച്ചുകൊണ്ടുള്ളതാണ്.) 
1980 - ലെ കരള മൽസ്യത്തൊഴിലാളി ക്ഷേമ 

ആക്ററ് 9 -ാം 
വകുപ്പ് (1 ) -ാം ഉപവകുപ്പിനോടു ചേർത്തു വായിച്ച പ്രകാരമുളള 33 -ാം വകുപ്പ് 
കമ്മിററി രൂപീകരിക്കുന്നതിനും അതിലെ അംഗങ്ങളെ തെരഞ്ഞെടുക്കാനും 
ഉളള ചട്ടങ്ങൾ ഉണ്ടാകാൻ സർക്കാരിനെ അധികാരപ്പെടുത്തുന്നു . ഈ ആവശ്യം 
നിറവേറ്റുന്നതിനു ഉദ്ദേശിച്ചുകൊണ്ടുളളതാണ് ഈ വിജ്ഞാപനം. 

ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം, 

ഡി . ബാബുപോൾ , 
സ്പെഷ്യൽ സെകട്ടറി, 


* ഫാറം 
( 3 -ാം ചട്ടം കാണുക) 

മൽസ്യത്തൊഴിലാളി ക്ഷേമ സംഘത്തിലേക്കുളള 
തെരഞ്ഞെടുപ്പ്. 
1. സംഘത്തിൻറെ പേര് 
2. സ്ഥാനാർത്ഥിയുടെപൂർണ്ണമായ പേര് 
3 . ലിസററിൽ സ്ഥാനാർത്ഥിയുടെനമ്പർ 
4. - പിതാവിൻ , കാരണവൻ അല്ലെങ്കിൽ ഭർത്താ 

വിൻറ പേര 
. 

വയസ 
6 . 

തപാൽ മേൽവിലാസം 
7 . നിർദ്ദേശകൻ പൂർണ്ണമായ പേര് 
8 , ലിസററിൽ നിർദ്ദേശകന്റെ നമ്പർ 
9 . നിർദ്ദേശകന്റെ ഒപ്പ് 
10. അനുവാദകൻ പൂർണ്ണമായ പേര് 
11 . പട്ടികയിൽ അനുവാദകന്റെ നമ്പർ 
12. അനുവാദകൻ ഒപ്പ 

സ്ഥാനാർത്ഥിയുടെ സത്യപ്രസ്താവന. 
ഞാൻ ഇതിൽ പറഞ്ഞിരിക്കുന്ന സ്ഥാനാർത്ഥിയാണെന്നും തെരഞ്ഞെടു 
പ്പിനു നിൽക്കാൻ എനിക്കു സമ്മതമാണെന്നും ഞാൻ പ്രഖ്യാപിക്കുന്നു . 

( സ്ഥാനാർത്ഥിയുടെഒപ്പം 
വരണാധികാരി എൻഡാഴ° സ് ചെയ്തത്. 
( കമനമ്പർ 
ഈ നാമനിർദേശ പ്രതിക എന്റെ മുൻപിൽ. 

..... ( വ്യക്തിയുടെ പേര്) 
( തീയതിയും സമയവും) ഹാജരാക്കി. 

( വരണാധികാരിയുടെഒപ്പ്) 
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Section iv 


കേരള സർക്കാർ 


ഗതാഗതവും മൽസ്യ ബന്ധനവും തുറമുഖങ്ങളും ( ഇ ) വകുപ്പ് 


വിജ്ഞാപനം 


ജി , ഒ ( പി ) 31/81 ററി . എഫ്ആൻറ് പി . ഡി . 

തിരുവനന്തപുരം, 1981 ഏപ്രിൽ 24. 
എസ്. ആർ, ഒ , നമ്പർ 487/81. - 1980 - ലെ കേരള മൽസ്യ തൊഴിലാളി 
ക്ഷേമ സംഘം ആക്ററ് (1981 - ലെ 7 ) 33 -ാം വകുപ്പ് പ്രകാരം നൽകപ്പെട്ട 
അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള സർക്കാർ താഴെപറയുന്ന ചട്ടങ്ങൾ 
ഇതിനാൽഉണ്ടാക്കുന്നു ; അതായത് : 

ചട്ടങ്ങൾ 


1. ചുരുക്കപ്പേരും ( പാരംഭവും :-(1) ഈ ചട്ടങ്ങൾക്ക ° 1981- ലെ കേരള 
മൽസ്യ തൊഴിലാളി ക്ഷേമ സംഘം ( പ്രസിഡൻറ് തെരഞ്ഞെടുപ്പ്) ചട്ടങ്ങൾ 
എന്ന് പേർ പറയാം. 

(2 ) ഇവ ഉടൻ ( പാബല്യത്തിൽ വരുന്നതാണ്. 
2. നിർവ്വചനങ്ങൾ: -ഈ ചട്ടങ്ങളിൽ സന്ദർഭത്തിന 

മററു വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം വരണാധികാരി എന്നാൽ ഒരു സംഘത്തിൻറ കമ്മററി 
യിലേക്കുള്ള അംഗങ്ങളുടെ തെരഞ്ഞെടുപ്പ് നടത്തുന്നതിനു വേണ്ടി ഡയറക്ടർ 
അധികാരപ്പെടുത്താവുന്നഅപകാരമുളള ഉദ്യോഗസ്ഥൻ എന്നർത്ഥമാകുന്നു . 

3. ഒഴിവുകൾ സംബന്ധിച്ച അറിയിപ്പും യോഗം വിളിച്ച് കൂട്ടലും : 
(1) ഒരു കമ്മറ്റിയുടെ പ്രസിഡൻറിൻ തെര ഞ്ഞെടുപ്പ് ആ ആവശ്യത്തിന് 
വേണ്ടി പ്രത്യേകം വിളിച്ച് കൂട്ടപ്പെട്ട് കമ്മറ്റിയുടെ ഒരു യോഗത്തിൽ വച്ച് 
നടതേണ്ടതാണ്. (പസ്തുത യോഗം സംഘം ഓഫീസിലോ അല്ലെങ്കിൽ 
വരണാധികാരി നിശ്ചയിക്കുന്ന പകാരം മൽസ്യ ബന്ധന വില്ലേജിനക 
ത്തുളള ഏതെങ്കിലും സ്ഥലത്താവച്ച് പ്രസ്തുത ഉദ്യോഗസ്ഥൻ നിശ്ച 
യിക്കുന്ന പ്രകാരമുളള തീയതിയിലും സമയത്തും നടത്തേണ്ടതാണ്. 

( 2) സാധാരണ ഒഴിവിന്റെ കാര്യത്തിൽ പുതിയ കമ്മററി അധികാര 
ത്തിൽ വരുന്ന തീയതിയ്ക്കു മുൻപു ഏതെങ്കിലും ദിവസവും യാദൃശ്ചിക 
മായ ഒരു ഒഴിവിന്റെ കാര്യത്തിൽ ഒഴിവ C ണാന തിനുശേഷം കഴിയുന്ന ന 
വേഗത്തിലും യോഗം വിളിച്ചു കുട്ടേണ ":) 6:?) ". 

(3 ) യോഗതീയതിയും സമ യം :ം സംബന്ധിച്ച നോട്ടീസ് കമ്മറ്റി 
അംഗങ്ങൾക്ക് യോഗ തീയതിക്കു കുറഞ്ഞത് ഏഴു പൂർണ്ണ ദിവസങ്ങൾക്കും. 
മൂൻപായി വരണാധികാരി നൽകേണ്ടതാണ്. 

വിശദീകരണം : -പൂർണ്ണ ദിവസങ്ങൾ കണക്കാക്കുമ്പോൾ ഞായറാഴ്ച 
കളും, അവധി ദിവസങ്ങളും ഒഴിവാക്കാൻ 

പാടില്ലാത്തതും, എന്നാൽ യോഗ 
തീയതിയും നോട്ടീസ് നൽകിയ തീയതിയും ഒഴിവാക്കേണ്ടതുമാണ്. 
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കോറം ; -കമ്മററിയിലെ അനുവദിക്കപ്പെട്ട അംഗങ്ങളിൽ കുറ ഞ്ഞതു 
പകുതിയെങ്കിലും ഹാജരില്ലാത്ത ഒരു യോഗത്തിൽ വച്ച് (പ്രസിഡൻറ് തെര 
ഞ്ഞെടുപ്പ് നടത്താൻ പാടില്ലാത്തതാകുന്നു . 

5 . സ്ഥാനാർത്ഥിയ നിർദ്ദേശിക്കുകയും പി ൻ താ ആ ക യ ം 
ചെയ്യണമെന്ന് : - പസിഡൻറായി തെരഞ്ഞെടുക്കപ്പെടേണ്ട ഒരു സ്ഥാനാർ 
ത്ഥിയെ കാററിയിലെ ഒരു അംഗം നിർദ്ദേശിക്കേണ്ടതും 

കമ്മററിയിലെ 
മറെറാരു അംഗം പിൻതാങ്ങേണ്ടതുമാണ്. നിർദ്ദേശിക്കപ്പെടുകയും പിൻ 
താങ്ങപ്പെടുകയും ചെയ്യപ്പെട്ടിട്ടുളള എല്ലാ സ്ഥാനാർത്ഥികളുടെയും പേര് 
വരണാധികാരി വായിക്കണ്ടതാണ്. 
6 . തെരഞ്ഞെടുപ്പിന്റെ നടപടി ( കമം :-(1) (പ്രസിഡൻറ് 

സ്ഥാന 
ത്തിന വേണ്ടി യഥാവിധി നാമനിർദ്ദേശം ചെയ്യപ്പെട്ടിട്ടുളള ഒരു 
സ്ഥാനാർത്ഥിയേയുളളുവെങ്കിൽ വോട്ടെടുപ്പ് ഉണ്ടായിരിക്കുന്നതല്ലാത്തതും 
ആ സ്ഥാനാർത്ഥി പ്രസിഡൻറായി യഥാവിധി തെരഞ്ഞെടുക്കപ്പെട്ടതായി 
വരണാധികാരി പ്രഖ്യാപിക്കേണ്ടതുമാണ്. 
(2) യഥാവിധി നാമനിർദ്ദേശം 

ചെയ്യപ്പെട്ടിട്ടുളള രണ്ടോ അതിൽ 
കുടുതലോ സ്ഥാനാർത്ഥികളുണ്ടെങ്കിൽ, യോഗത്തിൽ ഹാജരുളള വോട്ടുകൾ 
എടുക്കേണ്ടതാണ്. 

7. വോട്ടുകൾ രേഖപ്പെടുത്തുന്ന രീതിയും വോട്ടെണ്ണലും ഫലിപഖ്യാപ 
നവും. - (1 ) വോട്ടു ചെയ്യാൻ ആഗ്രഹിക്കുന്ന എല്ലാ അംഗങ്ങൾക്കും താഴെ 
കാണുന്ന രീതിയിൽ എല്ലാ സ്ഥാനാർത്ഥികളുടെയും 

പേര 

ടെപ്പ 
ചെയ്തതാ വ്യക്തമായി എഴുതിയതോആയ ഒരു ബാലററ് പേപ്പർ നൽകേ 
fം താണ്, 

ബാലററ് പേപ്പർ 

വോട്ട 
1 . 
2 . 
3 . 
4.. 

( 2 ) വോട്ടു ചെയ്യാൻ ആഗ്രഹിക്കുന്ന ഓരോ അംഗവുംഅപ്പോൾ ഈ 
ആവശ്യത്തിനുവേണ്ടി മാറ്റി വയ്ക്കപ്പെട്ട സ്ഥലത്തേക്ക് പോകേണ്ടതും 
അയാൾ വോട്ട് ചെയ്യാൻ ആ ( ഗഹിക്കുന്ന സ്ഥാനാർത്ഥിയുടെ പേരിന് 
നേരെ x എന്ന് ഒരു അടയാളം വാട്ടിംഗ് പേപ്പറിൽ രേഖപ്പെടുത്ത തു 
മാണ്. അയാളുടെ വോട്ട് മ റ -1, തക്ക രീതിയിൽ വോട്ടിംഗ പേപ്പർ അയാൾ 
മടക്കേണ്ടതും വരണാധികാരിയ 

കാണത്തക്കവണ്ണം വച്ചിട്ടുളളതും പേപ്പർ 
അതിനകത്ത ഇടാവുന്നതും എന്നാൽ അതിൽ നിന്നും പെട്ടി തുറക്കാതെ 
എടുക്കാൻ ക 1യാത്ത തരത്തിൽ നിർമ്മിച്ചിട്ടുളളതുമായ ഒരു ബാലററ് പട്ടി 
യിൽ അത ..." കാം. ക്കണ്ടതുമാണ്. അതിന് ശേഷം വരണാധികാരി പെട്ടി 
തുറക്കേണ്ടതും അം !" 1.ങ്ങളുടെ സാന്നിദ്ധ്യത്തിൽ വോട്ട 

എത്തേണ്ട മും 
താഴെപറയുന്ന വ്യവസ്ഥകളനുസരിച്ച് തെരഞ്ഞെടുപ്പ് ഫലം പ്രഖ്യാപി 
കേതുമാകുന്നി: 

“ഏററവും കൂടുതൽ വി സാധുവായ വോട്ട് നേടുന്ന സ്ഥാനാർത്ഥി. 
തെരഞ്ഞ5 ക. ട്ടതായി പ്രഖ്യാപിക്കേണ്ടതാണ്. രണ്ടാ അതിൽ കൂടു 
തലേം സ ാനാർ (ഥികൾ ക * 1 * കണ്ടം വോട്ടുകൾ തുല്യമായി നേടുന്ന 


പേര 


3 


യാഗ 


സന്ദർഭത്തിൽ വരണാധികാരി തീരുമാനിക്കുന്ന രിതിയിൽ, പസിഡൻറിൻറ 
തെരഞ്ഞെടുപ്പ് ഫലം, അദ്ദേഹം ഇടുന്ന നറുക്ക " ( പകാരം തീരുമാനിക്കേണ്ട 
താണ്. 

8. വോട്ടുകൾ നിരാകരിക്കൽ.- x എന്ന അടയാളം കാണപ്പെടാത്തതോ 
വോട്ട് ചെയ്യുന്ന ഏതെങ്കിലും അംഗത്തിൻറ ഒപ്പോ എഴുത്താ 

കാണപ്പെടു , 
ന്നതോ ( x എന്ന അടയാളം ഒന്നിൽ കൂടുതൽ പേരുകൾക്ക് നേരെ അടയാള 
പ്പെടുത്തിയിട്ടുളളതോ ആയ ഏതു വോട്ടിംഗ് പേപ്പറും അസാധുവായി 
കണക്കാക്കേണ്ടതാണ്. 

9 . ഫലം പ്രസിദ്ധീകരിക്കൽ .-- യോഗത്തിൽ തെരഞ്ഞെടുപ്പ് ഫലം 
(പ്രഖ്യാപിച്ച് കഴിഞ്ഞയുടനെ വരണാധികാരി സംഘം നോട്ടീസ് ബോർഡിൽ 
ഫലം പ്രസിദ്ധീകരിക്കേണ്ടതും ആയത് ഡയറക്ടർക്ക് റിപ്പോർട്ട് ചെയ്യേണ്ട 
തുമാകുന്നു . 

10 . ബാലറ്റ് പേപ്പറിന്റെ അവസാന വിനിയോഗം :-(1 ) -ാം 
ത്തിലെ അദ്ധ്യക്ഷ ൻ എണ്ണിയതോ നിരാകരിച്ചതോആയ ബാലററ് പേപ്പറുകൾ 
മു (ദവയ്ക്കേണ്ടതുംഓരോ പാക്കററിലും അതിൽ അടക്കം ചെയ്തിട്ടുളള 
പേപ്പറുകളുടെ എണ്ണവും ഏ തു തെരഞ്ഞെടുപ്പ് സംബന്ധിച്ചതാണെന്നും 
രേഖപ്പെടുത്തേണ്ടതും ആകുന്നു . 

(2 ) ഡയറക്ടറുടെ ഉത്തരവനുസരിച്ചല്ലാതെ ഈ പാക്കറുകൾ തുറ 
ക്കുകയും അതിന്റെ ഉള്ളടക്കം പരിശോധിക്കുകയോ ഹാജരാക്കുകയോ ചെയ്യു 
കയും ചെയ്യാൻ പാടില്ലാത്തതാണ്. 

( 3) പാ ക്കറുകൾ സംഘം ആഫീസിൽ സുരക്ഷിത കൈവശത്തിൽ 
ഒരു വർഷത്തേയ്ക്ക് സൂക്ഷിക്കേണ്ടതും പിന്നീട ഡയറക്ടറുടെ ഉത്തരവ് 
പകാരം, മററു 

വിധത്തിൽ നിർദ്ദേശിച്ചിട്ടില്ലെങ്കിൽ, നശിപ്പിക്കേണ്ടതു 
മാകുന്നു . 

ഗവർണറുടെഉത്തരവിൻപാകാരം, 

എ . എസ്. ( പഭാകര പണിക്കർ , 
ഗവൺമെൻറ് ജോയിൻറ് സെക്രട്ടറി . 


വിശദീകരണക്കുറിപ്പ 
( ഈ കുറിപ്പ് ചട്ടങ്ങളുടെ ഭാഗമല്ല . എന്നാൽ അവയുടെ പൊതു ഉദ്ദേശം 
വെളിപ്പെടുത്തുവാൻ ഉദ്ദേശിച്ചു കൊണ്ടുള്ളതാണ്.) 

1980- ലെ കേരള മൽസ്യ തൊഴിലാളി ക്ഷേമ സംഘം ആക്ററ് 1981 - ലെ 
(7) 33-ാം വകുപ്പിൽ ആക്ററിന്റെ ഉദ്ദേശങ്ങൾ നടപ്പിലാക്കാൻ വേണ്ട ചട്ടങ്ങൾ 
ഉണ്ടാകുന്നതിന് വ്യവസ്ഥ ചെയ്യുന്നു . മൽസ്യ തൊഴിലാളി ക്ഷേമ സംഘ 
ങ്ങളിലെ പ്രസിഡൻറ് തെരഞ്ഞെടുപ്പിന്റെ നടപടി ക്രമങ്ങൾ നിർണ്ണയിക്കു 
യാണ് ഈ ചട്ടങ്ങൾ കൊണ്ട് ഉദ്ദേശിച്ചിട്ടുളളത്. 
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കേരള സർക്കാർ 


ഗതാഗതവും മൽസ്യബന്ധനവും തുറമുഖങ്ങളും ( ഇ ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ, ജി . ഒ. ( പി ) 32/ 81 / റി , എഫ്. ആൻറ് പി . ഡി . 

തിരുവനന്തപുരം, 1981 ഏപ്രിൽ 24 
എസ്. ആർ. ഒ, നമ്പർ 488/ 81. - 1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘംആക്ററ് (1981- ലെ ) 15-ാം വകുപ്പ് (2) -ാം (3 )-ാം ഉപവകുപ്പു 
കളുമായി ചേർത്തു വായിച്ച പ്രകാരമുളള ( പസ്തുത ആക്ററ് 33 -ാം 
വകുപ്പു നൽകുന്ന അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള സർക്കാർ താഴെ 
പറയുന്ന ചട്ടങ്ങൾ ഇതിനാൽഉണ്ടാക്കുന്നു : അതായത് : 


ചട്ടങ്ങൾ 


സം ഘ 


1. ചുരുക്കപ്പേരും പ്രാരംഭവും.- (1) ഈ ചട്ടങ്ങൾക്ക് 1981 - ലെ കേരള 
മൽസ്യത്തൊഴിലാളി ക്ഷേ് മസംഘം ( സെകട്ടറിയുടെചുമതലകൾ) ചട്ടങ്ങൾ 
എന്നു പേർ പറയാം. 

(2) അവ ഉടൻ ( പാബല്യത്തിൽ വരുന്നതാണ്. 
2. നിർവ്വചനങ്ങൾ - *ആകാം 19 

എന്നാൽ 

1980- ലെ കേരള മൽസ്യ 
തൊഴിലാളി ക്ഷേമസംഘം ആക്ററ് (1981- ലെ 7) എന്നർത്ഥമാകുന്നു . 

3. സെക്രട്ടറിയുടെ ചുമതലകൾ . - (1 ) ( എ ) സെകട്ടറിക്ക 
ത്തിൻറയാഅല്ലെങ്കിൽ അതിൻറഏതെങ്കിലും കമ്മിററിയുടെയോ യോഗ 
ത്തിൽ പങ്കെടുക്കാനും അവിടത്തെചർച്ചകളിൽ ഉപദേശക നിലയിൽ 

മാതം 
പങ്കെടുക്കാനും അവകാശമുണ്ടായിരിക്കുന്നതാണ്: എന്നാൽ ഏതെങ്കിലും 
(പമേയം അവതരിപ്പിക്കാനോ അല്ലെങ്കിൽ വോട്ടു ചെയ്യാനോ അവകാശമുണ്ടാ 
യിരിക്കുന്നതല്ല . 
( ബി ) സെകട്ടറി സംഘത്തിൻറയോ അതിൻറ 

ഏതെങ്കിലും 
കമ്മിററിയു ടെയോ യോഗത്തിൽ പങ്കെടുക്കേണ്ടതാണ്. 

( സി ) ആക്റ 15-ാം വകുപ്പ് (2 ) -ാം ഉപവകുപ്പിലെ ക്ലിപ്ത 
നിബന്ധനയിൽ പ്രത്യേകം പറ ഞ്ഞിട്ടുളള രീതിയിൽ കമ്മറ്റി എടുത്തിട്ടുളള 
എല്ലാ തീരുമാനവും ബന്ധപ്പെട്ട തിരുമാനം എടുത്ത തീയതിമുതൽ മുപ്പതു 
ദിവസത്തിനകം സെകട്ടറി ഡയറക്ടർക്കു റിപ്പോർട്ടു ചെയ്യേണ്ടതാണ്. 
(2 ) സംഘം ജീവനക്കാരുടെ മേൽ സെകട്ടറിക്കു നിയന്ത ണം 

ഉണ്ടായി 
രിക്കുന്നതാണ്, 
G , 731 

[ P , I . 0 . 


2 


വിശദീകരണക്കുറിപ്പ് 


( ഈ കുറിപ്പ് ചട്ടങ്ങളുടെഭാഗമല്ല . എന്നാൽ അവയുടെ പൊതു ഉദ്ദേശം 
സൂചിപ്പിക്കുന്നതിനുദ° ദേശിച്ചുകൊണ്ടുളളതാണ്) . 

1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം ആക്ററ് (1981- ലെ 7) 
15 -ാം വകുപ്പിൽ സെകട്ടറിയുടെചുമതലകൾ സംബ ന്ധിച്ച് സർക്കാരിന 
ചട്ടങ്ങൾ ഉണ്ടാക്കാമെന്നു വ്യവസ്ഥ ചെയ്യുന്നു . 

ഈ ചട്ടങ്ങൾ മുകളിൽ പറ ഞ്ഞ ആവശ്യത്തിനു ഉദ്ദേശിച്ചുകൊണ്ടുളള 
താണ്, 

ഗവർണ്ണറുടെഉത്തരവുപകാരം, 
എ , എസ്. ( പഭാകര പണിക്കർ, 

ജോയിൻറ് സെക്രട്ടറി. 
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കരള സർക്കാർ 


ഗതാഗതവുംമൽസ്യബന്ധനവും തുറമുഖങ്ങളും ( ഇ) വകുപ്പ് 


വിജ്ഞാപനം 


നമ്പർ, ജി . ഒ . ( പി ) 33/ 81 / റി , എഫ്. ആൻറ് പി . ഡി . 

തിരുവനന്തപുരം, 1981 ഏപ്രിൽ 24 . 
എസ്. ആർ, ഒ , നമ്പർ. 489 /81-1980- ലെ കേരള മൽസ്യത്തൊഴിലാളി 
ക്ഷേമസംഘം ആക°00° ( 1981- ലെ 7) 25 -ാം വകുപ്പ്(2) ടം ഉപവകുപ്പുമായി 
ചേർത്തു വായിച്ച പ്രകാരമുളള (പസ്തുത ആക്റം 33 -ാം വകുപ്പുമൂലം 
നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള സർക്കാർ താഴെപറയുന്ന 
ചട്ടങ്ങൾ ഇതിനാൽ ഉണ്ടാക്കുന്നു , അതായത് : 


ചട്ടങ്ങൾ 


സംഘം 


1. ചുരുക്കപ്പേരും ( പാരംഭവും- (1 ) ഈ ചട്ടങ്ങൾ 1981 - ലെ കേരള 
മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം (മൽസ്യബന്ധന വില്ലേജ് 
ഫണ്ട്ഭരണം) ചട്ടങ്ങൾ എന്നു പേർ പറയാവുന്നതാണ്. 

( 2 ) അവ ഉടൻ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2 . നിർവ്വചനങ്ങൾ : -ഈ ചട്ടങ്ങളിൽ, സന്ദർഭത്തിനു മററു 

വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം, 

ഫണ്ടം എന്നാൽ 1980 - ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം 
ആക്ററ് 25-ാം വകുപ്പു പ്രകാരം രൂപീകരിച്ചിട്ടുളള മൽസ്യബന്ധന വില്ലേജ 
സംഘം ഫണ" എന്നർത്ഥമാകുന്നു . 

3. ഫണ്ടിന്റെ നിക്ഷേപം - ഫണ്ടിലേക്കു മൽസ്യത്തൊഴിലാളി ക്ഷേമ 
സംഘത്തിനു ലഭിച്ചിട്ടുള്ള എല്ലാ പണവും അടുത്തുളള സർക്കാർ (ട്രഷറി 
യിലോ, അടുത്തുളള പോസ്ററാഫീസ സേവിംഗ്സ് ബാങ്കിലോഅല്ലെങ്കിൽ 
സഹകരണസംഘങ്ങളുടെ രജിസ്ട്രാർ അംഗീകരിച്ചിട്ടുളള സഹകരണ ബാങ്കു 
കളിലോ അല്ലെങ്കിൽ ഡയറക്ടരുടെ മുൻകൂട്ടിയുളള അനുവാദത്തോടെ 
ഏതെങ്കിലും ദേശസാൽകൃതബാങ്കിലോഅല്ലെങ്കിൽ ആ പ്രദേശത്തെഏതെങ്കിലും 
ദേശസാൽകൃത ബാങ്ക് ഇല്ലാത്തപക്ഷം ഏതെങ്കിലും ഷെഡ്യൂൾഡ് ബാങ്കിലോ 
നിക്ഷേപിക്കേണ്ടതാണ്, 
4 . ഫണ്ടിന്റെ മുതൽമുടക്ക്.- ഫണ്ടിലുള്ള ഏതെങ്കിലും 

അധിക 
തുക കേരള സർക്കാർ സെക്യൂരിററികളിലോഅല്ലെങ്കിൽ ദേശീയ സേവിംഗ്സ 
പദ്ധതി ഉൾപ്പെടെയുളള ഇൻഡ്യാ ഗവൺമെൻറു പുറപ്പെടുവിച്ചിട്ടുളള 
സെകറിററികളിലോ ഒരു സംഘത്തിനു മുതൽ മുടക്കാവുന്നതാണ്. 
G , 782 . 


5. ചെക്കെഴുതാൻ അധികാരപ്പെടുത്തപ്പെട്ട ഉദ്യോഗസ്ഥൻ: ---ഫണ്ട 
സ , വന്ധമായ എല്ലാ ഉത്തരവുകളിലും ചെക്കുകളിലും കമ്മററി സെകട്ടറി 
ഒപ്പിടേണ്ടതാണ്. 

വിശദീകരണക്കുറിപ്പ് 
( ഈ കുറിപ്പു ചട്ടങ്ങളുടെഭാഗമല്ല . എന്നാൽ അവയുടെ പൊതു ഉദ്ദേശം 
വെളിപ്പെടുത്തുവാൻ ഉദ്ദേശിച്ചുകൊണ്ടുളളതാണ്) . 

1980- ലെ കേരള മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം ആ ..° ററ (1931- ലെ 
7) 25 ( 2) എന്ന വകുപ്പിൽ മൽസ്യത്തൊഴിലാളി ക്ഷേമസംഘം ഫണ്ടിന്റെ 
ഭരണത്തിനുവേണ്ടി സർക്കാരിന് ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണെന്നു വ്യവസ്ഥ 
ചെയ്യുന്നു . 

മുകളിൽ പറഞ്ഞ ആവശ്യത്തിനുവേണ്ടിയുള്ളതാണ് ഈ ചട്ടങ്ങൾ . 


ഗവർണ്ണറുടെഉത്തരവുപകാരം, 
എ . എസ്. പ്രഭാകര പണിക്കർ, 

ജോയിൻറ് സെക്രട്ടറി . 


